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Monday ",(/' 3 GamIIMC | g™ [ 595 ¥ 5
Tuesday ("J‘c'i ‘L'}OAV‘\ l‘@ m [ em | 030 X &
Wednesday | § rn# ¢ EW\\ : ' G)‘;‘ﬂL }L,m' j® 8 v
muscay | € N | Gy Lo Lol K g [Teym| 1D S | 2~
Friday €l | 0am | 1 2204 l"}Onw Gam!| 10 'l 2=
Saturday (Iﬂ’L} ! vy "
Sunday %r")\l
vonday | €26 [ 1309/ | MiFogeq] 32 2 ¥
Tuesday $Lb || gm bnw oy (93000 ¥ i
Wednesday | €+ V)?Z'am 13000m| Lo M Gurm| 1 &
Thusday | §e20] $] am .‘f‘gr"?\ b [gm! & | % 3
Friday S am [ Zom [Bdopm Foun| X | €
Saturday {v—’}\) ‘ ! ' ot i
gl /@i Alz & %

RESP 1069

JDA0906Page 13 of 28



8z 10 VLIéBBZCIIL(-)é()VC[f

US@% @éﬁe #15 1074 Sﬁweﬂﬁ%@f& Neﬁ?%gOlG

nstructions:

Time-Off Form

Page 26 of 290

Al employees ave required to complete this form to document paid time off taken during each pay
’ e‘peﬂa'm‘! Please prin” Ieglbiy Completed forms should be submitted to the employee’s superv*sor by
‘the last’ Saturday of nach pay penod Exempt employees are not required to complete the umeshne‘ oit

i 'the Oppgs;fe e.gde of this'7 é’GTm

Supervisors must verify

that the sjattmembeusehgable#er-paidﬂmeo p
m the designated area, and forwarding approved form to payroll by Saturday.

prove the form by signin g

'MB paid time off must comply with News-Press policy and further documentation may he requested.
Palicy questions may be directed to the Human Resources Department.

Narne

'"D"é}eartmenz Pay Period Ending e
REASGN DATE(S) # OF DAYS # OF HOURS
& Vacation ———— S

o Sick 1 eava

Holiday < —

ispucify hokday telow)

Q7 Jury Duy

r

- Beraaveiment

~ {specify reationship below)

O Other

(exmam below) -

JTAL TIME OFF:

FM—-RTHER EXPIANATION (when required)

éy%éé;ioyee Signature

Supervisor Signature

=X

Date

RSN



USCA Case #15-1074  Document #1647660 Filed: 11/23/2016 Page(()%/%/gﬁ)zlw

Patton, Mark

Santa Barbara News-Press Timesheet H R

Directions: Timecards must be completed in ipnk, Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period."

Name: IAA /M/z// Q . Pay Period Ending: é}' (3 "0? |
Department: gvaﬂf; / C\ (7{ 'ﬂ%lﬂ ﬂC/ Department #:

Total
Hours Regular Premium
Date In Out In Out Wor’ked Regular Overti.me Overtime Sick Vacation Holiday Other Total
. ‘ [ .
sundey | SAY4] { gin_ | [Dg d 1

Z

\)

Monday ‘é'l@c} ﬂ?M 5. ;.M & (?\4 [ 1% !
Tuesday é—m am | KB, 534 7-%&44_
Wednesday éﬂ-ZO d]’ 930 am n"i&?m L p V{ Din
Thursday é’ ‘Hk/ l :304.“\ 4 oM ‘(?{["\ h‘))h
Friday &0 5? Lam | ‘:,/a 5 M ?@ ™
Saturday
Sunday &«7
Monday C/Z’Oq ,O";D(w\ ‘L ¥

Tuessoy | 90Y [l am |3 M | H i Y‘Pm
Wednesday b’lo/oo] m‘i""\ ‘:gﬁbm 'ﬁém 1(3”
Thursday {7’“’041 l[qm 2 0"‘9\ ;D m_ 10, l
Friday MZ’Ue q";é Q‘M ] ;

Saturday M@(\L?

2~

| certify that the above hours are true and correct and that | have § ’D l’ o

complied with ali company policies regarding timekeeping. | aiso certify

that | have received all breaks required by law, unless | have notified my Regular Premium R
supervisor in writing, Total Regular Overtime Overtime Sick Vacation Holiday Other .| - Total

EmploYyee Cerlification Supervisor Approval-

RESP 1069

JDA09(0&Page 15 of 28



esesTime cards Hu§ g;etlb(ﬁ\:ige%?o

10 a.m, Sunday, following end of each pay period.

#15-1074

supervisor before

Do

vmnnt H16A76060)

1 o.
arreTi

CT DO 1T O07

SANTA BARBARA NEWS-PRESS

Filad: 11/23/201# FOR A28 AN900

TIMECARD 06/14/08
Name M‘W ?ﬁ%\/\ Fay ggftzo,:loMark
Dept. Soids [ Editovial oop
P v C

Hours Sun | Mon | Tues| Wed | Thur| Fri | Sat | Week1 [ Sun [ Mon| Tues| Wed | Thur| Fri | Sat | Week2 Total

wies | [GIGICICI8] 0] 5|53 55 |Po]
VYNRY [ ‘f ﬁl

Vacation |

Sick

Holiday

Other

<

>

\

comments OwvAwé: SERs 15506 foveed o wke  stones Ha

Employee Signature W
N7

Gu{lﬂ(, é Ql('h(.)\q

ApprOV/ ﬁ@/
A ,

=

RESP 1069

JDA0909Page 16 of 28




11/23/2016 I@”"” o

;--Time chaé %@b@ﬁ%{é%@;ﬂgzé}bef reDOCu |
Oam un ay, ] owmg env of ea ,ro il | 6/26/2008 . |
| 005210 —
Name l Patton, Mark _
Dept L ) i

‘| Hours .

~ Worked:

- Vacation |

= -’_S‘,i__ck

Approved:

RESP 1069
JDAQ091(0Page 17 of 28



07/12/08 F
meht#647660——Fted:
s DO eeerEdy ™, 110082466 Page 30 of 290

Oam

i;%-,‘éf;!megcaéd' %g; gg"ﬁ‘%ﬁ ;}P

LT 2R R Rt ———

RiCw a5 e g

Approved _

RESP 1069
JDAO091 1Page 18 of 28



iAo A= o FOR PAYROLL US|
) ,13.;.me;:;§gﬁ%ﬁélr%@£%§155;1,9074,0,& Docm;ﬁrlgkwﬁgBoALhég%Ews_PR&. ed (1_1/23/2016 PEGE51"F 260 |
’ ' D . 07/26/08 F L
| T

005210 -
Patton, Mark —_—

1
{

RESP 1069
JDA(0912Page 19 of 28



60

A0 7 A + L1 O A
"--Tlme cards must be submitted to su| Lej§g;€éfc§ase # AT UUL’UI WS PREGE |
10 a.m,: Sunday, follovsmg end og?l p / ) L. SANTA B BARA NEWS PRESS

-

TSI Page 32 of 290

| 08/09/08 Foo—
,l 005210
|

Patton, Mark :
H

Approved - -

S
LD
O
—_
(98]
o3
Q ¢
® 3
SN
o
o &
o
N
©



USCA Case #15-1074 Docl nt #1647660 Eiled: 11/23/2016 | FARaaRALUSE 09
s Time cards must be:submitted:to. supervlsolr geforhje EERE -.: . "'SANTA BARBARA NEWS PRESS

10 & Sunday,Toloweg. perec  TIMECARD 08/23/08 F
B 005210

Patton, Mark
H

Employee Signature NN N AL - Approved o AF

RESP 1069
JDA0914Page 21 of 28



USCA Case #15-1074  DoCprens1e44660 ——— ll/23/2016| FORRAYRPBA'BT0
09/06/08 F

005210

Patton, Mark
H

««Time cards must be submitted to supervisor before . O EATIA 2 o
" 10 a.m. Sunday, following end of each gay.perio,q. : ’ SANTABARB RA:NEWS-PRESS:

“TIMECARD” -

/
|
[
o
N
|
i
\

\

. Approved ;

RESP 1069
JDA0915Page 22 of 28



USCA Case #

Document #1 RA7660

09/20/08

005210

Patton, Mark

F|isam rarmomypemaLY  page 35 of 290

F

. Total

Ave/-tro ;

 Approved .

kd

RESP 1069

JDAQ0916Page 23 of 28



USCA Case #15-1074  Document #164 /7660 Eiled: 11/23/201%0/04/88e 36 of 290 F
15 Time cards must be submi ANTA:BARBARA-NEWS-PRESS 005210

10 a.m. Sunday, followin
Patton, Mark

RESP 1069
JDA0917Page 24 of 28



seseTime card&!n% %Qm@ tzi S’Lér\;lsg Z4ore

10 a.m. Suinday, following end of each‘

Dept. -

11/2312016] AGE 515280

10/18/08 F
005210

Hours | Su

‘Worked

Csiek |

CHoliday | |

*Employee Signature




USCA Case #15-1074  Docpment #1647660 _Eileq: 1;/23/2016| FORPAYROLLUSE DM

' 11/01/08 Foo

} 005210
l Patton Mark i
b

v'.r'r"vr -




1074 DOCHRReRtHL — 7FH€E11/23/2016| FORPALO'3 4510590
eriod: ' ' 115/06 Fooo
005210

l:atton, Mark i




FOPEYE°H 8t 250

11/23/2016 l

11/29/08&
005210
Patton

. Mark

H

ilad

nt H16 47660
ICTH T O OO0

S

: Pay

Mt

A Ca§te

15t be subm




OR PAYROLL USE ONLY

F
ssseTime cardM@ﬁt&@tMnﬂs@Zéore DOCu%n*ﬁ&%ﬁQQ%EWS-PREEIe( :11/23/2016 Page 41 of 290

10 a.m. Sunday, following end of each pay period.
Y 9 paye TIMECARD

Name ﬂ/g S CH€ f‘} ()*’ Pay Period Ending é -/ Z/‘& f/ |
Dept. /7 EW S Dept. #

Hours Sun | Mon | Tues | Wed | Thur Fri Sat | Week1 J Sun | Mon| Tues| Wed | Thur Fri | Sat Week 2 Total

Worked gxﬁ gﬁ {»ﬁ g@ 3/?\ ?0 X&gogla %x@ (710 }é;,%
i [T7F]

Vacation

Sick 9.0 $ D 0

Holiday

Other

—

Comments _ /

. Employee Signature %/ Approved

J U

RESP 1071
JDA(0922 Page 1 of 28



_reeTime cards st be Qﬁ&@eﬁmp;QSZ%eforevDocu egmz,{ gﬁ,:(,%g NEWS- ,,R;ggo

0 m, Sunda - followin end of each 'pa enod Y
it 9 rye ~ TIMECARD

FOR ROLL USE ONLY

11J23/2016 Pa g e 42 of 290

17 6/26/2008 F oo

. 005210
- Cheng, James

RESP 1071
JDA(0923 Page 2 of 28



esesTime: carl?;}s%g;é %%%ﬁé%"él\l@ Z%efore D O cu

© o 10am; Sunday following end of each pay per!o

Name :

07/12/08
11/2}3/286@210Page 43 of 290

Cheng, James
H

|
gl

Dept

Pay. g

| Hours

“sun-

‘Mon i-l _

" Worked |

" Emiployee Signature

7o N~ a7

RESP 1071
JDA0924 Page 3 of 28



11/23/2016 | FBEYEXHYSF Y4

| 07726008 Foo—
. 005210
C}iheng, James

“-Timecargg%.lcs:te}es(i\frgme#15_1‘074 e DOC.L N

ed to supervisor befor
10 a.m. Sunday, following end of egch pay:period: - .- ..

Name __

Dept. —— e e e e —

ur| Fri-| Sat | Week2.| Total

Hours .|-Sun | Mon-|Tues| Wed | Thur:| Fri’

K Worked e 7/0715 d
E Vacation | - %ﬁ éﬁx

5 Sickg.

m’ s

- Comments ©

RESP 1071
JDA(0925 Page 4 of 28



USCA Case #15-1074

v Time cards must be submitted.to:supervisor.before.

10a.m. Sunday, following end of' each ay;

. 11/23/2016 | FoPEYEHSE 28

DociprertHle4-,660

08/09/08 Fooo_

005210
Cheng. James

H

. F'**"’—“"'"_*“*“"\

- Vacation |

sick’

‘Holiday

Other o

“Approved _.(

RESP 1071
JDAQ0926 Page 5 of 28



USCA Case #15-1074 Docuprentsie4-L660 Fad-11/23/2016 I FERIGERAS LRESYEY
'SANTA'BARBARAINEW: s

*s»Time cards must.be submitted to.supervisor before. .
~10am: ‘Sunday,; followlng end of each pay period: -0 L (
- . 08/23/08 F
B | 005210
Name |

Cheng, James

Vacation

Sick

Hollday _

: Other

RESP 1071
JDA(0927 Page 6 of 28



USCA Case #15-1074  Docyrenrt#164-+660 ied: 11/23/2016 l FOP R84 8] 200
0. Sunday, folowing end of e‘é’ci",',’:y"ﬁi‘r’.'oﬂef°'e ' SANTABARBBHNNEWSIPRESS. ’
’ TIMECARD" ' 09/06/08 F

- — 005210

‘Name 7n/h€’$ C/L/ /V(;'/ o B Cheng, James
. | . | H

Dept; ——— 4/5% SN SN SR,

oprr

Hours .| Sun

. “Approved

RESP 1071
JDA(0928 Page 7 of 28



fdlld €

;__11/23/2016' FORBAGRA8%6P2d0
09/20/08 F
005210

Cheng > James .
" :

wing

_Approved __

RESP 1071
JDA0929 Page 8 of 28



11/23/280094108 00 40 of 200 F

werTime cardgam et ARG [ 005210

-10 aim. Sunday; follgwing e

?Empl.oyée"‘Signature o

. Approved _




FOR PAYROLL USE ONLY

:,,1/]J23/2016l Page 50 of 290
| { 10/18/08 F
,E 005210
i (IJIheng,]umes

. ,mTlmecarJeJ%QAstaﬁﬁ t#gulée'raqutﬁfore‘ DOC 1§

SRS [F- ¥ Sunday following end of ‘each pay period

" Name ____. J Ve

Dept.

T Worked KR/

~ Vacation v_

Sick

Holiday

Other [ % |

Comments

. Employee Signature

RESP 1071
JDA(093 1 Page 10 of 28



o P SR e OO T el 12012010 | "PETSEEE

TA:BA /
- 10:a.m, Sunday following end of each: pay'per od:, - ! o
: I /0108 F

| 005210
'C_'heng. James

“Name - ~_)-

. ,Depi; —_

Hours .} Sun | Mon-|1

Worked |-

" sick

’Comments = -

RESP 1071
JDA(0932Page 11 of 28



7 10 a.m. Sunday, following end.of each'pay period.

AYRO S

Fiter) 11/23/2016| PG b 3200
| 1 nnsios F
005210

gheng, James

s Time cardUéQSAe‘sgSﬁiﬁ& tgguée}\:}lg%éfore DOC - 7 ”L_."“.;_ Ij AT 7‘;N’

~ Name ___- | 7&/")55 | CH&/\/

~Dept. .' - '_: o e l 3’ ‘.r_l', : ,,;:j'_;

_|Hours - |-Sun -

- orked |25 9

~ Vacatia

 Holiday |- || o

oter -

"‘(_:o:m'r'nents' R

Employee Signature /0 /‘/

@

RESP 1071
JDA(0933Page 12 of 28



FOR PAYROLL USE ONLY
111/23/2016 ' Page 53 of 290
T 129108 .

1

. 005210
. Cheng, James
H

<2+ seeTime.catdbimisithe GBIt @Pel\@?&ewre DOCU

M0 a m. Sunday following end of: each pay per o

‘Name

Dept o

Worked S R,

R 'Employee.'Signature Appr’oVed .

RESP 1071
JDAQ0934Page 13 of 28



es»Time can&'sJ mqu Ca%te #15 1074

be sub:
10 a.m. Sunday, following end of each pay period.

x

éd to supefvisor before

L1 I" A7PPI‘\

Docuyet
SA

TIMECARD

at
7L
NTA BARBARANEWSPR

oAl
LULA=A% K

ESS

Name o S )L }""’/\/6' S

T 77 \_// 7

Dept.

Dept. #

ray reivu wituimy

Cheng, James

) "v;':la,' 16 2108, of 290

005210

I

Hours Sun | Mon | Tues | Wed

Thur Fri

Sat

Week 1

Sun

Mon

Tues

Wed

Thur

Total

Worked 9,0' Q,O ﬁ_s

§.0&.9

-

0

5.5

5

A

A

l

%

o

Y2

SU| 30
@z ||

Vacation

Sick

Holiday

Other

Comments

Employee Signature ﬂ

vy

Approved

Gci?’ A

RESP 1071
JDA(0935Page 14 of 28



USCA Case #15-1074

. --Time cards must.be submitted 10: superwsor efore...
of: each erlod

d: 11/23/201E FOR %é‘{j’é%%’fé’f‘?go
12127108

005210
| Cheng, James

Comments -

RESP 1071
JDA0936Page 15 of 28



USCA Case #15-1074  Document #1647660 Titen@lpﬂﬁdmf%lnﬁv Page 56 of 290

PP R SANTA BARBARA NEWS-PRESS 01/10/09 .
A = g 005210 n
Name \) AM €5 C}% (// P Cheng >, James
H
Dept.
%2. /1, '/ y , '/4 1 D

Hours Sun { Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun ‘II ’II Thur| Fri | Sat | Week 2 Total
Worked g,d Y«L§§%g§ : % gsgS 7,§ g@g@ %%72.

T/ ’ i

JSIR /7’ 0 fg__b};?‘ 22| 112

—_— . S
Vacation : 5%_ .\% E)&‘(’ §.

~y AW D~
sick M ) ‘i\ R N §

: o~ ~ .
Holiday qrf) o g0
Other
Commenis /;/

Employee Signature

A
(/

Approved ?%%/W f

RESP 1071

JDAQ0937Page 16 of 28



USCA Case #15-1074  Document #164 7660 F|leok payraid/usEldmy Page 57 of 290
T e oy aopie™ SANTA BARBARANEWS-PRESS | o o ¥
— 005210
Name ~ 4 S QfENG‘/ Cheng, James
. / H
Dept_ %@/é
Hours Sun | Mon ~Tpes Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat Week 2 Total
woes | VB0 750 vy | |FEAE9890R] Yo |50
l/
Vacation
Sick
Holiday
Other
Comments

/7

/
Employee Signature ﬂM/
V4

Approved W‘
/ 7

RESP 1071

JDA(0938Page 17 of 28



USCA Case #15-1074  Document #1647660  02/0%{08 11/23/2016

s« Time cards must be submitted to supervisor before 00521 0

10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS

Name TA‘ M £§ C ﬁ/‘&" Pay Periocf]Ending

Dept.

TIMECARD Cheng, James

Dept. #
l/ P

Hours Sun | Mon | Tues| Wed | Thur Sat | We Sun | Mon| Tues| Wed | Thur| Fri

Sat

Week 2

2§75

woed | \Z ST SH 5AGS |BH s 1157089
A L] 3] [Shs

Iz

Vacation

Sick

Holiday

Other

Comments " JoRu \ AT C saMiCR)
7

Employee Signature /)/M/ Approved /@
-~

A/

Pade 58 of 290

RESP 1071

JDAQ0939Page 18 of 28



USCA Case #15-1074  Document #1647660 02/2%#09: 11/23/2016  Pdge 59 of 290

seeaTimM rd: t b bmitted t i bef:
Tini cards must be submitiod to suparisor befors SANTA BARBARA NEWS-PRESS 005210

TIMECARD Cheng, James

Name -D/‘A'/Vk .5 G }/E. /\{7‘/ i

Pay v viivn misuniny

Dept. ) / .. {[Ki ,Z: Dept. #
v HD 32

Tues| Wed | Thur{ Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

wnes | G221 8 869 ot IEPW\TE §H80  |Yz2195-0T2
FHALA] | [224] BEZ|L 1%412/2

Hours Sun | M

—x.

Vacation

Sick

Holiday g Yy é

Other

Comments

Employee Signature 4’1{}/ Approved y

[/7°

RESP 1071

JDAQ094(0Page 19 of 28



USCA Case #1

5-1074

Document #1647660 O3/0F#08 11/23/2016 Pﬁge 60 of 290

esesTj d t be submitted t isor bef
70 a.m. Sunday, following and of each pay period. SAN “TA BAF}?I\?;@ANR%WS-PRESS 005210
. Cheng, James —
Name N ) 14/176 gé, t:/l/é H -
Dept. Dept. #
2 O

- R v

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat Week1 | Sun | Mon| Tues

Wed | Thur Fri | Sat Week 2 Total

Worked 7—0 - ?0 g S

85|

35| (90|9.0858|0.5@olgd\ 5z | 8772

1A

5 | ||

| | |12
Vacation

Sick g

Holiday

Other

Comments

MZ 13| b

Employee Signature M

Approved

U

RESP 1071

JDA0941Page 20 of 28



USCA Case #15-1074  Document #1647660 Filed: 11/23/2016 Page 61 of 290

03/21/09 F
o Time ard it bo sl o puparisor btors SANTA BARBARA NEWSPRESS 60:52’0J
eng, James

Name :jlkhﬂ?E:f; Cii%%z?“46:—-'/ ;

Pay Perivu wiun Yy

Dept. Dept. #

Hours Sun | Mon [ Tues| Wed | Thur! Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked ' 7@‘@@@ (?97075?,0(0 9@ g@
Iz 4

EREDR ¢zl | Vgl |

h\\”i ,

Vacation

Sick

Holiday

Other

Comments

Employee Signature %M/ poor %
/! %M

RESP 1071

JDA0942Page 21 of 28



USCA Case #15-1074  Document #1647660 Oogég:ral’—lﬁ)e% 11/23/2016  Rage 62 of 290

»uTime cards must be submitted to supervisor before ; Ch@ng’ 'J ames
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS H

TIMECARD

Name ﬂ{/’ €<S / 74/5/\/( T'/ : Pay Period Ending & K/ /W

Dept. ,/%/C:>/V S Dept. # l / ’
10

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon] Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked 7,0 ?45 «,S $§ 80 . % %L}D
RVAFAIA 3"z 52

Vacation - £0 l(/é g-@ Yo g@ a0 e

Sick

Holiday

Other

Comments

Employee Signature /}7%/ Approved CBJ M

71 T

RESP 1071

JDA(0943 Page 22 of 28



04/18/0

>/09
USCA Case #15:1074  Document #1647660 OO5E'I|8d: 11/23/2016 Page 63 of 290
70 . Sunday. 1olowing ond of each pay period. - SANTA BARBARA NEWS-PRESS Cheng, James
H
Name M Pay Perioa cnaing
Dept. Dept. #

Hours Sun M& T% Wg\‘Thur @\ Sat Weng Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

woes | 4.04083 8.9 | BiBsR%I8084 gé;‘? wcm;z

VO [ TR TS A

Sick ﬁop 8.0 g 3

Holiday

Other

Comments

Employee Signature W Approved W

RESP 1071

JDA0944Page 23 of 28



USCA Case #15-1074

»wTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

Document #1647660

SANTA BARBARA NEWS-PRESS

005210

057@2/0923/2016

Pag#64 of 290

TIMECARD Cheng, James
H
Name Tﬁ% C, ')4/ g /J 6/ Pay Pelicu vy
Dept. /757\’/5 7ept #
iz | ] 1o 2.2 7 '/a

Hours Sun on | Tues | Wed ' Thur _Fri Sat We’ek1 Sun | Mon| Tues ed Fri | Sat | Week 2 Total
Worked 6-5 C{Iﬁ 70 $0 C]/D % /0 /0 W!S 5/5 g/@ 9@ %80

weele s 'ﬂ»-“".- ' TbE ,‘E@"N‘ /

t.%f" N\ 'f,l z o ets |7 7 Z
Vacation ‘ 'EAI';;:.% ‘é:‘j ' Co A 7
Sick e gw ‘x}bg,
Holiday _Fel” Dl
Other
Comments
Employee Signature Approved

il
7107

RESP 1071

JDA(0945Page 24 of 28



USCA Case #15-1074  Docphent#1647660 ciled: 11/208416/09%2ge 65 of 200  F

TG aim: Sunay. lowing end ot asch paypors. |- SANTA Bnar?h?g&ggws diois O 005210
.PJ H

RESP 1071
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Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period.

USCA Case #15-1074

Document #1647660

Filed: 11/23/2016 Pageggégﬁé% s

Cheng, Jame

Santa Barbara News-Press Timesheet

H

A .
Name: \W/l] S c MW Pay Period Ending:
- U
Department: Department #:
Hours Regular Premium
Date In Out In Out Worked Regular Overtime Overtime Sick Vacation Holiday Other Total

Sunday , . ’

Monday e | 200 | 3% 5007 | 200 §:5 %; 1/2__

Tuesday )9 ZL S.00 ﬁ 160 10.0 q 2

weanescay 19/20 | 28D | 1:00 7230 112,/S | 9.25] % | /M

Thursday %72/ Z: %Sr ) {j@ /Z/‘[Tf Cf. 6 (f) : \

Friday @ZZ 30 |70 BioO |15 .ol K|

Saturday v

Sunday »

vondey | Bf8 | B 130 [ Yag [1//05]%.F %74

Tuesday ?/Zh 7,,?0 5“’ 00 S",’ go 'f Y] ;0 irﬁ’ 4 '57 SZ ‘ ?‘—L

Wednesday '5/2 7 ‘z@ {‘Zv C/f:rﬂl) /Z:}O ¢ ‘lé GD . ‘i i]*z.

Thursday C;fz,g Zga o0 7@ ﬂ/"fs 4. tJ % ) / “

oy |9/ 2230|690 (630 [Ze| £, 6 | S | V2

Saturday ' i ‘ZZ/ /

| certify that the above hours are true and correct and that | h L 72" ‘-—‘3]%

complied with all company policies regarding timekeeping. | also certify

that | have received all breaks required by law, unless | have notified my Regular Premium

supervisor in writing. Total Regular | Overtime Overtime Sick Vacation | Holiday Other Total

b ”.

Employee 07?("1 (]

SupW

RESP 1071

JDA(0947Page 26 of 28



USCA Case #15- 10743&%%“9%5‘5?@ New@gpfgggzom Page 67 of 290
Time-Off Form

Instructions:

All employees are required tc complete this form to document paid time off taken during each peay
_period. Please prinlegibly. Completed forms should be submitted to the employee’s supervisor iy
the last Saturday of each pay penod Exempt employees are not reqwred to. comp!ete the timesheet on
‘ the opposnte side of this form. " :

_Superwsors must verify that the staff member is eligible for paid time off, approve the form by signing
in the designated area, and forwarding approved form to payroli by Saturday.

AH paid time off must comply with News-Press policy and further documentation may be reguested.
Pglicy questions may be directed to the Human Resources Department.

Name

Department | Pay Period Ending

REASON | DATE(S) # OF DAYS # O HOURS
4 Vacatlion e
2 SicklLeave — e
3 Holday e I
{specify holiday below)
1';35,_' Jury Duty — I
:i | Beteavement . -
specify relaticnskip balow) N
Q. Oter i ( - e

{=xplain below)

TOTAL TIME OFF:

FURTHER EXPLANATION (when required)

LT R Kot o VL | .

Emp?oyee Signature Date

Supervisor Signature Dat L Q%

) RESP 1071
JDA0948Page 27 of 28



USCA Case #15-1074 Document #1647660

Santa Barbara News-Press Timesheet

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period.

Name: TW% QEA/&"

Filed: 11/23/2016 Page %gég?égg

Cheng, James

H

‘ &
Pay Period Ending: é / / ‘Z/ )
7 v 7

Department #:

Department: Cé?p j, 'b [yg K/
1] T
Total
Hours Regular Premium
Date In Out In Out Worked Regular Overtime Overtime Sick Vacation Holiday Other Total

Sunday . ' _ .
monday | 9°[Cl | 2770 | 5390 16:07 | %2 | 9,5 | & ]2
Tuesday 0(’1101’ 2:70 6ol 1639 ']7.*(90 qu g 'l
Wednesday @[7/05 Z‘(’ 7.’ ) f/.’ﬂ /Z/( ¢ g: 25 (K '/4—
Thursday 05/07' ZTC{j S :ﬂ” 5"3 @ i/‘/.S 69 ? ﬁ}/i
Fridey 08| | Do | 53916 | [[739 4.0 1 R
Saturday )
Sunday h W
TR A2 2N KT M
Tuesday Q/ 1172 !‘{S ‘6.’.00 E‘:’;’?’ 1016| 8-5 . [/
vemees T U358 [ 700 730 TGS 875 [ Vo
Thursday b/ | 2iqs| fwo|6:38 | (1:39]9.79] K FH
ey | 6171230 | Sio0[S37 T | gi0] K
Saturday .

[]
| certify that the above hours are true and correct and that | have % L} / ‘+
complied with all company policies regarding timekeeping. | also certify /
that | have received all breaks required by law, unless | have notified my Regular Premium
supervisor in writing. Total Regular | Overtime | Overtime Sick Vacation | Holiday Other Total

ﬁ/h/ Supervisor Approval

Employee Ce&tion

RESP 1071

JDA0949Page 28 of 28



seeTime cards MWS%ES&&YA

10 a.m. Sunday, following end of each pay perlod

Name :

/’7/[5 ﬁfr‘boﬂ

FOR PAYROLL USE ONLY

- DAclghfrhkéa

Elgd: 11/23/201|6

Page 69 of 290

06/14/08 F

005210

Dept. ﬁm)

Pay Pe l;:{liason, John

Dept. 4

Hours

S, ;iwed"

Thur S

i Md'n‘l

Tues.

Worked |

‘Wed, | Thur | Fri | Sat

Vacation |

RESP 1072
JDA0950 Page 1 of 31



wneTime chkiSfan ARG =G5 ad o Badelidd betore D OCUMNMERE drhGs A RERRA NEWS-PRESED-

10 a.m. Sunday, 6/26/2008 F TIMECARD
005210 '

. NameJ Eliason, J()hn

,-De_pt: s T

FOR PAYROLL USE ONLY

1/23/2016 | Page 70 of 290

Pay Period Ending ’ 6'29'06

Dépt.# 't 93

RESP 1072
JDA0951 Page 2 of 31



'11/23/07/162/08P 71 of 290 g
12350 Pae 1c

Eliason, John

H

RESP 1072
JDA0952 Page 3 of 31



teel 11/23/2016 | FPBEGE 2 BF 290
| 07/26/08 P

005210
Eliason, John —

USCA Gase #15-1074  Docyrms

seevTime car s§ucs:t be submmed to supervisor:| befor
10 a.m. Sunday, following end of each pay perlo B i

\
|

Name___ M

* " Vacation |

Sick

. Holiday

Other

_commentsg) ¥ gms saor’ | A

T Approyed /

Raw s /rqv

Employee Signatur‘e

RESP 1072
JDA0953 Page 4 of 31



i SCA Case #15-1074
eseTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay:petiod.” -

Name

maont H10A7Z000 o
LAY LY £ T \vAw) LILLAYA Y]

Docy

O C
. "SANTA:BARBARA NEWS-PRESS ..

o L matryet

"TIMECARD -

e 11/23/2016

=

Dept.

P 5@@073”8?-%
F

08/09/08

" 005210 .
Eliason, John ]
. H

Houtrs

Tues:

RESP 1072
JDA0954 Page 5 of 31



timeca SCA Case #15-1074  DoCUment#1647660 Fited 11/23/2016 | FIBEYS L 15F 290
110 am, Sunday, following end 6ff'e“acr_i:gayf;_:’jerji,oy;%~ R T ABARANE! - .

o 3 R .' | 005210 ‘

Name fm"lg‘ EZ(Asm\) - e Eliason, John -
- nl : -~  H

oot o0+

Hours | .sun |.Mon | Tues |-Wed | Thur | 'Fri | sat |-Week1: | si

- Worked |

RESP 1072
JDA0955 Page 6 of 31



et 11/23/2016 I FPA0E 7S '6F 280
-1 09/06/08 F

. o - | 005210
Name M€ By e

_seeeTime caljgs%g;fab\e ggnﬁt%ﬁolsiéﬂelwosz-%efore D O c

10 a.m. Sunday, following end of each pay period.

Eliason, John
H

|
|
!
|
|

~ Comments.

»”:Empl@yeers'_igr]aturé AL

< Approved”

RESP 1072




#15-

esssTime cardymSus -be, ngl§ % to.superyl
10 a.m. Sunday;’ following end of: each payj

d: 11/23/2016| F°Ff3°a§?s°%’%f°§@o

| \ 09/20/08
| 005210
|
E

SOI’ZJé‘iore.._, DOC I

Name _ m"‘u‘ szgm) X
_ "“"__:Dept ﬂhﬂ'o

Eliason, John _
H ,




S 15-1074 DocymentH#1+64+660 Ftech 11/23/ 10/04/0F8; 77 of 290 F
e s e (ST saneana nEwsprzss | 005210 20 (10
o ’ ) TIMECARD .
Eliason, John
H
Name _/NKZ  EL wipn/ Pay.o..._ ___
Dept. m/}o’ﬂ) Dept. # $F
Hours Sun | Mon | Tues | Wed | Thur Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur Fri | Sat Week 2 Total
Worked 6 % g 8 r P L/D 8@% 8A (( %, v (’io/ 7] gD g,/
NI CEY N YOI 75 AP op 3% /3
o Nl ARSI N 52 - & v
Vacation
Sick 7&/5
Holiday J 20.$
/\
Other [ s
—_
Taal i

Comments @ Dﬁ 'Fmp,kl( @Sod&/&kef/ L Foont] @bb b

© spus Foperl (F)Chimasl pow juov — Devg

/

Employee Signature

o

Approved

m&ﬁ_@mmm © ?'“ﬁfr/amm L] Boum ) EO Haness Awand

s bmesM

A

4

P

JDA0958 Page 9 of 31

RESP 1072



11/23/2016 |- agE 78 GF28d

©|  10/18/08 F
j 005210
P Igiason, Jobn

wesTime caHs%g;fABeg %%ﬁd’l‘sﬁpw Z%efor? DOCU ey

10 a.m..Sunday,; followlng end of each pay: per od,

" Name /}7/({ ﬂ/r‘ffo/\/
ﬂﬁon

P T

‘Vacation

’ vSick-’ '

Hollday

: }Other

'A°°"""e"‘s/ﬁ)5m ‘fv/5077/ Vaamzw @lonm: /'7@5#//

RESP 1072
JDA0959Page 10 of 31



FOR PAYROLL USE ONLY

m?&ﬁﬁ%ﬁﬁéﬁﬁ’&’News-PRéégTj 11/23/2016 | Page 79 of 290
o TIMECARD R N 11101/08 F

,i 005210
|

Eliason, John

Dept. — /-

|Hours = |

e | 1618181 T BYL

g : Slck

‘ ollday

Z:




USsCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Page 80 of 290

From: Mike Eliason <mikeeliason@mac.com>
Subject: Mike's timecard
Date: October 29, 2008 9:52:47 PM PDT
To: photo@newspress.com

Raf-

Here's the info for my timecard. Sorry | didn't fili it out before | left.

20 21 22 23 24 27/ 28 29 30 31

M T W TH F M T W TH F
8 8 8 Tota 24 hrs
REGULAR 56 hrs VACATION

8 8 8 8 8 8 8
2* OT vV oV V. V. V. VvV V *Total 2

hrs OVERTIME from that Friday of the Lompoc Haunted House

that was not put on the timecard.

Confused? Call me on my cell if you have any questions. 245-8170.

Take Care.

Mike

RESP 1072
JDA096 1 Page 12 of 31



FOR PAYROLL USE ONLY

weesTime cardshnétte\s(ibimifica to-shipsrddr/béiore. DOC sz

10 a.m. Sunday, following end of each ‘pay period. - ®

d. 11/23/2016' Page 810f290
1 115/08 F

Name /”Ih;/ EZ/ﬂ'Sdl\)

005210

,v" E"ason, John

_phr_

Dept.:

- -L!Ept:’vr e

ek |

_Holiday |

» Other T T [

.

' Ermployee Signature, _ //1/

RESP 1072
JDA0962Page 13 of 31




.10 a.m. Sunday; following end of each pay period.

 pemime s b bbb el dlore. DO T R s preds 1}/23/2016| "Page 82°0f 230
T Tmecars .| tw2ei08 F .-
005210 ‘

Eliason, John
H

w, ® i

 Namo_ [E ELipson)
_fhm

- ,
e

'-l

- Dept:

,“c

Employee Signature

RESP 1072
JDA0963Page 14 of 31



F

esesTime car%i%ucs:te\e g%?ﬁ%dﬁ]él? ;%Q:.Z é‘éfore DOCL ' r%ﬂ*%%?%@(} 'Ellrredr ll/ " 3 i' P%@Q&f 290
10 a.m. Sunday, following end of each gay period. SANTA BABI'IBI\?SCI;.\ABAEDWS.PRESS ': 005210
Eliason, John
Name _/MIVE £2A50n) Pa, . ... -
Dept. U'ﬁ Afﬁ?) Dept. # DT
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon{ Tues| Wed{ Thur{ Fri [ Sat | Week 2 fotal
Worked ? 6 y 8 3L 8 8 5/ @ 8 bo 77
. (> ’
or 39 £ |y SN 9 |
—z=
Vacation
Sick 3 8 9
- Holiday
Other F

(73

‘Comments (5() Smagd ASqIMaT SLVLA @ 90|vipy

A

)
Employee Signature é

Approved

4 XtpsThEE () 5m Juserimart um}% B 5 uiﬂ/’fﬂl.«% @WZX}OS

RESP 1072
JDA0964Page 15 of 31



seeeTime cards muUsltSbecgém%t%%oes;uf-}ke:!"v|5st;>|:'I'bOeerée1 Dpeu o . A ted: 11/23/ ZOJG:OR Pﬁgﬁé l§5 %290 o |
10 a.'m.e Sunday, following end of each gay period. SANTA BABI_IIBI\? g é\ AglE)WS-PRESS 12/27/ 05 F
005210 I

Name _ MMk EHTSiN/ p. Eliason, John H
Dept. 'ﬁ/‘(ﬂm ‘ ' : Dept. # ==+
Hours Sun | Mon | Tues| Wed | Thur| Fri | Sat | Week1 § Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked L{ 3 8 Y 8 g’ 3' | 5 ’

0T 3 |3 3

Vacation 8 $ e) 5 37 AL

Sick 4 15 q 9

Holiday ' | % h 8 8

Other

Comments @ vesh BMMTBM\

Employee Signature Approved

RESP 1072
JDA0965Page 16 of 31



USCA Case #15-1074 Document #1647660 FroR Favhel CudebNL® Page 85 of 290
T Sonday ko o o oy e SANTA BARBARA NEWS-PRESS 01110100 .
005210

P Eliason, John

Name _ /W iKE éZI/’?fO’\/

pept, LA ror o 1
weea | (|8 s R[B] [82] |rlelelyle] lw | mam®
o | w45 1zeln] |45 s

Vacation

|

Sick '
' 4
Holiday % W

Other

Comments SEE REVERSE FOR INFO 7 par i /

Employee Signature . ,4%@/;’——__\
I

RESP 1072

JDAQ0966Page 17 of 31



USCA Case #15-1074 Document #1647660 FH@;@I.;AJ,AQQ@]&QL@ Page 86 of 290
T0 .- Sunday, 1olowing ond of aach pay perod. SANTA BARBARA NEWS-PRESS 01/24/09 F
005210
Name _ I &isor pay Eliason, John
] H
Dept. ;ﬂ ﬁO/’l) Dep.. .
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon] Tues| Wed | Thur| Fri | Sat | Week 2 Total
Worked <07 X 8/ % Lﬂ;} g s( 8 g- 37 Vs FZ

8
o [EPLEL

g

) . €] | N ;
/3 WY AN (A
Vacation
Sick
Holiday 8% 8 g
Other

Comments A 7 wotliny  New e Dﬁw‘ ﬁchz Holipr

Employee Signature 4[/ @/
4

6 g
R

RESP 1072

JDAQ0967Page 18 of 31



Filed: 11/23/2016  Page 87 of 290

USCA Case #15-1074 Document #1647660

@/‘ PPN pl L
(2 lompc  Bpspensit]

@ Sav Mistcos bsterpry
O vest frtergas/

@ Wermyr %/5@/7/%

o, S fesreasl)
(O s Brtozry

///\ SBIA~ FEST

RESP 1072
JDA0968Page 19 of 31



Pagé'88 of 290

USCA Case #15-1074 Document #1647660 02/0770911/23/2016
e onowing ani o ooch oy waron " SANTA BARBARA NEWS-PRESS 005210
Eliason, John
- . H
Name Ml)le %ﬁw Pay Penuu cnuinyg P N {
Dept. !ﬁ/(/a/ v Dept. # m:}
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked g 8 | 8 % ‘>g“\ VO 8 ?9 8 K % LIO 80}
1%11° Li;{%-%u Ao 3911 7 | )7/heT
Other

comments (8 (e s (DUFe by (© SBFF (B) Stussyrs @ o tawet (FD ush sp13

Employee Signature W é

heproves /f 4@ /

RESP 1072

JDA0969Page 20 of 31



USCA Case #15-1074  Document #1647660 02/23)439 11/23/2016  PaBe 89 of 290
i ot oo ey neo "® SANTA BARBARA NEWS-PRESS 005210
TIMECARD Eliason, John
H

Name MIZE, glﬁsa/\) Pay Porivu wruny - —_ - ¥
Dept. ﬁm) Dept. # 30 7
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total
Worked g 6 g 9 K 6/0 W 8) 3 5/ @ 37 72

A SITE PR N3 €1, '

RGN NCAPAE ¥ 194518
Vacation
Sick
Holiday g & g lobg
Other

oy @N(w:ry i (& Lospot 14y @Ambed &
M ® e\ Lat flrang
/i e ul d

Approved

/ <

RESP 1072

JDA097(0Page 21 of 31



USCA Case #15-1074 _Document #1647660 O3/Q7#¥911/23/2016  Pdgye 90 of 290

easTj d t b bmitted t i bef
10 . Sunday, following end of each pay period. SANTA BA';?hﬁgéAgEWS-PRESS 005210
Eliason, John
MEE  Eifson H
Name /e ELiRzor pay. 0
Dept. ﬂﬁﬂ’ C Dept. # §07

Hours Mon { Tues | Wed | Thur{ Fri Sat | Week1 § Sun | Mon| Tues | Wed | Thur| Fri { Sat | Week 2 Total

Worked. %6 g % 8 [/O f 8 g- 8 @ "fO
7

[ 3 TG

B

o7 KE 8Y s |21 ® Yl 1% 0 us
Vacation —
Sick

Holiday

Other

RESP 1072

JDA0971 Page 22 of 31



USCA Case #15-1074

s««eTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

Name JE  E2itson

Document #1647660

SANTA BARBARA NEWS-PRESS
TIMECARD

Pay Perioa =naing

Filed: 11/23/2016

Page 91 of 290

03/21/09
005210

Eliason, John

Dept. ﬂ }/DTD Dept. #3201

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed Tﬁur Fri { Sat | Week 2 Total

Worked $y 8181¢% éb 40 70
oT 8® 8

Vacation 18|88 |® Yo 4o

Sick

Holiday

Other

88

Comments @ 6l wesT ANH&—?W]/;{NI

Employee Signature ///éz
r

T Approved M {V
i

f

RESP 1072

JDA0972 Page 23 of 31



USCA Case #15-1074 Document #1647660 Q4/04749: 11/23/2016 Frage 92 of 290

005210
ol d t be submitted isor bef i
10.8.m. Sunday, following end of each pay perlod. SANTA BARBARA NEWS-PRESS Eliason, John
H
Name /}flkb’/ £2if5onS Pay Period Ending __ 1 ~ 4 -09
Dept. ,W()TD Dept. #
Hours Sun | Mon | Tues| Wed | Thur{ Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur|] Fri | Sat | Week 2 Total

Worked 23 8 3’ 9 g | Yo Y g 5/ 8‘8 Lo 60

or 2% Mg g % 25 )7

Vacation

Sick

Holiday

Other

RESP 1072

JDA0973 Page 24 of 31



USCA Case #15-1074 Document #1647660

== Time cards must be submitted to supervisor before

047181 $1/23/2016 Page 93 of 290

10 a.m. Sunday, following end of each pay period. SANTA BABI'IBI\;I\Q(?A':}EDWS-P RESS 00 5210
Eliason, John
Name mlm EZ( f(?‘s 07’\/ Pay Pe
Dept. ﬁ/ﬂ/ Z Dept. # 52 ?
Wed | Thur}{ Fri | Sat | Week 2 Total

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues

Worked 8 5/ 5 6 K L/D 8 g

'dre

Yo

8O

oT  |2®j % 2%

#
i

75

Vacation

Sick

Holiday

Other

@ s p\e comimiis

Comments @ e ot (B S0 T E%i;/ fﬂpg;é_A_[F w @ DP phM|

o

Employee Signature //% V Apprdv

.~

RESP 1072

JDA0974Page 25 of 31



USCA Case #15-1074 _ Document #1647660  OB¢f2/0023/2016  PagF 94 of 290

ssaeTi d t be submitted t isor bef
oS o oo oy v SANTA BARBARA NEWS-PRESS ‘E)?5210 Soh
iason, Jonn

) H
Name M/Iég 62’/%0”\) Pay Pernvu coumy e 4 s el
Dept. p él@m Dept. # m 7

Hours Sun | Mon | Tues| Wed | Thur{ Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur} Fri | Sat | Week 2 Total

Worked B ?3 6 B/ 6 , 'y[) 5 ( Q g 8 VD K—O

i N o,

oT £ 4 2% b | 6

Vacation

Sick

Holiday

)
N

Comments () SMu»poc./ bl mz=5" (B voll Pop () tob lamy 7%»%,/%&6&” e

Employee Signature / Q//ﬂ Approved g}& ‘/
/ ”(

RESP 1072

JDA0975Page 26 of 31



eenTime H& %b@ﬁﬁﬁeﬁt !l aiJrQsZAietore Do cym Igﬂhﬁ -Abﬁﬁg' A?;R‘ngg.pngg'gﬂ

10 a.m. Sunday, following end of each pay perlod.

Name e E21850 1

TIMECARD

Dept.

WA IEL,

- 11/23/2P8/16 95 of 290
005210&%(; 0
Eliason, John

Pay Peri¢ H

Dept. #

Hours

Sun

Mon

Tues

Wed

Thur

Fri

Sat

Week 1

Sun

Mon

Tues

Wed | Thur| Fri | Sat | Week 2 Total

Worked

?

5

40

Bls |§ vo | §0

07

A

3
Sﬁz)

10

w.s

205

Vacation

Sick

Holiday

Other

Comments A&

Employee Signature

"

Rt Lok (O FwsTA_RAE polol $Thet A -j2 M0

Approved

RESP 1072
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- 05/30/09
USCA Case #15-1074  Document #1647660 Filed: 11/23/2016 ~ Page 96005290 -

- Eliason, John
| H
Santa Barbara News-Press Timesheet

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. ;

Name: %/Z(E /"‘?fmu/\/ Pay Period Ending: 5~ 3[)’0 7
Department: .ﬂ /Z o7V Department #: SD' 7

Total
Hours Regular Premium
Date In Out In Out Worked Regular Overtime Overtime Sick Vacation Holiday Other © Total
Sunday & . -
Monday N %

Tuesday \ %
Wednesday > UACA"T 0/\} ‘/0 z‘/@

Thursday ’ (174
Friday ~ ,\‘Z
Saturday =
Sunday

Monday S/Zs' Holipi Mmemoin /\j
Tuesday |3/ 26 | 9 [30D| Y99 | (
Wednesday 72 Es C] / 2 &
Thursday ’7 ? ‘5 i /Z / 67
Friday 57 2'7 / / 2 3 B

Saturday

POPRPS o
LAY

(A
‘\X
O
N
=
A

1 certify that the above hours are true and correct and that | have
complied with all company policies regarding timekeeping. | aiso certify

that | have received all breaks required by law, unless | have notified my Regular gmium i .
supervisor in writing. Total Regular | Overtime /1 ertime itk Vacajih /ﬂ(ydﬂy/ m -~ “Total
<

Q;—"/i ——

ployee Certification

RESP 1072
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USCA Case #15- 107483?&%%&%%9’% Ne“féle?ﬂ,g§§2016 Page 97 Of»29AQ |

Time-Off Form

Instructions: :

‘All employees are required to complete this form to document paid time off taken during each pay
period. Please prin” ‘legibly. Completed forms should be submitted to the employee’s supervisor By
the last Saturday of each pay penod Exempt employees are not required to complete the timeshest on
the opposite side of this form. -

Supervisors must verify that the staff member is eligible for paid time off, approve the form by swnmg
in the designated area, and forwarding approved form to payroll by Saturday.

Al pald.ttme off must comply with News-Press policy and further documentation may be requestsoa
Policy cuestions may be directed to the Human Resources Department.

Name Jouy M Elpson
Department ___/> Ho 70 Pay Period Ending__ S- 30~ 09
 REASON DATE(S) # OF DAYS # OF HOURS
f ‘Vacation [ S }' 8,14,%0,2,22 ______§,____,__ 2
1 Sick Leave e . e e
Holiday _5 / AN - Y SR SR

{spécify holiday oelow)

& Jury Duty

i Bereaveiment
. {srecify relationship below)

. Other
(exsain below)

TOTALTIME OFF: //0 VAATION 5 ;/a//g/??/ Q _?_g__

ﬂRTHFH EXPLANATION (when required)

(memompl __0m)

Date

5-29-0 7 _____
Date
GG

RESP 1072
JDA0978 Page 29 of 31




USCA Case #15-1074 Document #1647660

Santa Barbara News-Press Timesheet

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay periodi-- -

3-09

Name: ke Es /Bon

Filed: 11/23/2016

Department: p%’f?)

Pay Period Ending:

Department #:

Page ‘9@61%6@9

005210

Eliason, John
H

Total
Hours Regular Premium
Date In Out n Out Worked Regular Overtime Overtime Sick Vacation Holiday Other Total
Sunday R
Monday b— ] < YTELS] /233 G g % /
/ -’,&‘a Tuesday b-Z g 530 2,5 % I’/Z—
N Wednesday (o -3 C) iZ ® l 30 f/ S) g
ﬁ? Thursday | G~ 9 i 12 4 g K
= Friday 6-5 9 iZ- { 2 s %
§ Saturday
'\ Sunday : /[
g l
M| moncay |68 | q |y 2 67|95 | X /2
Tuesday 6-9 Qq |2 | 6 & g
Wednesday |6~ 70 9 {3 i2.%° b 'Y ?
Thursday G-/ q |2 ] b ¥ b
Friday é A2 9 2z | b 5 %
Saturday
_ﬁ. -
| certify that the above hours are true and correct and that | have 3 ?7 /] % D 5
complied with all company policies regarding timekeeping. | also certify -—/
that | have received all breaks required by law, unless | have notified my Regular Premium
supervisor in writing. Total Regular Overtime Overtime Sick Vacation Holiday Other Total

T

Em;ﬁyee Certification

e

{Supervisor A

RESP 1072

JDA0979Page 30 of 31



USCA Case #15-1074 Doui:me é% 7g31(')a Ne‘l?’lgd %'%3:‘.{:28016 Page 99 of 290

Time Off Form

Instructions: :

Ali employees are required to complete this form to document paid time off taken during each pay
period. Please print legibly. Completed forms should be submitted to the employee’s si.pervisor by
the fast Saturday of each pay period. Exempt employees are not required tc complete the timesheet on
the opposite side of this form.

Supervisors must verify that the staff member is eligible for paid time off, approve the form by sighing
in the designated area, and forwarding approved form to payroll by Saturday.

Aif paid time off must comply with News-Press policy and further documentation may oe requested
Poiicy questions may be directed to the Human Resources Departinent.

Name __'ﬁ// e %ﬁgﬁ/d

Department ﬁ /lﬁTD Pay Period Ending b-13- 049
REASON DATE(S) ‘ # OF DAYS # OF HOURS
] Vacation - .

3 Sick Leave - ——

o Holiday - —_—
(specify holiday below) :

" Jury Duty — . ___ —
1 Bereavement - —

{specify relationship below)

id- - Cther — _—
(expiain below)

'%T‘TAL TIME OFF: - .

F1IRTHER EXPLANATION (when reqwred)
’f é/z, (ol WolFE Touprad /’jﬁﬂi\/ Sp] v Lunigid / Do From  SLO
s B e by Y

- Date

LAl

Supervisor Signature Date

RESP 1072
JDA098(0Page 31 of 31



FOR PAYROLL USE ONLY *

Page 100 of 2919

PREgSIE]: ]JZWZOlA
rpverness 1 1% 06114j08

| 005210
i \I_Xl’aggener, Sherrie

sensTimeicards; b t@b%g QF@’-V, :
3 Lm; Sunda dlg?vﬁ'gfeh 'o%ﬁ:#awp%g%?

O

- Approved .4~

RESP 1073
JDAQ98]1 Page 1o0of 34



FOR PAYROLL US

;/23/2016' Page 10101290
1 6/26/2008 F
| 005210 —
i Waggener, Sherrie '
|
{
|

H

: Dupennae

Approved - A}~

RESP 1073
TDAGYS? g 20f o4



Page 102 of 290

11/23/2016

led:

F

Document #1647660

USCA Case #15-1074

LIIYG ‘Idudgddepm

017500
8O/TT/L0

RESP 1073

JDA(Q983 Page 3 of 34




t7L1/23/2016 | Fﬁ%’g’;"e“fbé”%’ﬁ“éb
07/26/08

005210

| Waggener, Sherrie

- ewTime: c“ﬁQAe(;aiﬁiﬁe#tl 5:;:1-9 Z 4befor? .DOCU Al A !

10 a:m. Sunday, following end of each pay period

Name . %@k/"/‘e/ // ‘

RESP 1073
JDA0984 Page 4 of 34



i JeeeTime: cM%&S@eﬁl&pm&efom DOCU =9

“ 10 am. . Sunday, following end:of: each ‘pay:period.

: S Q{gﬁh&

0:111/23/2016 ! Page 104 of 290

o
|
|
i

FOR PAYROLL USE ONLY

08/09/08 F
005210

~,‘,.Dept //ﬂwvaa/{

i
—
|
|
|

Waggener, Sherrie -
H ;

:'H_0ursv “sun’ N ’

’ﬂf-’warkgé‘- .

- Employes Signature—e.

/. Approved _ %

RESP 1073
JDAQ98S5 Page 5 of 34



111/23/2016 IF hge 10501 200

08/23/08 F i
005210 '
WGggener, Sherrie

eenTime causal%egﬂﬁﬁeﬁ;l‘épgr@ Z%efore DOCU o

10 am. Suhday, following end of | eac pa {

“Holiday ~ |

Ofﬁer' '. )Z

“ Comments

RESP 1073
JDAQ986 Page 6 of 34



111/23/2016 | "PA0E108%6 2o

09/06/08 Foo
005210 \

’Name &5\/8//"/4/ /(/ 6"‘@/46‘%' B : | . P#; \:Yoggener, Sherrie
_J‘ o /)M?cé%ﬁ@/f | '

0

Do
= v_:;:'m?s,:l‘f:y",‘r;@b:,:;%nd%ﬁcz"s:;z;:s.zzm | SRRt

i
-
Qer, .......




e USCA Case #15-1074  Document#647660 Ciled: 11/23/2016 | FeRA8EaLsYsERIYD
(10a.m. Sunda; Tolowing end of sach pay period. |+ SANTA'BARBARANEW 1 o09r20/08 F
005210

Waggener, Sherrie L
H

|

i

i

|

i

!

i

cl
. |
-’;..\_

Hours | sun | Mon|Tues| Wed | Thur | Fri | sat'| week1:| sun | Mon| Tuds| Wed | Thur| Fri | sat | week2| Total

RESP 1073
JDAQ988 Page 8 of 34



“=—=—"USCA Case #15-1074  Document#1647660 Eiled: 11/23/280M04/08 5 4c 108 of 290
[ LeeeeT] Al RBARA:NEWS:PRESS - 005210

Waggener, Sherrie
H

RESP 1073
JDAQ0989 Page 9 of 34



USCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Page 109 of 290

From: listings [listings@newspress.com]
Sent:  Monday, October 06, 2008 11:19 AM
To: ndelamora@newspress.com
Subject: Saturday audit

Hi Noemi,

I worked 2 hours on Saturday, Oct. 3.
Sherrie

Sherrie Waggener

- Newsroom Assistant / Web Site Auditor

Santa Barbara News-Press
715 Anacapa St.

P.O. Box 1359

Santa Barbara, CA 93102
(805) 564-5105

listings @ newspress.com

RESP 1073
JDA099(Page 10 of 34



USCA Case #15-1074

«sssTime cards must be submitted to supervisor before

10 a.m. Sunday, following end of each pay period.

Doc

ment #1647660

Eiled:

SANTA BARBARA NEWS-PRESS

TIMECARD

Name &/@VV/& // 49@/!(2/’

11/23/2016 | FIBEGEALUSEPHI0
10/18/08 F
005210

vept ALELIL 10T o pe T~

Waggener, Shevrie
H

XAO5

—

Hours Sun | Mon | Tues | Wed | Thur Fri Sat Weﬂﬂol Sun | Mon| Tues|{ Wed | Thur Fri | Sat Week 2 Total

, r e, 48 4 PP v 2z

wones |51 7\ 718 1/0| 8 |\B | AT|H 28|18 S |8 LT Z5 80
% 2 S|\ (] 8

Vacation

Sick

Holiday

Other

AN

.CommentsA,u% 0(,8/«“7‘,,)‘@_, s /"(f\?h/% lﬁ A/&é @/(/(’

Employee Signature

/. /\/\’

RESP 1073
JDA0991 Page 11 of 34



—USCA Case #15-1074

-»esTime:cards: must be.submitted-to-supervisor-before
10 a. m Sunday followlng end ‘of: each pay perlod i

Docu

ent #1647660 Eiled:

“SANTA'BARBARA NEWS- PRESS
: TIMECARD ;

11/23/2016 | FPRRRAROULUSEOND

{
| | 1ovoe F
'; 005210

waggener, Sherrie ;

—— e — —_—

" “|Hours

Worked | “

* -Vécation -

o Si(\:‘lf(" O

- Holiday

" Employee Signatire 2.

RESP 1073
JDA0992Page 12 of 34



USCA Case #15-1074 Document #1647660 Filed: 11/23/2016
N De La Mora

Page 112 of 290

From: Sherrie Waggener [swaggener@newspress.com]
Sent: Monday, November 03, 2008 12:56 PM

To: N De La Mora

Subject: Saturday hours

Hi Noemi,

I worked 2 hours on Saturday, Nov. 1, 2008.

Sherrie

RESP 1073
JDA0993Page 13 of 34



s

+  USCA Case #15-1074 Document #1647660

- weeTime:cards: must be submitted.to:supervigor.before - .- - SANTA:
¢ 10 a.m.'Sunday; following pay. period.” - o L TRERY

Filed: 11/23/2016 |I?&g&v]a$&0§529:0{

- nnsioe F
005210
o iPl V'}'Iaggener, Sherrie

g, LY

= ; D\Eﬁl‘.’?‘_'”“”'" —_—

. |Hours | sun_ |,

: 'Va¢ati§n e

. Sick’

Holiday | | |

RESP 1073
JDA0994Page 14 of 34



USCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Page 114 of 290
N De La Mora '

From: Sherrie Waggener [swaggener@newspress.com)]
Sent: Monday, November 17, 2008 4.52 PM

To: N De La Mora

Cc: Christian Montecino

Subject: Saturday hours

Hi Noemi,

I worked 2 hours on the web audit on Saturday.

Sherrie

RESP 1073
JDA0995Page 15 of 34



USCA Case #15-1074 Document #1647660

Eiled:

sesTime cards must be submitted to-supervisor.before. S -8 ANTA B ARB AR A NEWS PRESS

10a.m. Sunday, following end-of each: pay period

TIMECARD

Name X

Dept.:

11/23/2016 l FOR BAYBOLL BSB0NLY )

{
i
|
i

f/29/086  F
005210
Waggener, Sherrie
H

RESP 1073
JDA0996Page 16 of 34



USCA Case #15-1074

- ;eeesTime cards:must:be:submitted.to,supervisor.before... . -....-:

:‘_'10 am: Sunday followin

Doc nt #164 /660

:_ Dept #

Pagpsioe)! 290 F
005210 H

. Waggener, Sherrie

“SZJO

.| Hours: -~ |-sun |

" Worked

Wed |

,Thur :

eYc m7 m L wee 78

: Y%Slgnatur.e .

RESP 1073
JDA(0997Page 17 of 34




USCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Page 117 of 290

51.20 /roves $700 . 13/ We
0\ 66’\/\‘\/]'/*(6* =& (OOO‘OO/\]\“/—-

$100 .13 DULE

4 o GLNM FILED AS OF 121208 Nae

RESP 1073
JDA0998Page 18 of 34



USCA Case #15-1074  Document #1647660 Filed: 11/23/2016

seesTime cards must b bmitted to sy, isor before
10 a.m.e Sur:d:y, follovsirs\; end gf e:c?l g:;v F;Zriod. SANTA BABHB“?géAAgEDWS'PRESS

FARBAVROLL isebMY0

Name Shf YYi€ \/\)0\0\0\@(\@( Pay Period Ending _| <) \‘9_:7 ! 08

Dept. Q\'W%room Dept. # 5&' @

Hours Sun | Mon | Tues| Wed | Thur} Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked

Vacation

Sick

Holiday

Other

comens ST) (@) |00% A 2 wXS = 200 /]

Employee Signature Approved /\/%ﬁ M %\

RESP 1073
JDA0999Page 19 of 34



- USCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Page 119 of 290

& |7 @D{Nx %/hrs 7@0 VQK \4.@ 228 {@y Qw[’é
SPI Ehmat 00w K| 1200 f&;o. Supp-C Juﬁ,

RESP 1073
JDA1000Page 20 of 34



i carde st be submitied o sun oA S aSE #15-1074—Document 41647660 iFRBPABPERYSEANEY  Page 120 of 290
L) cards must be submitied to supervisor beiore
10 a.:.s Sundiay, following end of each gay period. SANTA BARBARA NEWS-PRESS
TIMECARD
Name SHERRVE  WAGGIENELR, Pay Period Ending_ (1 - 10~ 04
{
Dept. [\\ 6\/\:6 Dept. #
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed} Thur| Fri | Sat | Week 2 Total
Worked
Vacation
Sick
Holiday
Other
=

™,
\ CINAL 2UPP.

comments |\ STD suvpe (@ 1007 =/ B 100 .00

Employee Signature

Approved

ye 10 1z 96eq 100 T VAL
€201 dS3Y

—

5o~



€ 10 2z 96eq 00 T VAS
€201 dS3Y

Tine cards must be subrmitid 1o MG ROGASE #15-H07A——Doctment#1647660 FileE 2372688 Page 121 of 290

10 a.m. Sunday, following end of each pay period. R SANTA BAI_?'_IB“:-'\SCI:-\AI\A[E)WS-PRESS

Name L%HEZJZ\ E V\/M& ENEK Pay Period Ending O -3 Li - Oq

NEWS

Dept. Dept. #

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun { Mon| Tues| Wed | Thur{ Fri { Sat | Week 2

Total

Worked

Vacation

Sick

Holiday

Other

Comments LOA - LONG 1em DS

/L
Employee Signature Approvey? ("

‘(Bﬁ\




02/07/0 F
. 4o must be submitted to s lrJv§°%€f\or(2ase #15-1074—Docurent#1647660 Qlled? 11/23/2016 Page 122 of 290
seesTime cards mu m €l e
10 a.lm. Sunday, following end of each gay period. SANTA BABI'IBI\Z\ER(?A'\I;EDWS-PRESS 005210

Waggener, Sherrie

Name g)\'\&‘\ﬂ-e b\)\ U%%W\A Pay Peric{gEnding
Dept. N

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Monj Tues| Wed | Thur| Fri | Sat | Week 2 Total

Dept. #

Worked

Vacation

Sick

Holiday

Other

Comments [/

Employee Signature

Approved

y€ 10 €2 96eq €00 T VAL
€201 dS3Y



USCA Case #15-1074

«sesTime cards must be submitted to supervisor before

10 a.m. Sunday, following end of each pay period.

SANTA BARBARA NEWS-PRESS
TIMECARD

Name SX@’%/A/&— /{//Mﬁgﬁef’“
VA4

U WfOO/g// . /}1/7%/”4&-7(—

Document #1647660

02/2140911/23/2016  Pade 123 of 290

1005210

Waggener, Sherrie

H
Pay Period Ending g‘;{// ol // s

Dept. Dept. #

Hours Sun | Mon | Tues| Wed | Thur] Fri Sat | Week1 | Sun | Mon{ Tues| Wed | Thur| Fri | Sat Week 2 Total
wret | | LIF 15|58 |Blus |3 |g|51818| 37| 78
Vacation

Sick

Holiday g g 57
Other

Comments et me. howrs are SLor //Z;é 4&&5&'7""/&7)

€ 10 vz obeq YOO T VAL
€201 dS3Y

Employee Signatwmw; /4/‘%/&//9‘1)
4 7 4 //

\———/
Approved 04/ ZV
B,



€ 10 Gz 96eq SO0 T VAL

€01 4S3d

] ) USCA Case #15-10/4 Document #1647660 0309705 1/23/2016 Page 124 of 290
T gards must besubmitea o spersorbetors [ 5 AN—TA BARBARA NEWS.PRESS

TIMECARD 005210

% s /J Waggener, Sherrie B
Name YO [ Ep O Pa, H

¢ . ] / — / 7
ept ﬂ/@%&f/’ﬂc/éff//%/;/ Fop 17"

Dept. #

Hours Sun | Mon | Tues | Wed | Thur| Fri Sat Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

wenes | 1919 181 9|5 o |4B1Z (515 9185|440 28%)
[ 12 (3 Z|5| 5

Vacation

Sick

Holiday

Other

Comments i/, 45 ¢ (I orTiine. howrS == e Jor wel? mwﬁ'\—!' ﬁﬁ/( iwedude 2 hri,
'7L/747ILW€"F& s A;V'C/I/lé/d[ Y, //JF’J’ f/j/é’r 1’0/(/ Cjz‘ )
Employee Signw @: /y/;// 22 Approved . ( ) &




€ 10 9z 96e4900 T VAS
€201 dS3Y

USCA Case #15-1074

Document #1647660

Filed: 11/23/2016

Page 125 of 290

03/21/09 F
T e e 0 pureriocr bfore SANTA BARBARA NEWS-PRESS 005210
Waggener, Sherrie
H
Name\S\/p/"}"/ e ////‘01/’ CA O~ Pay Period Ending -.,D//-;ad,—/// (A
Dept. A/("J/Mfﬁﬂaﬁ /. /t/éié ut) T Dept. #
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total
wes W1 1 £ & | 218 | il 7p ] 2le |5 |els | [4g | #0980
b 4 5 S 17”
Vacation
Sick
Holiday
Other

Comments A.) /'~ 0, F 5478 /’é o~ e ;./(ﬂé @W//

Employee Slgnatur% M

Approved

L

Ul
x



USCA Case #15-1074  Document #16476604/04/Q9ed: 11/23/2016 F Page 126 of 290

«sTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

SANTA BARBARA NEWs-PREss | 005210

TIMECARD ' Waggener, Sherrie S
/ s k/ : g
Name \,S" Eyrs€ WAL G LT EL™ Pay Period Ending Lp 1y oy
oo LLettstv ot [/ s Ferned ept #

Hours Sun | Mon | Tues | Wed | Thur

Fri

Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat Week 2 Total

Worked }f /X' &1 &

|

4OlH 8183 €181 |4 50

7

4 4] g

Vacation

Sick

Holiday

Other

Comments .7 /Crf 128 [ for L 2L &/40//121" /

Employee Signatur%{‘ y/Jf/////Af?g s Approved % ﬁ

ye 10 1z 96eq LOOTVAS
€201 dS3Y



USCA Case #15-1074  Document #1647660 O4/18140911/23/2016  Pade 127 of 290

seeTime cards must be submitted to supervisor before

10 a.m. Sunday, following end of each pay period. SANTA BABI'IBI\;I\SCAA'\FIKEWS-PRESS 005210
Waggener, Sherrie

Name 5%@/’/’/ e //(/ﬁ»c =2l el Pay I-'};IrIOG Enaing __/ // / v// o/
Dept. WMFO&M / W%Zkﬂff’ Dept. #

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week 1 Mon | Tues| Wed | Thur Fri | Sat Week 2 Total

Workedﬂggggg %@{M(?c?gggéfl@/%(]
4 S |5 S |0

Vacation

Sick

Holiday

Other

€ 10 82 96e4 800 T VS
€201 dS3Y

Commentslq// ﬁ(/g//i«"fl‘/%ﬁ« A/ﬁ WS AL V’é/" '//x/gb W’pr

Employee Signature

VY, 2
Approved




€ 10 62 96e4 600 I VAS

€01 4S3d

USCA Case #15-1074 _ Document #1647660 05 H)24.09/23/2016 PadE 128 of 290

70 . Sunday, fonlowing end of cach bay pevod: SANTA BARBARA NEWS-PRESS 005210
7 A// Waggener, Sherrie
Name “—5 pé’f"f / ﬁ@ S EH Eb— Pay Peﬂou Ending _

PIAZ DLV 4
/ 7

Dept. MJ\V&O/L ///1/7 7&8/’“/'67-%—

Dept. #

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 § Sun | Mon| Tues| Wed | Thur Fri | Sat Week 2 Total

woned | A F NS FNLNF| Vo |58 3868 B 51%?%0
5 o

Vacation

2
Sick b“w 2z Z | Z

Holiday

Other

Comments 4 7/ a[/e(/f’//;;g_ g € f [/gé apw/ f—

Employee Slgnat /4{4 é/ (A Approved ( g %

zZ




& 11/2@’@}3}6/09Page 129 of 290 F
| 005210

._ = Waggener, Sherrie :
B e .

10:a.m.Sul

"""ﬂmeca£EJ%SmE:s‘A\be(f:'ugl

RESP 1073
JDA1010Page 30 of 34



veloLeabed [ 101 VAL
€01 STy

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay penod

Pay Period Ending: 5-/3(} /0 ?

USCA Case #15-1074

Santa Barbara News-Press Timesheet

Document #1647660

Name: \T/é s Mﬂﬁﬁé’ﬂélf\

Department: /l)@k/f/"ou/bl//ﬁ/t// o C:ZL

Filed: 11/23/2016

Department #:

05/30/09 -
Page 18035100 . -

Waggener, Sherrie

H

Total
Hours Regular Premium
Date In Out In Out Worked | Regular | Overtime | Overtime Sick Vacation { Holiday Other - Total
Sunday /77 G o [[Onn 4
vondey 5/ (& |Gan | / pm 2pm |bpm g 1%
Tuessay  |&/1 4 |8 2pam /é?fmn Ltvpm|staon| B | L
L/; ’ F 7

Wednesday 2/.2_"__&'9_02&‘ Lpon 2 pon (SIRpe E- | K
Thursday /Zi 40o.m lr 2‘ o g g
Friday /22 16 an o 1Y om spm | T 5 L
Saturday . v
Sunday ;/2 "/ é a.m /0@!)9: Al L‘:

{ +
Monday / 2.0 . ?\J
Tuesday 7/2 619 arm éam RpM 6,3}?1 . 4 -
Wednesday T/ 27 ?4,}" , m | /pm b pmn 2 ) Q
Thursdey /24 (9am |1 o é Gom| & | B
Friday ﬁ;m GWM %M ,}' & «4 e ? : %
Saturday J /
| certify that the above hours are true and correct and that | have 1(0 \5 %
complied with all company policies regarding timekeeping. 1 also certify
that | have received all breaks required by law, unless | have notified my ] Regular Premium
supervisor in writing. Total Regular | Overtime Qvertime Sick Vacation | Holiday Other Total

/Employee Certification Sup pproval




e .
AT 2
noEY A

USCA Case #15- 1074santlane]3aﬂyam News-Presg016 Page 131 of 290
Time-Off Form

»;n

lnstructlons

Ail employees are required to complete this form to document paid time off taken during each pay

,:permd Please prii."legibly. Completed forms should be submitted to the employ2e’s supervizor by -
the last Saturday of each pay penod Exempt employees are not requrred to comp!\.te the timeshest op
: ,‘!he opposrte srde of. thls 1orm e :

Superwsers must verify that the staff member is eligible for paid time off, approve the forn by srqmn 4
r“’a the designated area, and forwarding approved form to payroll by Saturday.

’ AIE paid time off must comply with News-Press policy and further documentation may be requested.

Policy questions may be directed to the Human Resources Department.

Jae \.5\/@%'"@/ Mm genen

'Department ﬂ/@édf roo A . / /AJ7L€VA&“‘/" Pay Period Ending _<S_, / F0 ’/ O R

REA%ON DATE(S) # OF DAYS # OF HOURS
2 Vacation s
d Sick Leave — e
\;/ Holiday 5 / A S / o 7 ____Z_____ ' ;_;g:_.__“_
{speiify holiday below) :
3 Jury Duty - e
L - Bereavement

‘epaify relationship below)

: QOther
{explain below)

TOTAL TIME OFF:

FUBTHER -EXPLANATHON (when required)

Al gverTime goes 2 sed aen b

Empioyee.

Slgnatur . Date '_ T

, 4/;/ S Jog /o7
2 ¥C - v y :
Siipervisor S;gn fure Date ’ (g?

s e _______.._.__ ——— — ¥

RESP 1073
JDA1012Page 32 of 34
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USCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Page 132 ggé%lég/og“

Waggener, Sherrie
Santa Barbara News-Press Timesheet H '

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her shpervisor Saturday at the end of each pay perfod.

Name: <5-/@/”/”,;(?/ MM 2 @CH E ; Pay Period Ending: 6 //_2 /&7 |
7 SEETARE

Department: / ,@A/jﬁ@ o / /ﬁ/L/ / Craue T Department #:
4
f - TSR TRRT

Total
Hours Regular Premium .
Date In Out In Out Worked Regular | Overtime [ Overtime Sick Vacation | Holiday Other Total
Sunday 579 { 1830 9230 Z—f Ll' :

Monday é// P30 /20 po |6:70 2 . % )
Tuesday o 1/ 2 | Fam ,,;.m’ 2 A lS Lo .
Wednesday |/ (3 |55 ‘i_ o (R pMm Sl

5
%
Al ) &
Thursday éféf 320 1—750 2130 |57'8¢ y )
?’ .
L{
a

Friday é"gf e300 | fo 20 | 27821 5190
Saturday 4

Sunday jL 301980
Monday éj b 1 C <
Tuesday é/? 8‘:3 0 IO 220 | 8330 e
Wednesday 6’/[0 820 |/ 20 |2.30 |5:30

X
Thursday [é?// g 2 < & X/‘ i
Friday (,,1/2 .70 |f2z20 13130 |5 36| -

Saturday

| certify that the above hours are true and correct and that | have ” b i %

complied with all company policies regarding timekeeping. | aiso certify

that | have received all breaks required by law, unless | have notified my Regular Premium

supervisor in writing. Total Regular Overtime Overtime Sick Vacation Holiday Other Total

. & 3 >
Employee Certification / Super@r Approval Z/




USCA Case #15-1074 Document #164766Q Filed: 11/23/2016 Page 133 of 290
e Santa Barbara News-Press :

Time Off Form

Instructions:

All employees are required to complete this form to document paid time off taken during each pay

- _period. Please print legibly. Completed forms should be submitted to the employee’s supervisor by

.. the last Saturday of each pay perlod Exempt employees are not required to compiete the tlmeeneet cm
the opposite side of this form.

'S'i.lpervisors-must verify that the staff member is eligible for paid time off, approve the form by signing
in the designated area, and forwarding approved form to payroll by Saturday.

Al paid time off must comply with News-Press policy and further documentation may be requesicd.
Pclicy questions may be directed ﬁ Human Resources Department.

Name ‘S’%@/’ rle , :
Department A AZglic © 0 Pay Period Ending 4 // 3//5/ 7
REASON DATE(S) ' # OF DAYS # OF HOURS

AN etges™
[ A4

G Vacation S — —_—
Qs&f Sick Leave é// of // o7 __l_ — B g |

i Holiday
s 2Cify holiday below)

]

D Jury Duty I L

= Berecavemeni
{specify relationship helow)

\% . Other ‘ | g‘d‘&ﬁ]“j | __ _Qg_-_._

xplain belov)

TOTAL TiIME OFF:

FURTHER EXPLANATION {when required)

“-_'/\/ ﬁz Ww/,'% o ‘5//0’7//09’ 4//1‘70 S/:/Qll/aqk/qé/y, 6;4~>A4/2ﬂy

?JZAL ) D}a%lﬁv _.-@_i.__

Date

7 sz/M

RESP 1073
JDA1014Page 34 of 34




USCA Case #15-1074___ Document #164766 FIIGGIR HAVRORUBSEIGNLY Page 134 of 290

eseeTime cards must be:submitted-to:s sor. 3 s N A A
10 a.m. Sunday, folowing end of each pay period:.~ e 06/14/08 F
005210

De Walt, Thomas 5

]

Name __

o>

Dept. et

. -’-Hours“' . Sun Mol i Sat ~ Week 2.1 ;;'TO‘l.al

Worked

. Vacation -

Sick

Holiday .

. Other

Comments - ' o _ v _ o DTN v ~

% f'-Emblb’_i(vtee{syi“g"na‘tu,re Approved

RESP 1074

JDA1015 Page 10f28



v Time cyéﬁlﬁb&@%é%* Jo5uJeQZ4 beforeD ocur

10-a.m. Sunday, following end of each‘pay ‘period.”

Name

16@&% ‘*A’ .%RHANEW

srpﬁéﬁfs”

i
!
l
|
B
1
f H
D

A

71/23/2016 | B

’ 6/26/2008
005210
De Walt, Thomas

R PAY
age

3557 289

Dept.

1% /yo—[m = .Grdpl_.ic_; L

" . |Hours "

Sun -

Mon’

. Tues

,Wed

Thi |

Fri

-Sat

“Week 1"

“Sun

“Mon | Tues | Wed | Thur

Fri

“Sat .

Week 2

‘Total:

: 'thked '

: . Apprc.o‘y‘efa .

JDA1016 Page 2 of 28

RESP 1074




|
1
i
!
|

Naime ___ / o L i
Dept. ph o +a 6/‘@.[) A res

1/%;(@6?[@8 Page 136 of 2%

De Walt, Thomas —

{Hours - | Sun | Mon :Tue'S‘ Wed'| Thur | Fri ‘st |\

e || 33|

‘Approved -

RESP 1074
JDA1017 Page 30f28



eet11/23/2016 | PRYERPSET 24D
| 1 0772608 F

005210
De Walt, Thomas

weTime oG b SRR b Bk i etnetore DOCUM

10 a.m. Sunday, following end of each.pay-period. * =

name __ T2 e Waly

Dept.

“Approved. €

RESP 1074
JDA1018 Page 4 of 28



USCA Case #15-1074 . Docuprent-#164-+660 =Hed-11/23/2016 | PRSP SES0

*s=Time cards must.be:submitted.to:supervisor:b )
1 08/09/08 F

|

S

|

© 10 a.m. Sunday, following end of edchpay-perio
005210

“Name _ I&m S __ P De Walt, Thomas
. " H

‘Dept.

“|Hours | sun | Mon.| Tues | Wed | Thur|. ‘Fri | &at | Week1 | Sun | Mon i | Sat | week2 | Total

vW’onl-ke,d o | % 8”@/ g% ' . % - g o B 1 o

Vacation

. Sick . . ;

RESP 1074
JDA1019 Page 5 of 28



FOR PAYROLL USE ONLY

UL1/23/2016 | Page 139 Of0290

08/23/08 F _.__
005210 o
De Wait, Thomas ~—

H

seseTime cMS@AbQ&&@e#{L 5Ip1rQ204before D O cu neg&

“10°a.m. Sunday, following end of each pay: perlod .

'.’Name, TM/VL D@
@%@h:cg

. :D_epi. , _;

Vacatlon L

CCHoliday | | |

Comments

igm’ployeé ‘Signature . m ' Approved

RESP 1074
JDA1020 Page 6 of 28



esesTime caHs%géeg%Qeﬁésﬁpmz ‘%eforg ’ D ocu

~ 1oam. Sunday, following end of each pay perlod

111/23/2016 | "Page 1405250
| 09/06/08 FoooL

005210
De Walt, Thomas

Name

Dept.- ~—

Fri.| Sat. Wéek 2|  Total

‘Hours

Worked |

. Comments

RESP 1074
JDA1021 Page 7 of 28



RESP 1074
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— cau&(;&egm@mé HALA 111/23/2016 | - age 1420 290 .
102.m. Sunday, foll end ( 10/04/08 F
| 005210 &
: Jf De Walt, Thomas o

Comments

: .Employee Slgnature —W Z S *‘Z’ ‘1

RESP 1074
JDA1023 Page 9 of 28



1112372016 | PRRESH
| 10/18/08 F

005210 L
ge Walt, Thomas ZS/

10°a:m.’Sunday, following end of each pay period. "

seeeTime caugﬁngs'&eglﬁﬁﬁeﬁ;gf:m;r efore: DOCU TSN

“sick

wogay | [ L ]

-Other -

.Comments

- ,'Em‘ployeé‘sig'haturé S

RESP 1074
JDA1024Page 10 of 28



seeeTime cartssJ §u§€é gn@aﬁgi gl!ﬁerll@:?éfore DOC“' ! 'cAfo Y -A

10 a.m. Sunday, followmg end of each pay perlod

Fited 11/23/2016| "oRaAge 1440t 250
| F

11/01/06
005210
Be Walt, Thomas

g

e Dept

s 'r,.v-__;,_. PR

[ Hours ~ ::S't’.ih' | Mon -

’ ,WV'orkéd :

RESP 1074
JDA1025Page 11 of 28



USCA Case #15-1074 Docu

.-, weTime cards:must be submitted:to supervisor.before:
- 104, m. Sunday following end of each pay perlod.

nt #1647660 Eiled:
TA'BARBARA'NEWS:PRESS: [~

11/23/2016 | FerasReumssons0

-'.»'-:-Name v 7—_‘ Wl

F

Be Walt, Thomas

- Total

'f‘---'.’Comments - / M

"Employee Slgnature , / 9‘}'\/\

Olfe/rhrm 'lct;r‘ Dlec{"lang\&

RESP 1074
JDA1026Page 12 of 28



USCA Case #15-1074 Docu

_-»=Time cards.must be submitted to supervisor before
"10 a.m. Sunday, following end of each pay perlod

.Name Té?’ﬂ DP Ww |

~11/23/2016 | FORRA¥ROUAMSEORD(

11/29/08& F
005210

De Walt, Thomas
H

S’itcl;

Holiday: . -

: Oihef =

Comments

*“ Employee Signature -

Approved .~ /]

RESP 1074
JDA1027Page 13 of 28



USCA Case #15-1074 Docug

eseeTime cards must be submitted to supervisor before

YenRt-#1647660

Eiled:

SANTA BARBARA NEWS-PRESS

10 a.m. Sunday, following end of each pay period. TIMECARD -3 005210
De Walt, Thomas
Name ‘ Om / & Wﬂ/é’{_ Fay retva sy i?/
/
- (= AH
Dept. News Graph: eas Dept. #
Hours Sun | Mon | Tues | Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur} Fri | Sat | Week 2 Total
Worked @?88 g 327 TIes 8 |18 | 4o | 72
Vacation ﬁ 2 ¥ g
Sick
Holiday
Other
20
‘Comments

Employee Signature ; MM

Approved N
y | > ~&

U

RESP 1074
JDA1028Page 14 of 28



#15-

eessTime cards mus be sub%@ §g supervis:o!'rQefore

A7f‘Pn

W ad
LIUII ICI IL TT'J.U

LAY

SANTA BARBARA NEWS PRESS

Fitad: 11/23/2’01&3”“"&““%’2@ NG g0 -

10 a.m. Sunday, following end of each pay period. TIMECARD 12/27/05 F
D W / 005210

Name ; 0w (h q 7 pa De Walt, Thomas H

Dept. A /)6“/\51 G'F 1 4 / bep.. "

Hours Sun | Mon { Tues| Wed | Thur| Fri Sat | Week1 § Sun | Mon| Tues| Wed | Thur| Fri | Sat Week 2 Total

Worked y X CP

Y0

40

Vacation

g 32| 2

Sick
Holiday . ?\ ?
Other
//)\\
Comments

Employee Signature / M Approved M

RESP 1074
JDA1029Page 15 of 28




USCA Case #15-1074  Document #1647660 Ffiledpﬂﬁéwﬁblﬁv Page 149 of 290

Bl d be submitted t isor bef
o i Sondar tlowing i o s oy e SANTA BARBARA NEWS.PRESS 01/10/09 F
. 005210 -
Name ; 0 hn D€ A ﬂ//~/~ p. De Wali, Thomas )7'
- H
Dept. /\/(fWS = l[)" ﬂ)lﬁ%/ <9 Depe. =
Hours Sun .Mon Tues| Wed | Thur{ Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

worrea el |8 |40 apu40

1S |.S

Vacation $ I | S 32 32
Sick v

Holiday ¥ 3 {
Other

4 S0 re

Comments /.3 oy a, 74/' Cost=r K ca qct:aée /.6 -

¢ |
: /
Employee Signature m M Approved

RESP 1074

JDA103(0Page 16 of 28



USCA Case #15-1074

weTime cards must be submitted to supervisor before

SANTA BARBARA NEWS-PRESS

Document #1647660

Ti@g;%@g(,g@g,@v Page 150 of 290

10 a.m. Sunday, following end of each pay period. TIMECARD 01 / 2 4 /09 F
—_— 005210 -

Name I 0}/’\/) DP \/\/a /‘i— i De Walt, Thomas 7

. H

Dept. Grg ’DAIC\Q b

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon] Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked >lglale| 8 A0 L8919 40| S0

Vacation

Sick

Holiday

Other

Comments //'fw

Employee Signature 7,;/% M

Approved

RESP 1074

JDA103]Page 17 of 28



USCA Case #15-1074

ss«Time cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

Document #1647660

SANTA BARBARA NEWS-PRESS
TIMECARD

02/(2{091/23/2016  PageH 51 of 290

- 005210

De Walt, Thomas

70 D H

Name / OI/VI (4 W(b/ +"’ Pay Period Ending - Y
Dep'_ /OA D f‘d - 6—,,‘61.—’/@/) ICS’ Dept‘ #

Hours Sun | Mon | Tues{ Wed | Thur| Fri Sat | Week1 | Sun | Mon}| Tues| Wed | Thur] Fri | Sat | Week 2 Total

Worked %’ <l 7 <

Z

| &S

Vacation

Sick

Holiday

Other

Comments

Employee Signature / e M Approved

52

-

RESP 1074

JDA1032Page 18 of 28



USCA Case #15-1074  Document #1647660 334%%&911/23/2016 pagk 152 of 290

«esTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS

TIMECARD De Walt, Thomas
Name ﬁm .D/ j/(/ /Llf— Pay Peml;l: p— _ —r ey
Dept. Fhots - @*‘rup%f cs Dept. #
Hours Sun | Mon | Tues| Wed ‘Thur Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total
Worked el e1¥| |40 SIZLI &l 8 52 12
OT.| |] bl.g | 2 Sl Ls)s| 1514 35
Vacation
sick
Holiday 9{ &
Other
Comments

; -
Employee Signature j—’;m W Approved /(\/

RESP 1074

JDA1033Page 19 of 28



Pagk 153 of 290

ooy, USCA Case #15-1074_Document #1647660 gggg;ggpﬁ/zs/zola

oTime gords must be.submited o suporvisor b SANTA BARBARA NEWS-PRESS OO5E10 homas

Name "77/\/) DK) Wd/é + Pay Periv . _ -,
Dept. & v CL/O /‘ re S — / /'7[\ & Dept. #

Hours Sun | Mon | Tues| Wed | Thur Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur Fri | Sat Week 2 Total
Worked 3 21 3] ¢ F] Ao 2l & s 24o| RBo
o1 .5 5151 | 2.5 5 G 2
Vacation o

Sick : 2 .

N —
Holiday ) 2 OT
Other Q%PL/ " -
Comments T

Employee Signature

Approved

RESP 1074

JDA1034Page 20 of 28



USCA Case #15-1074 Document #1647660

«=Time cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

SANTA BARBARA NEWS-PRESS

Filed: 11/23/2016

03/21/09

Page 154 of 290

005210

TIMEGARD De Walt, Thomas
Name 7771*73 D € [,.&/aa /'L_ Pay Peric
Dept. ér‘}?oh'hc‘f // L/ 7[::’ Dept. #
Hours Sun | Mon } Tues} Wed | Thur{ Fri | Sat | Week1 } Sun | Mon} Tues| Wed | Thur| Fri | Sat | Week 2 Total
Worked Tl glele 40 > & 48
0T, i | { (
Vacation @ = & 8’ 32 2 2
Sick
Holiday
Other
Comments

e,
Employee Signature / & e /9“/”“/ (/F— Approved

s
=

RESP 1074

JDA1035Page 21 of 28



USCA Case #15-1074  Document #1647660 O4/O04#0&1: 11/23/2016  Page 155 of 290

005210
wuTime cards must be submitted t isor bef D
10 3.m. Sunday, following nd of each pay period. SANTA BAF:_?'\;\S(‘;\A’;%WS'P RESS He Walt, Thomas

Name 7;’2/’/) D€3 W a / 7L Pay Period Ending 4 - 4 - O 7
Qrzwo/—w\c\s' / /_:‘7[\6
’ /

Dept. Dept. #

Hours Sun | Mon { Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur|{ Fri | Sat | Week 2 Total
Worked Blgl8le| lz2| |g8lglg|sls| |40 72
0T, l | [

Vacation % CZ ?

Sick

Holiday ~

Other \\
. : -

il N

Comments \
P

//7
M % “1
Employee Signature 'TE’VVL W Approved ' \ \
¥

\/

RESP 1074

JDA1036Page 22 of 28



USCA Case #15-1074  Document #1647660 (4/1Bje® 11/23/2016

weTime cards must be submitted to supervisor before SANTA BARBARA NEWS-PRESS

Page 156 of 290

10 a.m. Sunday, following end of each pay period. TIMECARD 005210
De Walt, Thomas
Name TZM DE’- Wa /"/" payF
Dept. CJ ﬂl[) A 1cS — L/‘?lé\ Dept. #
Wed | Thur| Fri | Sat | Week 2 Total

Hours Sun | Mon | Tues| Wed | Thur} Fri Sat | Week1 | Sun | Mon| Tues

Worked 2" AR d I Afﬁ &<

|25 G4

Vacation

Sick

Holiday

Other

Comments

Employee Signature ; O-rvie 79—”4/(/{——‘ Approved

=

RESP 1074

JDA1037Page 23 of 28



USCA Case #15-1074  Document #1647660 05 /BRd00/23/2016 PaBe 157 of 290
«=Time cards must be submitted to supervisor before SANTA BARBARA NEWS-PRESS 0052 1 0

10 a.m. Sunday, following end of each pay period. TIMECARD
De Walt, Thomas

Name 777/’)’) D e //( / /1//—/- Pay l-u.I.{w sy = y
Dept. érd;/) //“ CS'// L; 7% Dept. #

Hours Sun | Mon | Tues| Wed | Thur| Fri | Sat | Week1 | Sun | Mon| Tues|{ Wed | Thur| Fri |{ Sat | Week2 Total

Worked g5l s |« L el&s| e & to| Lo

Vacation

Sick

Holiday

Other

Comments

o
Employee Signature / Zr— Approved M

RESP 1074

JDA1038Page 24 of 28



S 15-1074 Docpment#+64+660 Fteq: 11/23/2 05§16/F99 158 of 290 ¥
reTme corst it i o bieensbsoore O[S B AR NEws eS| 005210720° 1980
TIMECARD De Walt, Thomas
7—— H
Name ” n/) D@ W&I/ /7‘ Pay Perivwu =TTy
Dept. 6;’/'&?0 A &S // L /7[% Dept. #
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 § Sun | Mon} Tues| Wed | Thur| Fri | Sat | Week 2 Total
Worked 7@ SRR 31 8 153 9 =1 8 L('O f_@- 7’
oT, 15 1.5 .5
Vacation 8’ 8 '
Sick { | 1
Holiday
Other
Comments & 7 //;; i %frc_o PN 0$
e é’ / 7
Employee Signature / & ; : 7 Approved %

RESP 1074
JDA1039Page 25 of 28



USCA Case #15-1074

Santa Barbara News-Press Timesheet

Document #1647660

Filed: 11/23/2016

05/30/09

Page 100521090 :
De Walt, Thomas
H o

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. o

7o m D@ s /7‘

Name: /. Pay Period Ending;
S ' -~
Department: 6/‘4—)0 /) b 8 / L 7[2‘1 Departmer
" V4
Total
Hours Regular Premium
Date In Out In Out Worked Regular Overtime Overtime Sicl
Sunday
Monday 5“/8 954/ /295‘ / es” é 0; g‘/‘*
Tuesday 5-19| §&59 | |202| 257 é e2 8;07&”
Wednesday | 5 —2¢ 9&&7 [z 08| [e2 é X~ 110
Thursday L-2f 9 pe /195* (e [ o5 g 4
Friday s22| 858| 2| | | L[75] Lo
Saturday '
Sunday ) PN
Monday }7‘4‘//4(&2'4/( g)
sty | Erzp [ £57] 12°%] [0 | L% | Kws
wednesday | =27 | K%3| |29 | [7259 [e=| ]
Thursday 529 <z ] ol IZ-ma :Z o5 & /é
Friday £-29| 47| 205 _|*°| tEo| Spe
Saturday ) '
| certify that the above hours are true and correct and that | have 73 - i?
complied with all company policies regarding timekeeping. | also certify
that | have received all breaks required by law, unless | have notified my Regular Premium
supervisor in writing. Total Regular Overtime Overtime Sict

Employee Certification

X >

5 -30 - 2009

"y
".S
(‘_;g‘
J/i‘i’\,!
; 75
X 5
rf\ ‘ /ﬁs
. ¢
2} . |
S .
91/,
4 ‘.// { i
AR
! el L

SupéivisorApproval

RESP 1074

JDA104(0Page 26 of 28



USCA Case #15-1074 Sﬂiﬂ@%ﬁ‘iﬁ& NewsePreg§016  Page 160 0 200
Tirne-Off Form -

-insfructions:

Al employees are required to complete this form to document paid time off taken during each pay
period. Please prin-legibly. Completed forms should be submitted to the employee’s superviscr by
the last Saturday of each pay perlod Exempt employees are not requwed to complete the timesheet ¢ on
- the opposite side’ of this form.

Supervisors must verify that the staff member is eligible for paid time off, approve the forin by aign:ng
'm the designated area, and forwarding approved form to payroll by Saturday.

'A!E naid time off must comply with News-Press policy and further documentation may te requiested.
Pslicy questions may be directed to the Human Resources Department.

‘Name
‘D'-epartment Pay Period Ending

REASON DATE(S) # OF DAYS # OF HOURS
o Vacation

R Sick Laave

e 2 €

)pec.fy hohday below)

a Jury Duty

i Bereavement
pacify relationship below)

(" Other
{exolain beiow)

TOTAL TIME OFF: | g

FURTHER EXPLANATION (when required)

Em};!oyee Signature | ' Date
Suparvisor Signaturs v | Date@j / %?

RESP 1074
JDA1041Page 27 of 28



_ 06/13/09
USCA Case #15-1074 Document #1647660 Filed: 11/23/2016 Paqg)ggﬂoof 290

De Walt, Thomas
H
Santa Barbara News-Press Timesheet

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period.-

Name: / & #7 D& Wt&/?‘/" Pay Period Ending: é - /3 - 20097
Department: 6;"42//0/7 S / 4/7% Department #: |

Total
Hours Regular Premium ]
Date In Out In Out Worked Regular Overtime Overtime Sick Vacation Holiday Other Total

Sunday %
Monday bl// 2'50 J2 131 j

Tuesday /,,/ A Q 93 | 257 [

Wednesday 7, -3 87‘5?) [2°] / /5% 55—&
Thursday ‘Z '-4 gﬂz / 7 bz / =

Friday =8| 557 y292 /2% 7=

Saturday

Sunday

Monday Cﬂ/g Q”p /Z il /25‘5’ é s 8/

Tuesday A -G 04;( [ 2% J9% - 5"

Wednesday | £ ~/'/) 9“‘7 7,57 /Qﬁ A @ 8/
>
K

Thursday i Qs | yo®| J @ i
Friday ), G0 s 20| S % | 59°

Saturday

| certify that the above hours are true and correct and that | have g ﬂ

complied with all company policies regarding timekeeping. | also certify

that | have received all breaks required by law, unless | have notified my Regular | Premium

supervisor in writing. Total Regular Overtime Overtime Sick Vacation Holiday Other Total

Employee Certification Supervisor Approval P

RESP 1074

JDA 1042 Page 28 of 28



FOR PAYROLL USE ONLY

weiTime caldbfistbe CubtfifiddTolsipehiddrietore DO CUM AN EAREARA NEWs-PRESE 0] 11/23/2016 | Page 162 of 290

10 a.m. Sunday, foliowing end of each pay period.

| TIMECARD 06/14/08 F
Name Demns Bigern pe 003210

— Bateman, Dennis

H

pept. —_—HOLTS o
Hours Sun | Mon Tues Wed | Thur| Fri Sat | Week1 § Sun | Mon| Tues Wéd Thur Fri | Sat Week 2 Total
Worked ‘5{ K (( { g Z%() (‘g g ? g g LfO 80
Vacation
Sick
Holiday
Other
Comments

L

‘Employee Signature /%\ (Zﬁ/ Approved /)/

RESP 1075
JDA1043 Page 10f 28



FOR PAYROLL USE ONLY

~10°a:m. Sunday, following end of each.pay:period. RD

,9-."Ti,me.cardsUSMuGﬁ&ﬁo%5vil@!7e4re‘ ‘ Do :U rgm %Nﬁ% EEHE

- /11/23/201(1 Page 163 of 290

vs-PRESS| © o
T | 6/26/2008 Fo_

{
!
| 005210
¢ Bateman, Dennis

i
<

Appro'vé_d

RESP 1075
JDA1044 Page2of 28



USCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Page 164 of 290

Payroll labels should read:
PPE: 6-28-08

not PPE: 6-26-08

RESP 1075
JDA1045 Page 3of 28



07/12/08 F
g Ll/23/39§§10 Page 165 of 290

Bateman, Dennis
H

RESP 1075
JDA1046 Page 4 of 28



weimecalSiaie AFRALIAAT %1/23/2016 "Bage 166 of 290
I
f
|
|

©.10.a.m. Sunday; followin

07/26/08 - Foo
005210 (
Bateman. Dennis i

H

{ St

Vacatior

Sick

- Holiday.

 Other |-

- -Comments

g ’_’iEr‘hpléyeé‘“S_ighat_dre: P

RESP 1075
JDA1047 Page50f 28



USCA C nsuge#l5 ]'O7rZLefore..I:),OC[TI

Time. scar s must belsu d.to.supervisor.

-11/23/2016 | PRI EI0

{ 08/09/08 FooL
005210
Bateman, Dennis

Worked 1

: ;EjVacatlon

Slck G




' otime ol G A GRS R L5 A tore. 11/23/2016 | FEIGEEEB Y0

10 a,m: Sunday, following end:o

08/23/08 P
e | 005210 é
Name __- ~—'|  Bateman, Dennis -
' Dept k i

o ) Hours :

RESP 1075
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. 09/06/08 F —
J 005210 |
| Bateman, Dennis ~
! ;

;??'Ti me: celfm&‘bg; @aﬁtﬁte#tl ﬁfp’lﬂQ Z)4before

- 210.a.m, Sunday; folf

H

RESP 1075
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11/23/2016 | PEGEATO B0
| | 09120008 Foo_
T 005210 5

|

P Bateman, Dennis
H

b

RESP 1075
JDA1051 Page9of28



. 10a.m. Sunday; followi

e Time cal %g; e sUl Qe

Tz

- comiments ~UsINg LABor D Hovih

LAR IS S CNL O S v

RESP 1075
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211/23/2016 |" 108 1+2%5°2%0

| 10/18/08 F

005210 :
Bateman, Dennis —_—
H —

weTime cags mus{At\)e su@mlgetﬁél' s5upél'rvq)sor‘%efore DOCU N

10a.m: Sunday, followlng end of each pay | perlod

Nan‘1e: ﬂCﬂmi gﬂ‘[em,q,\)
Dep‘t. 2 S-FOTLTS’ L

- Comments

- iApproved

‘Employee Signature . ... b

RESP 1075
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USCA Case #15-1074

SeesTIme; cards,_must be:submitted:

J0°am. €

Docu

Filed:

1/23/2016 | werpavrpe useomoy

nT#1ﬁAZﬁﬁﬂ

Sl 10108
| 005210
- :fPé} Bateman, Dennis

silDéﬁcf e

H
A

* Dépt.’ =

Hours

Sun

Mon

~Weéek'1 .

fSuﬁh

: Mb,n.

“Tues|.

Wed | Thur| - Fri- | Sat. | Week2-

Worked  |*

. “RESP1075
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I Wall b FaXa¥al el el Fo E
et corbd SR ARG D2 Grore DOCYMETEHEEATEO6———fSifeth 11/23/2016 | " PAgE 174 01 290

10 a.m. Sunday, following end of each pay period.

TIMECARD

. 11/15/08 F —

Name l)("ﬂw K,qmww ;005210
: Bateman, Dennis
Dept. S}? (4 KTS r H
Hours Sun | Mon T_ues Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat Weékz Tétal
Worked 14 5 g g’ Ff HD g < 1% ¢ & L{() @
o7 z > 7zl | § | €
Vacation
Sick
Holiday
Other
Comments (T - /l/ 7 = ooty Wmvz»v/ oo it O //// J T I T (Y Uf”’l//;"f ,d,wgfﬁgi
m (1113 = Sirusony - Stont Stace/ppoavetion)

Employee Signature %\/) _ Approved %{/

RESP 1075
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a.m. Sunday, foilowing end of each pay period.

005210

ﬂms B TEman

Name D € y F Bateman, Dennis

H
Hours Sun | Mon ~'_l'ues Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat Week 2 Total
Worked 1< | < B8 | Yo RS < | ™| 64
oT 7 7\ € L- Z | Y 1O
Vacation
sick g <
Holiday b4 &g
Other

DWUHN

comments 97 3 ho,o [ // 1 Pow /351~ Loweten) coveuiss Moow-Lp ER) ”/Lfﬁp?ﬁommw sar i, U Hgtreimg

Approvedw \

Employee Signature

%ﬂa%‘\.

;;g,puz,w-

RESP 1075
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estime SR A GAS R B M hetore DOCU ~11/&P016  “Page 176 of 29
10;.m. Sunday, f(ﬁbwingzﬁn‘?lof e%ch g})‘lQperiod.f SANTA BABFIBI\?S(?ANRIEDWS-PR ] J . :‘ 005 10 -
Bateman, Dennis

Name Jewrs Baremn ¢ r oo ey a4y
Dept. ‘YPMLS Dept. #
Hours Sun | Mon { Tues| Wed | Thur| Fri Sat | Week1 ] Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week2 Tofal
Worked g Z g z g L/b f { Y Z( q L/D g D
&7 L T Y Z Lv S | (&
Vacation
Sick
Holiday
Other
Comments

Employee Signature

Approved /W
[

JDA1057Page 15 of 28

RESP 1075




USCA Case #15-1074 D optrerHe4-+e60
wesTime cards must be submitted to supervisor before
- ‘-Job'a.ma Sundayy following:end of:each:pay:period

Hed: 11/23/2016 R PERE FFPY 290

005210
Bateman, Dennis

Sl

RESP 1075
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«ssTime cards must be submitted to supervisor before _
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS

| TP 01/10/09 F
Name Dﬁl\m\ﬁ BATC"WMQ Pay 005210
S Bateman, Dennis
Dept. Poets pep H
4) /¢
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon] Tues| Wed | Thur| Fri | Sat | Week 2 Total
Worked 14 H|< wa RIE|<€|&|Y 40 w
oT 12 o ) 15
oT Bl |5 ! | | B s
Vacation
Sick < g %
Holiday 3 < . (g
Other
comments (7 ~ Y PoseBoor Twve’ Risoh aesr Yo ~ Poden s Nee (UNeRSTAE0)

Employee Signature /&\ //h%_\ Approved jE /’%/
L

RESP 1075
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USCA Case #15-1074 Document #1647660
e oy ey eria’®® | SANTABARBARA NEWS-PRESS
01/24/09 F

Name __ 00521 0

Bateman, Dennis
Dept. — H

Fll@sh ravndrt/vse oy  Page 179 of 290

Pay Period Ending ’Z/Q jﬂt\) 7/006;

Dept. #

Hours Sun | Mon | Tues| Wed | Thur| Fri

Sat

Week 1

Sun

Mon

Tues

Wed

Thur

Fri

Sat

Week 2

Total

Worked g1& |€|9|€

HO

]

<

kY%

L

o7 (|1

[

[ O

Vacation

Sick

Holiday

Other

Comments

Shtepey, T {1 - TOC grug naten povo

W,
Employee Signature m\

Approved

W

/

RESP 1075
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USCA Case #15-1074

wseeTime cards must be submitted to supervisor before
10 a.m, Sunday, following end of each pay period.

SANTA BARBARA NEWS-PRESS

Document #1647660

0240209 1/23/2016  Pagel180 of 290
005210

TIMECARD Bateman, Dennis
H
Name Dé’l\)ﬂ)‘s Bﬂfﬁ"?ﬂﬂ Pay Period Ending (v
Dept. SvPOﬁ:( < Dept. #
Hours Sun | Mon | Tues| Wed{ Thur| Fri Sat } Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total
Worked glg|g|8|¥| |4o gl |&|& < |bo| &2
7 [ {I 4 / (il |y | ¥
Vacation
Sick
Holiday
Other
Comments

/
Employee Signature //\//; %‘/ Approved

RESP 1075

JDA1061Page 19 of 28



USCA Case #15-1074

«Time cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

SANTA BARBARA NEWS-PRESS
TIMECARD

Document #1647660

02)21/0923/2016

005210

Page ¥81 of 290

Bateman, Dennis

Name D ('Ni\}\s ﬁ)(ﬂ'h'w‘\} Pay Per.\_l__l.____.a -,
Dept. 5 ﬁ(’&‘(ﬁ Dept. #

29
Hours Sun | Mon | Tues| Wed vThur Fri Sat | Week1 ] Sun | Mon|} Tues{ Wed | Thur| Fri | Sat W‘e/ekz Total
Worked g |€|7 €8] 40 5|8 |¢ || w0 212
oT Lot ol ezl oli|z]118 )| 8| 120
Vacation
Sick
Holiday
Other

Comments ()7 ~ L /11—23 CI€ PRevievs - 1//015 7,/ 1420 Frogy cne-)

Employee Signature /6 ”(M_\‘

Approved

e Ll

/

RESP 1075
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) 005210
wueTi ds must be submitted t isor bet i
THiNH R SANTA BARBARA NEWS.PRESS Bateman, Dennis
H
Name DN Ahs ‘&A’“'M)\Q Pay Period Ending
/‘
Dept. = FO’RTU Dept. #
Hours Sun | Mon | Tues| Wed { Thur| Fri Sat { Week1 } Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked g K' K g 37/ % f K { K L(D ﬁ)L

—
p—r

0T P11 lilg]l 7] €

Vacation

Sick

Holiday g <

Other

Comments ”L,/‘L‘1; 3 /Et:’)/é ~Propétie, SCh&we GWF.TL/ 35— OV Clhmamsine —6I14 SIS0

Employee Signature /6,‘ C 7 ﬂ/\/ Approved V
LAl U

/\

RESP 1075
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nurume&&ﬁ&bﬁa&ﬁed#&s'ﬁp&BJ&fore DoclMgiik sRAEARR News-press 19d: 11/23/2@@5210°age 183 of 290

10 a.m, Sunday, following end of each pay perlod

TIMEGARD Bateman, Dennis
name___ D Bagemm cayporie |
Dept. Si Poxs Dept. #
[ Hours Sun | Mon | Tues| Wed | Thur| Fri | Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total
wones | €€ |€ [€|< wo| |&l€¢] |€]%[€ 40| €0
30 ir]6] 13 l el s | g

-Vacation

sick

Holiday

Other

Comments ) &U%M L § YULUML wda e Yo B \x‘l&‘r-"Gb\W‘Qj‘

Employee Signature % ,/( 7 Approved %)

RESP 1075
JDA1064Page 22 of 28




USCA Case #15-1074  Document #1647660 Odi(@40P23/2016  Page 84 of 290

saesTj d: t be submitted t isor bef
o2 Sanday. tahwing s oo poy oo SANTA BARBARA NEWS-PRESS qoomo
ateman, Dennis

Name Dé}‘)N K Eﬂfﬁ") /(P) Pay Peric.. H
SPot+

Dept. Dept. #

Hours Sun | Mon | Tues| Wed |. Thur| Fri Sat | Week1 } Sun | Mon| Tues| Wed} Thur| Fri | Sat | Week 2 Total

Worked K rg ( ( ( L{O % % < K ( (‘{0 KD

{ Pl z i l 2| 4 7

Vacation

Sick

Holiday

Other

Comments O7 &n. Fi ROCVEN 89, (CH‘&DV«'/IN{}

7
Employee Signature s Approved //\>7/
7 <

7

RESP 1075

JDA1065Page 23 of 28
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e e e hoy wao SANTA BARBARA NEWS-PRESS 005210
Bateman, Dennis

Name ﬁ l’d\/ l)” 8]@1@”" \J Pay Peri
Dept. Sp dm Dept. #

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Weekt1 | Sun | Mon| Tues] Wed | Thur| Fri | Sat | Week 2 Total

Worked 4E4L4r= < | o 1€l < |40 | €O

/ RN s | 7

Vacation

Sick

Holiday

Other

Comments

Employee Signature M Z’% Approved M

RESP 1075

JDA1066Page 24 of 28



USCA Case #15-1074  Document #1647660 05/021093/2016  PageFis6 of 290
w=Time cards must be submitted to supervisor before SANTA BARBARA NEWS-PRESS 0052 10

10 a.m. Sunday, following end of each pay period.
TIMECARD Bateman, Dennis

Name DC» .ﬁ)‘l_g Bﬂfm )d ") Pay Pe..-.I.{.._...:,
Dept. \Sﬂoﬁ‘tg Dept. #

Hours Sun | Mon | Tues| Wed | Thur|] Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

A

Worked g ? f g : Lf& K g g ( ?SL 77/

o7 i)

~av—c
—
—
——

Vacation

Sick

Holiday g

AN

Other

commens (T —Ppoovenm [ — Covwng Bagkengart

P
Employee Signature Y. 4 Z Approved %
1]

v

RESP 1075

JDA1067Page 25 of 28
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?6'3'.'«'1“’;3532;“?&?3’&33'2'3&"3?9‘;":?1“&?5‘22‘.’.2‘5“°" | santaBAR 005210 5
; | Bateman, Dennis

Name__ Uﬁws Kmmﬂ L L

'e‘—"_-""'"""U“"‘T"f"fl"“rv;f-‘f’"ri-' N ‘ T

SToo«xc

RESP 1075
JDA1068Page 26 of 28



. * - USGA Case #15- 1074 Documeht, #1647660 . . Filed: 1'1/2-.35/20_16 Page 188:0f 290 v ¢ - -
: "V 7. I Santa Barbara News-Press Timesheét P PERR
) n.,; N 5 - -:‘ e : "-.' 1 L Iw"'.’ - ; ';.. -.'"-. B - ! lo'\

Dlrecﬂons Tlmewrﬂsmustbeoompleted inink. Once completed employees must sign the timecard and submit it to his/her supemsoi Saturdayat the endofeach ppypeﬂod S .\ ﬁ g&
. 4, : o
Name: Dem,s B,ﬁemml . Pay Period Ending: S / 3@/ 0‘1 R U =
. ; . LA 4 w4, . —)
. Department: _ ﬁom S b ) Department #: R =
- : ! 2 i‘
. Total i,
" : Hours Regular | Premium - T ) o
Date i out In out Worked | Regular | Overtime | Overtime Sick | Vacation'| Holiday | Other | - Total n
Sunday ' : . _.~ . R ’ " ~
Manday S(Q 130 630 [0 | 1120 €30 * /2.
_Tugsday | 130 1700 [ NBD |l 'S -1 71 , ]
wesnessiy | €J1g |248 | S50 |60 [ HYS | $:.30 Yz :
Thursday (20 [£30 1200 |NO° | § 4 :
Faey |3 [23S [S4S [610 [N00 [use [ X 1 1
Saturdey | .
Sunday - '
Monday : ' 1
T 7 O o e L
| wesnestay [ )23 | TS [N [ 74 [/me | €30 /% | o o
Thursday How ol - = 7 , . K .
Friday 3/t9 'qu | £30 | 00 | HyS o0 ) j/’- i - ’ »
Saturday §Qo Mo (i | 818 |y s 3 - . R~
. -y \0
| certify that the abave hours are trug andcorrectandthatl have 7Z 5 T %
complied with all company policies regarding umekeeplng. | also cerufy N a
that | have received all breaks required by law, unless | have notified my E T Regular | Premium : ' TN Wy
supervisor In writing. ’ . | fotal | Regular | Overtime | Oventime Sick *| vacation | Hofiday | Other | - Total s
L = = , ‘ -



: - 06/13/09
USCA Case #15-1074  Document #1647660 Filed: 11/23/2016 Page 189@%@)

- Bateman, Dennis

‘ H
Santa Barbara News-Press Timesheet

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period.

Name: Déﬁﬁ\& ISIO’(MNQ . Pay Period Ending: [{ / / 3 / 74)0//’}
. / ¢ .

Department: S\O()ﬂ,‘( C Department #:
Total
Hours Regular Premium
Date In Out In Out Worked | Regular | Overtime | Overtime Sick Vacation | Holiday Other Total

Sunday

Monday 6/] 14s 690 | 100 | 1S | <& %

Tuesday 6]‘2, 7/35 60() o) 30 i'f‘Lf % J Y g if
Wednesday | 6/3 | 230 | S30 | 630 | imvo | § /M

Thursday | §/4 230 600 | 430 [130 | &

030

Friday (;IS T30 €30 730 30 < )
~ RPN

Saturday

Sunday

Monday

Tuesday 64 [220 [£30 [700 1200

Wednesday | § 710 Yo SO | 609 | 114D

Thursday . GJL 210 £00 | 630 1139

Friday sliIL |23 us | sus | 113€

Saturday /1y | zvo | 8§30 {630 [0

ARy R
oé)DquoC v

2
| certify that the above hours are true and correct and that | have / ‘f
complied with all company policies regarding timekeeping. | also certify /
that | have received all breaks required by law, unless I have notified my Regular Premium
supervisor in writing. Total Regular Overtime Overtime Sick Vacation Holiday Other Total

Supervisor Approval

Employe;giﬁ&aﬁon \/'\

RESP 1075

JDA1070Page 28 of 28
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«=<Time cards halisi be Sutimitién Supenvisbtbérdre D OL UG Ta BARBARENEWS- F,misglled 11/23/201% Page 190 of 290

10 a.m. Sunday, following end of each pay period.
Y 9 pave TIMECARD

Name V; e LI e H Q}/‘Ve\,l Pay Period Ending
Dept. ,\IQ'() Q /(CDOM Dept. #

Hours Sun | Mon | Tues | Wed | Thur Sat | Week1 | Sun | Mon| Tues Thur| Fri | Sat | Week 2 Total

wnss |\ @che 5 |G| B g B P Tk

R
R
%

5‘ > XW?; “; ‘l 75 5

Vacation

Sick

Holiday

Other

-

/’

conmens O T_plaue ) g@/z <hortegC —

v

RESP 1076
JDA1071 Page10f30
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wneTime JaJcSQAans.atééloEuaemeeforeDocume@kﬁt,]AGéWR@QQA nNEws-pRESS . 11/23/2016 | Page 191 of 290

10 a.m. Sunday, following end of each pay period.

. TIMECAHD " S i 6/26/2008 F
/! | —— 005210 —
‘Name \//&k (& 'L/ ﬂ_}" 4 é‘/" : . ~ Harvey, Victoria —

RESP 1076
JDA1072 Page 2of30



F

07/12/08
- 11/23/26)‘555210 Page 192 of 290

Harvey, Victoria —

RESP 1076
... JDA1073 Page30f30
TSRy O WINCOE e for




weTime cauﬁ‘% gﬁlﬁ@e&%&épi@sz%kefore DOCU Frg

10 a.m. Sunday, following end of- each pay perlod

Name Vl G, h\ 6 H

tted111/23/2016 | "Bage 193 of 290
| | 0726008 F

. 005210

'ix Harvey, Victoria

|
E

L Vacatlon K

o \.S|ck

H-‘l’“d’ay |

approved ¥ A7




eeeTime cardSmiustbd sibmRed/td, Eupmgﬂbefore D ocu

10 a.m. Sunday, following end of each pay perlod ,

Name \/CQL/ L

“%Kﬁi&%é@&ﬂ NEWS: Pd‘s%%‘j

: TIMECARD

i

i
R

!

!
D.

11/23/2016

FOR PAYROLL USE ONLY
Page 194 of 290

08/09/08
005210
Harvey, Victoria

H

F

v ‘Hpurs .

- Employes Signature

Abproved

RESP 1076
JDA1075 Page5o0f30




cother | o) b )b N

“eseTime cMﬁ%e@@ﬁﬁe#&ﬁlpmz 4:efore DOCU -

7L1/23/2016 | dEEAT R )

08/23/08 Fooo
005210 f
Harvey, Victoria

10 a.m.’Sunday; following end of each'pay; perlod

: Vacation |

Sick.

'Holiday 1

RESP 1076
JDA1076 Page6 of 30
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47111/23/2016 | Page 196 of 290
J 09/06/08 F

| 005210

: Pi Harvey, Victoria

0 am. Sunday followlng end of each pay perlod

< reeaTime caus%\g\sA G%QE#J-@FG’L@ZA“W% DOCUF eél A’Bﬁlﬁlﬁw iINEW.

~ |'Hours - |-Sun | Mo

Fri. Sat | We

~ ‘Worked | |

" “Vacation |

sick

e | T e e &

RESP 1076
JDA1077 Page7of30
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11/23/2016| Page 197 of 290

e e e e |
SR O 09/20/08 F
005210 L

Harvey, Victoria

|
| ;
t . i LT T “L ‘7

RESP 1076
JDA1078 Page 8of 30



: 10/04/08 F
;‘;:fg%};ﬁ?ﬁﬁ?&ﬁ?ﬁ%ﬁ“ﬁ}ﬂgﬁﬁ?”'eDOCUrne@l\ﬁ%ﬁé%%\AgEDWS-Pﬁg%d' 11/23/20 G507 p29€ 198 of 290
I;arvey, Victoria

Name \/{d(te QKV‘U% Pay

Dept- K\MS Q%IV\ Dept_#

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total
s 812 & — 4o 12 1=18 o

Worked %5/8 9 [0.5]10,€ % \0 q § (O X/ %q : (@)
WS | s 25 3.5 o | 2 5 [1a:S

Vacation

Sick

Holiday

Other

comments @ T duse_4n_slaf| sheday aad DT et img~

Employee Signature \ / A M Ii{ﬂ/\/\ L Approved %@W{M W/

RESP 1076
JDA1079 Page9of 30



10/18/08 xr

11/23/2016’05%1§ge 199 of 290
o gm’lwy, Victoria

seneTime. c“%e@@ﬁﬁe#tl aplrQJ 'Abefore D O C U

10 a.m. Sunday,; following’ end of each pay perlod

ot PayPenodEnmng Sl

Sick

-Holiday

- ther; -

comments (> 1k

- “Employes Signature -

RESP 1076
JDA108(0Page 10 of 30
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 ewTime cak&%% Qaﬁ@d#é@p 2’4

10 a:m.'Sunday, following end-of. &

1111/23/2016
. 110108 Fooo—
005210 o
l:arvey, Yictoria

vacation'| | &7

RESP 1076
JDA1081Page 11 of 30
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©d] 11/23/2016 l Page 201 of 290
1/15/08 FooL
005210 ;
I;Ilarvey, Yictoria

. weTime car&JﬁQA%ﬁ@d#l@e&i&?éMre DOCL " SANT:

“10.am: Sunday following end:of each:pay: period o

Csick S ]

‘Other ‘_

" Comments’ : _{

- Employee Signature

RESP 1076
JDA1082Page 12 of 30



AN ATZOAA — FOR PAYRO
serime et Bt S s e DO ERED e 11/23/2016 | eBEEEE S0
o S 1/29/08 F

10'a.m. Sunday, following end of ‘each:pay period. i
VI C. K e Ha_rwi\/ R Pa’! Ha':vey, Yictoria

NZ",MJS — — — De. . o Bl
F

Name

Dept. —

| Hours | sun |

, }Ap‘b?P\léd;" /4

mployeeS|gnature V A/ma L K

RESP 1076
JDA 1083 Page 13 of 30



F

weesTime oSt iddild} betoreDOCUIME . 77 ed: Pa e %%fof 290
10 :.m. Scll?r{gsgy%owing end 5?3:31 ;gzyglpéﬁ];g.f EBﬁﬁ%A?&ggAg%WS-PEH@ . 8 5210
Harvey, Victoria -

Name \/l (’ kj 6 H a Ev e¥ Pay rerioa Sy
Dept. l\v[ ULSR=0 M\ Dept. #

272

el e
Hours Sun | Mon | Tues | Wed | Thur| Fri Sat | Week1 ] Sun | Mon| Tues| Wed | Thur| Fri | Sat V%ek 2 Total

Worked {0 lOugq 5‘&5' _% ” q /0.5' /D % }{éﬁl

A AIVAT 22 311 222 Rz 15

Vacation g r 8' / @ / é

Sick

Holiday

Other

Comments G T. du("ﬁ') <horsd %L[ r‘mﬁ H\OOm\ L 6& 4‘0 5, \S

Employee Signature \/ /{A Azu A’M/ﬁ( Approved %/W

RESP 1076
JDA1084Page 14 of 30



iteth 11/23/2016 OB Rye b 0d ot 250

et e SG A ARG 155 h 0 e, DOC

10.3.m. Sunday, fg,loW?hQ'feﬂQ:éf’ “'-" 121271 0& F L
o | ~ | 005210 ';
Nare . -® Harvey, VYictoria H

, |

_Approved" G

RESP 1076
JDA1085Page 15 of 30
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e om ne@o@ﬁ& 08 w/Steepleton,

RESP 1076
JDA1086Page 16 of 30
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seosTiji d: t b bmitted t isor bef
Tt ey o e SANTABARBARANEWSPRESS | oo s

005210

Name \/’ @tl & H’&T‘V{*g/’\ ' Harvey, Victoria

< : H
Dept. _N.&A;LQbOWL\ L
%7

Vol

Hours Sun | Mon | Tues V}I{d Thur| Fri | Sat | Week1 | Sun | Mon| Tues{ Wed | Thur] Fri | Sat | Week 2 Total 56

Worked mﬁl‘om% 8‘ : : Xm %’ X Q‘M”

_ s
1901 hs |8 L 5 5 %Z/Z
£

Vacation r

Sick

Holiday 8 ﬂT X/

Other

comnerts ¥ Lpsplod NCoVears-  Foole of® mos Tan.&¥X

O.T.-Pp do chert SHLH Amosins 5.5
Employee Signature ‘/MMJ:(AA‘( Approved

RESP 1076

JDA1087Page 17 of 30



USCA Case #15-1074  Document #1647660 FIiIﬁﬁ:pm;{&_B/&Qm_y Page 207 of 290
70 8.m Sunday, 1oNowing ond of aoh pay penod. - SANTA BARBARA NEWS:PRESS 01/24/09 F
i/ 005210 T
Name \A Cbie Harve y Harvey, Victoria
H
Dept_ IV&‘A]S ICDDI’I‘ Lo - —
Z«L!‘ Ln
Hours Sun | Mon | Tues| Wed | Thur{ Fri | Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week2 Total L{,
Worked @ / 0 % X .35 N

rslio| & |yR 28T

<
12| 2

9.5
A RAYA

=V

Vacation 8‘

Sick

Holiday

Other

Comments OV‘CP#”\L, dUL Jﬂ moyllﬂj 4‘0 5.5.

Employee Signature M :

Approved

RESP 1076

JDA1088Page 18 of 30



USCA Case #15-1074  Document #1647660 02107{091/23/2016 PageF208 of 290

wes i 005210
10 . Sunday, folowing and of each way perto 1 SANTA BARBARA NEWS-PRESS . .
TIMECARD Harvey, Victoria
. H
Name V' ak |§=% H ary 0‘1 Pay Perioa Enaing
Dept. N e« (.f" S Q 0o W\‘ Dept‘ #
Hours Sun | Mon [ Tues| Wed | Thur| Fri Sat | Week1 § Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total
4 T L (3 A,
woied | X EI818|8| Ho |48 rE &S| [HO |, §O
- -

st S| 5.8 [ ] |7c]as| & 7.38] /3.8
Vacation
Sick
Holiday
Other

comments () T dwe 4o ﬂha/’ne {(Ns, $H 5.5

Employee Signature \LAW M’ll/u./xf——\ Approved %
i [@D)

RESP 1076

JDA1089Page 19 of 30



USCA Case #15-1074

sexeTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

Document #1647660

SANTA BARBARA NEWS-PRESS

TIMECARD

Name M&/&/E /’/ﬂ'//‘.kg(/l

Dept.

Pay Penoa cnaing

Dept. #

02/214991/23/2016  Padk 209 of 290
005210

Harvey, Victoria
H

Hours Sun | Mon | Tues} Wed | Thur

Fri

Sat

Week 1

Sun

Mon

Tues

Wed

Thur| Fri | Sat | Week 2 Total

Worked 8/ 1571 &

%

SIS |3a.] 72

vepime | (L5785 KlAs

2.5

|3

1.3

EN 1.25119.98~

Vacation

Sick

Holiday

Other

Comments

. .
Employee Signature W/’ M/ ké{/‘)/
\a ¢

g ™

RESP 1076

JDA109(0Page 20 of 30



USCA Case #15-1074 __Document #1647660 O3/0F@& 11/23/2016  PAge 210 of 290
e imo gards s besubmite Lo uporisor ol SANTA BARBARA NEWS.PRESS 005210
Harvey, Victoria
Name M@kllf IL/A)"V@M Pay | H _ O
;77
Dept. /\./ ‘/1'{71)3 £L )O}'V\ Dept. #
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur} Fri | Sat | Week 2 Total

Worked ??%‘?‘% pr X‘%‘ %8“8“ H0 (FO
01, S RSILSTT s |9, 108128 18] 5 |I45

Vacation

Sick

Holiday ’\) O ﬂ//

Other

T

Comments

Employee Signature M[b\ Approved

S

RESP 1076

JDA1091Page 21 of 30
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USCA Case #15-1074  Document #1647660 Filed: 11/23/2016 Page 211 of 290
03/21/09 F
P e SANTA BARBARA NEWS-PRESS 005210
Harvey, Yictoria

Name W@Lklé Hﬂ. r‘r@’v’l Pay P. H
Dept. Ne WE. KDO'V\/ Dept. #

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 { Sun | Mon| Tues| Wed | Thur{ Fri | Sat | Week 2 Total

woea | || SIIE] (9| [El8 &S] |46 (80
o-Twmy 4P| W (23] %8 |55 o |14.75

Vacation

Sick

Holiday

Other

Comments

Employee Signature \/MM : f&% Approved




USCA Case #15-1074

senTime cards must be submitted to supervisor before

10 a.m. Sunday, following end of each pay perlod.

SANTA BARBARA NEWS-PRESS

Document #1647660

005210
Harvey, Victoria

O4/Q440911/23/2016

Page 212 of 290

TIMECARD H
:/ .

Name ! / & /éLE H ﬁ r 4 g Pay Period Ending

Dept. /\)6(/05 ZDD/V\ Dept. #

Hours Sun | Mon|Tues| Wed | Thur| Fri | Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked (?09'8‘6;8/ HO SI&Is&5| & 7, §O
Overdme | 21121 L& 1] s Y |12

Vacation |

Sick

Holiday

Other

Comments

Employee Signature V/{AM ‘/Jﬂi)/

Approved

RESP 1076

JDA 1093 Page 23 of 30



USCA Case #15-1074

wseTime cards must be submitted to supervisor before
10 a.m, Sunday, following end of each pay perlod.

SANTA BARBARA NEWS-PRESS

TIMECARD

Name M’&/L/C' /7[&/7/3)/
pept, LV ws keoV

Document #1647660 8:2&5%@:911/23/2016 Paée 213 of 290

Harvey, Victoria
H

Pay Period Ending

Dept. #

Hours Sun | Mon | Tues| Wed | Thur

Fri

Sat

Week 1

Sun

Mon

Tues

Wed | Thur| Fri | Sat | Week2 Total

Worked X %‘ X 8—

~O

Fl&|s| 40| 80

-~

4H

| A 3| £

Vacation

Sick

Holiday

Other

Comments

Employee Signature |£ 24 4 4l ) %/\,/

0

Approved _ [ %22'&‘% < é

RESP 1076

JDA 1094 Page 24 of 30



USCA Case #15-1074  Document #1647660 05/02¢@091/23/2016 PRge 214 of 290

woneTi ds must be submitted isor bef 005210
10 a.m. Sunday, following end of each pay period. SANTA BARBARA NEWS-PRESS Harvey. Victori
arv Y, Victoria L
. H :
Name Mé’ k/ E ,L/OL /‘VC/? Pay Period Ending VAR .
Dept. ﬁ W/ > Dept. #
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

~ .~ £

Worked 8‘ & 8 8’ ? LID 8 ? (F g \,‘~ 39‘ 72‘

verin ] LT Y] o] | A PR 4% | //

Vacation

Sick ? g- X’

Holiday

Other

comments (Jyerd1ru. dw 4o woork  _on L.:‘é( Section

Employee Signature V';/lA/V(/ %-/ Approved %%; % Y 2 e h
<) / I

RESP 1076

JDA 1095 Page 25 of 30



50— Fited: 11/23/05/46/09ge 215 01 200 F
Newseress | 005910

|

J Harvey, Victoria |

RESP 1076
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05/30/09

USCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Page 2062%(®90 -

Santa Barbara News-Press Timesheet

Harvey, Victoria
H :

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his)her supervisor Saturday at the end of each pay period.” L

Name: ‘f 2 c g [ r b{ aﬁyi\/
y

Pay Period Ending: o) /_9 1/69
- 7 7

Department #:

Department: MZZ (QZSLOOM

Total

Hours Regular Premium . .
Date In Out In Out Worked | Regular | Overtime | Overtime Sick Vacation | Holiday Other Total
Sunday N
vosey | 5°f18] HoL 1D B Y - meimoriAd vAY b
Tuesday S/t9 5 /S /230 &:50 /0 % Q

Wednesday _5‘ 0 745 |//S [/:4S$ | & (00

Thursday D/&.l T yS IS 149951 (S

9757 | A | 1%
g <

iz [/2 ;

Py |o5/8 372 vy UC]/9S 214

Saturday

Sunday

wonday _ |Sjas | 9 |ja30 | /1S3 | & B,

nestey  |SY26 795 a9 18IS D | B
Wednesday [S /37 | 9 1148 /2 1S\ Lo yd %

mustey | S/28[7:30[/8 _[7230] & (0 | A | &

Friday SLG-Q qg vz /7d30| & S % ﬁlQ/

Saturday

| certify that the above hours are true and correct and that | have

complied with all company policies regarding timekeeping. | also certify
that | have received all breaks required by law, unless | have notified my

supervisor in writing,

Total

S22 15 |z . % l 947

Regular Premium o
Regular Overtime Overtime Sick Vacation Holiday Other | . Total

Vi Han

Employee Certification e

S

Supervisor Approval




USCA Case #15-1074 § ginban Barasra Ne“fsepi-@ggom

Page 217 of 290

Time-Off Form

lnstructions:

- All-employees are required to complete this form to document paid time off taken during each pay
-period. Please prin-legibly. Completed forms should be submitted to the employee’s supervisor by
the {ast Saturday ot each pay: penod Exempt employees are not required to complete the timesheet on

-the opposite cide of this form. -

_Superv:sors must verify that the staff member is eligible for paid time off, approve the form vy signing
in the designated area, and forwarding approved form to payroll by Saturday.

All paid time of{ must comply with News-Press policy and further documentation may be requested.
Folicy questicns may be directed to the Human Resources Department.

Name Vickie Harvey
Departmert __A)CLosSroom Pay Period Ending 5_/ 3_1_/ 07
REASON DATE(S) # OF DAYS # OF HOURS
i | Vacation e
\§( Sick Leave S/~ __[__,{_/_?i__
£ Holicay 5/t o &
__(s;, cify holiday below) !
G Juy Duty . e
G- | Bereavement _— - e
(s,x;«ee:ify relationship below)
3. Other —_— e
{esplain below) '
TOTAL TIME OFF: § _ —
FUR THER EXFLANATION (when required)
Memorint _0ry  Aolidey Slen &[1F

O(AMW s J'Ztkm\ da« oAA N (Igu' Rildocdo

mm_([}ké.ﬂ(@g‘u.ruk MR Yf‘D AZS(VK/ Qal el “’Icfkjﬂnwm_

Fmp!oyee Signature

N

Date

54??/97

Supearvisor Signature

/f)

"IN

RESP 1076
JDA1098Page 28 of 30



| 06/13/09
USCA Case #15-1074  Document #1647660 Filed: 11/23/2016  Paggpgagpf 290

Harvey, Victoria

H
Santa Barbara News-Press Ti‘mesheet

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. *

Name: V“ cle H ary ey Pay Period Ending: ((7 - / % ’0 Z)
] y

Department: b)ﬂ! gﬁg men YA Department #:

Total
Hours Regular Premium
Date In Out In Out Worked Regular QOvertime Overtime Sick Vacation Holiday Other Total
Sunday )
‘. -
Monday __|(e// i 134s| & 8.3 2

C lrdzs l1aiqcle [8.a5 L

. ¥
Tuesday /

¥
Wednesday £/ 8

Thursday é[ /A/
Friday (]1/ L

Saturday

g %

({,'.‘ L x 4 z

(830 | / _ )
g 18 |1330 (. 75?%’4 . [y
g _1a 17230 gsi 2

Sunday

Monday [//?' Y,'VS’ /I:qS'/Q:/.S
Tuesday L//q £.156 19:1S /2 4s

2/

/2
|

b

Wednesday ’//0 7:30' 1130 |/:30
Thursday d[[l X.30 1222 || 00
Friday iV / JA q /A /

Saturday

— i
%/ [/4
| certify that the above hours are true and correct and that | have g'Ll ‘g- 7%}{{ 5 L’ /

complied with ail company policies regarding timekeeping. | also certify

that | have received all breaks required by taw, unless | have notified my Regular Premium
supervisor in writing. Total Reguiar Overtime Overtime Sick Vacation Holiday Other Total

Vit o, o — QW At %

Employee Certification lsor A};pr{ﬁ/al

L Ea/
%

Sk | BER
ké

N OeotS Po

RESP 1076

JDA1099Page 29 of 30



USCA Case #15-1074S aista Baibhars Newsg=Praggol6 Page 219 of 290
BN s Time-Off Form

‘insiructions:

Al employees are required to complete this form to document paid time off taken during each pay
.period. Please prin " legibly. Completed forms should be submitted to the employee’s supervisor by
‘the last Saturday of each pay period. Exempt employees are not required to complete the hmeahem G
'uihe opposite side of this form.
Sjugerwscrs must verify that the staff member is eligible for paid time off, approve the form by signing
iri the designated area, and forwarding approved form to payroll by Saturday. ‘ o

Al paid time off must comply with News-Press policy and further documentation may be requested.
_Bgolicy questions may be directed to the Human Resources Department.

Naine

iyepartment  __ ' Pay Period Ending o
' REASON DATE(S) # OF DAYS £ OF HOURS
x;x Vacation - e

}){ ) Sick Leave N ! Lj! 4 - 1.8
u . Holiday - S
1 »pz 3 |fy holiday below)

T Jury Duty . )

3 Bereavement _ . —
{specify relationship below) .
Q.. Other - e

(emum below)

"TDTAL TIME OFF:

FURTHER EXPLAMATION (when required)

Efnp!oyee Signature Date

Vicke Mooy o wfeor
Supervisor a.gn% | ._ Date \’\/\/\/ \7

RESP 1076
JDA1100Page 30 of 30



FOR PAYROLL USE ONLY

Page 220 of 290

o Time gards Jiustbpsubmitled o sypeviserbsiore 1) (JLINSANTA/BARBARB(EWS-PRESS e 11/23/2016

TIMECARD
% H owe (U o8
Name § V)Q(/Q, \ vﬂ.(b%{— Pay Period Ending qow’ ( s
Phofo !
Dept. ‘1 \- Dept. #
Hours Sun | Mon | Tues| Wed | Thur Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur Fri | Sat Week 2 Total

e | |B[BBE B |5o] B[ 0/S B8], |10l B0

e

of yzl e | 1V 7 i S¥e

Vacation

Sick

Holiday

.| {

Other . i /
L//@ D THFETTY

ConimentS(ﬁ) Shoto O(’(ﬂ:(“ D) QB)AEQ‘QN&( fi Nt QD W lé'f"[&‘l)@ o lundy LJMQ{ erﬁ'{' -

lef= Qﬁgphw%)‘ Fagpone Fred (D) [eft (ephioainy
Employee Signature Approved /

RESP 1077
JDA1101 Page 1o0of28



FOR PAYROLL USE ONLY
mfgﬁsﬁﬁ%ﬁ%%ﬁm%?ﬁrg befor) ocunNersatHEARENRA NEWs-PRESS]: 11/23/2016 Page 221 of 290
TIMECARD 6/26/2008 | S —
- . R B j 005210 '
| Malone, Steve 28 '

-Name . )

Dept.

Hours - ['sun | Fri-| Sat | Week2 | Total =

u »; yaéatip'n: . .

RESP 1077
JDA1102 Page 2of 28



07/12/08 K
THi1/2605209  Page 222 of 290
Malone, Steve

RESP 1077
JDA1103 Page 3 of 28



. FOR PAYROLL USE ONLY
DocuimMentZIod Zontr— : 0-111/23/2016 Page 223 of 290

07/26/08 P
005210 o
Malone, Steve %
v |

Slipbidotibetore

L Employee Signaturé» "L:‘ -~ Approved - A ‘

RESP 1077
JDA1104 Page 4028



eessTime caué%egﬁﬁge# lilerQsZZLefore DOCU T

10 a.m. Sunday; following end-of each: pay’| penod

‘Name §7/ M

Dept;

t11/23/2016 | Page 224 3t 280
08/09/08 F —

005210

Mailone, Steve
H

T

| = .- I

| Hours | sun"| mon | -Tues | Wed'| Thur | ‘Fri | sat | week1:| Sun |*Mon| Tues | ‘Wed | Thur| Fri.|'sat’| Week2 | Total -

Worked |

- Approved 44

RESP 1077
JDA1105 Page5of28



“eeeeTime C;

" -Name _...

M&%&ﬁﬁeﬁl&mr&eme DOCU N

10'a,m/ Sunday following end: of each pay perlo T

|
i
]
|
|
i
|

wesPRess 111/23/2016

FOR PAYROLL USE ONLY

Page 225 of 290

08/23/08 F

005210

Malone, Steve

H

-

-Dept.. -

‘|Hours

Sun’

Thur | Fri

sat.

Wesk 17)-Sun | Ma

~ ‘Worked

Appfb‘iédi—.- L

RESP 1077
JDA1106 Page 6 of 28



FOR PAYROLL USE ONLY

NEWS: pRE&I,@TT 11/23/2016 I Page 226 of 290

wesTime cahLSGAe(;ﬁa@#&iﬁp&\&ZAmrg Docu m %‘ZWRL %&@;

10 a.m. Sunday; following end of each: pay per od ] 09 /0 6 /08 F :
| 005210 9
Name Malone, Steve |

Employee Signature

- Approved. KA1

RESP 1077
JDA1107 Page 7 of 28



oy 1172372016 | “BAEBPEIB0
! 09/20/08 F
005210

i ‘P% Malone, Steve
H

]

m-.‘_ri_me,c::lrtksJ lﬁngéé mggéi&?é

- 10-a.m. Sunday, following:end of each’pay’period. =

ey { Approved ;

st

RESP 1077
JDA1108 Page 8of 28



10/04/08 F
- eTime a5 3ie GO ool RN RERE R, ], 14/23/2696210 Page 228 of 290

~ 10a;m; Sund

Malone, Steve
H

- Employee Sighature.

RESP 1077
JDA1109 Page 9 of 28



FOR PAYROLL USE ONLY

E: 307111/23/2016 Page 229 of 290
10/18/08 F

ST . 005210 |
Name i o 2 lgaloma, Steve .

Hours Sun Sat Week2 Total
| B Be |40 28|82 | B &b
o T T T T 1A T T T =TT T3

‘Vacation

" Worked |

Sick

~ Holiday |

- “Employee Signature -

RESP 1077
JDA1110Page 10 of 28



FOR PAYROLL USE ONLY

/23/2016 l Page 230 of 290
11/01/08 Fooo
005210
Malone, Steve

- 10 a.m:'Suni

mTlmecarg?mo e Eﬁﬁw)NEWS PR&%H;ed 1

" Name __

p—
I - —\|_\
i
)

[Hours - ‘Sun:

RESP 1077
JDA1111Page 11 of 28



Eitery 11/23/2016 | "BEaERLEER
1 [ nnsios F

005210

Malone, Steve

T -engimg'car,L'é,
o ay

ﬁ% de#ol@' or Betore, 1!

following'

* Vacation |

“Sick

g Holiday 3

e T T

RESP 1077
JDA1112Page 12 of 28



FOR PAYROLL USE ONLY

-1 /23/2016| Page 232 of 290
11/29/08 F oy

J 005210
-F Malone, Steve

- seeTime-cards/fuiSt e sSUPREH 16 Qsﬁeril@t?lﬂfore DOC Inz

10 Sunday, following end of each pay perlo e

sk

'.;"Hollday

'-’:Other

- .Employee Signature -

RESP 1077
JDA1113Page 13 of 28



12/13/108
H

. Papes2ioof 290
Malone, Steve

- sTime cabde wusbhd sulifted td supdrbisbrtbetore. [ D O CLIMEDN I BALDEIL R T % 3,

:':-‘:':‘P.a;-ls;"rib,d;Ending AN
Sun- ‘Mon TuEs wed| Th_-r . -,Sat_"‘,‘; Weekz Total -

Name __

- Dept.

Hours - | Sun |-Mon | Tues |

wored | | A D

RESP 1077
JDA1114Page 14 of 28



USCA Case #15-1074  Decument #1647660 Eiled: 11/23/20}6°R PABIQYEVSEONWF 290

s |

005210
Malone, Steve

RESP 1077
JDA1115Page 15 of 28



USCA Case #15-1074  Document #1647660 Fillean];MZ&/&&LéNLy Page 235 of 290

= Time cards must be submitted to supervisor before "
10 a.m. Sunday, following end of each pay period. SAN TA BARBARA NEWS-PRESS

TIMECARD 01/10/09 F

: 005210 —
Name ﬁ;‘d@ Md OZ/L‘&—' Malone, Steve ﬂ
H

Dept. f(,%, D{—T)

Dept. # -
Hours Sun | Mon | Tues| Wed | Thur Fri Sat Week1 | Sun | Mon| Tues| Wed | Thur Fri | Sat Week 2 Total
Worked % % % % LtD i Lf@
g A
2| || P e
Vacation Q @ g ﬁ@g
Sick

- Holiday 6 8 %

ottor /g?@ Q Do

14 (I Cup 5850 5T0P ChR ~TRONIC (B)LIE 5% BZ 1k A
“Hooe B RTHDAY O e / |

Employee Signature

Approved

}{(Q/A)\X/

RESP 1077

JDAT1116Page 16 of 28



USCA Case #15-1074 Document #1647660 ':H@ols,\iﬁd.;{%zeﬁ@ Page 236 of 290
70 aum. Sunday, 1olowing ond of cach bay period. SANTA BARBARA NEWS-PRESS 01/24/09 F
005210 B
Name Q/“Q\ ”Q Mdb%}\’ P: Malone, Steve
H
Dept. ﬂ De,
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Monj Tues| Wed| Thur} Fri | Sat | Week2 Total

Worked @)

?

D

2

B8] | %

o1 |

2

o
3

J o7

Vacation

Sick

Holiday

Other

COmmen(sp(\bF% +rat (('(V‘& st Upor ¢ foer O/(B)‘b(q{ VDQLM/M} Ctﬁétudl éo ézl[i

Employee Signature

R

RESP 1077

JDAT1117Page 17 of 28



USCA Case #15-1074  Document #1647660 02/07769 11/23/2016  PagE 237 of 290

wesTime cards must be submitted & isor bef
10 2.m. Sunday, following end of each pay period, SANTA BARBARA NEWS-PRESS 005210

TIMECARD .
Malone, Steve

Name 6 %Qyé m4// OVZ ('/ Pay Per..{_I_.......,,
- “Photo

Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur] Fri | Sat | Week 2 Total

wies | |DIBIBBB] [yl 1212282 || 80
A IR 4 o1

L

ve

Dept. #

Vacation

Sick

Holiday

Other

FPPM TR (3 Lonct

Employee Signature %‘%meved (A M W
B T é/

RESP 1077

JDAT1118Page 18 of 28



eseTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

Name

USCA Case #15-1074

Document #1647660

SANTA BARBARA NEWS-PRESS
TIMECARD

g’fdfﬁ W 4764=_

Oysi%]d':oﬂ/zs/zom Page238 of 290

005210

Malone, Steve
H

Pay Period Ending l v LUl

Dept. % % 74) Dept. # L'Eé 7
Hours Sun | Mon | Tues| Wed | Thur{ Fri Sat | Week1 | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total I

t .
Worked % 8 @ 8 32_ 8 8 g g 3 2 ,?;'@L{

ol f | &
Vacation 6
Sick
Holiday 5 A
Coad | & Z
S L4

Comments G’r{%ffg LA’jf‘DH’(/ ZOO% VA‘C/ 0 1/,—/ S,(LV.lL /U\.{C

BRI

" Employee Signature @4&/ &L/O/@/\j\

<z70ﬁ oa,oz/

— /‘%&7 e
7

RESP 1077

JDAT1119Page 19 of 28



USCA Case #15-

ssnsTime cards must be submitted to supervisor before

Name (gj 6{ é’

10a.m, Sunday, following end of each pay parlodM lt[
T

SANTA BARBARA NEWS-PRESS
TIMECARD

Dept.

THoto

Dept. #

1074 Document #1647660

PayPo. __ ... -

03/07/a91/23/2016  Pafje 239 of 290
005210

Malone, Steve
H

Hours

Sun

Mon

Tues

Wed | Thur| Fri

Sat | Week1 | Sun | Mon| Tues

Wed

Thur| Fri | Sat | Week 2 Total

Worked

@

fe

20| 2|7

k2,

8

O | #0| zo

ol

SR
¥

e O

Vacation

Sick

Holiday

Other

Comments O T\ {/{

Wowds iz

e [ démpp//zf Cd/wﬁt (4w oLPwﬁ’lf PrK

Employee Signature

%‘ Q/( /béﬁu « Approved /) /v’/ %

RESP 1077
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v Dept. ?/é/ab - Dept. # 5 07

Hours Sun | Mon | Tues | Wed | Thur Fri Sat | Week1 ] Sun | Monj Tues| Wed | Thur Fri | Sat Week 2 Total

wied | | YD (0] [BRIBBB] |4 20
1/ 13 307

««sTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

Vacation

Sick

Holiday

Other

Y
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Employee Signature Approved
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s=sTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.

SANTA BARBARA NEWS-PRESS
TIMECARD

. Sloe Ml
W

Dept. ‘ - E

Dept. #
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005210
Malone, Steve
H

Pay Period Ending [ l 1 } al Z—’ L?L/, (Q?

SO/

Hours Sun | Mon | Tues| Wed { Thur

Fri

Sat | Week1 § Sun | Mon{ Tues| Wed

Thur| Fri | Sat | Week2 Total

‘U

0| By

‘P‘

woras %%@%@
1

2

207

Vacation

Sick

t

510 77D

Holiday

Other

Comments (B;PQW(JY ?BQ/L/ m f b({(g

o7A

1 0n o | R4 E’L?{mfb
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swTime cards must be submitted to supervisor before
10 a.m. Sunday, following end of each pay period.
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Document #1647660
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005210

TIMECARD
6\ l/@ MM Malone, Steve
Name 7Z ! 0}7 Pay Pe. - ;
Dept. L A ﬁ Dept. #
Hours Sun | Mon | Tues| Wed | Thur| Fri Sat | Week1 § Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

Worked %%% %% : é[D %7@

Ay 2T 21 2 | Bor
Vacation
Sick
Holiday
Other

(;omments @) (,(g//j' 5{46«/'/5)& (A D /W% é/[ [%U/Z’W [

AR) [ef Cwrt frdn Ag)u/'

eed'y e~ Vey i34/

kC\)ﬂO /Uﬂ;té

Employee Signature ™~ N

7o(0nly Py 70 Gent 0= () /W—Lfr&-’» q ooz
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WW‘QJ\

rz/flzﬂ‘i/ 55/?/1 f‘eb% bu(r.f /V

iy
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10 a.m. Sunday, foilowing end of each pay period. ‘ TIMECARD 0052 1 0
1 /) Iy wrare Malone, Steve
StHAP / £/09>— ’
Name / S £t : Ppayf H . 7,__7__
o [7
Dept. Vi — L Dept. #
Hours Sun | Mon | Tues] Wed ]| Thur| Fri Sat | Week1 | Sun | Mon| Tues| Wed| Thur} Fri | Sat | Week2 Total
we | (BB [BB[F 4] [BlBBB[8] [A]%0
Vacation
Sick
Holiday
Other
Comments A "\‘ ’ l\‘ / )
Employee Signature >%‘ i}b\y '/ X ‘C%/L.-Kg— Approved /lW M
W/ i Z

/
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weeeT] d be submitted t b f e
70 a.m. Sunday, following end of sach g p::’:, ;o SANTA BA';?@gé\AgEDWS-PRESS
§ L, Malone, Steve
Name Pay Period Ending - - s
Dept. )0/6 §7@ Dept. #
Hours Sun | Mon [ Tues| Wed | Thur{ Fri Sat | Weekt | Sun | Mon| Tues| Wed | Thur| Fri | Sat | Week 2 Total

wet | 1D DBB| |40 P2|8|8|8] [A| O
o i2NE ZVz.

Vacation

Sick

Holiday
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el o O (e ey () T2 bk g Foeai s
Employee Signature % W Approve%?ﬂ /y
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005210

Malone, Steve

Santa Barbara News-Press Timesheet H

Directions: Timecards must be completed in ink, Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. :

Name: 5%€Z/¢ % Z/@ Yt Pay Period Ending: VUZ {5/ Z C{D; |
Department: /é Q/ZD _ » Department #: |

Total
) Hours Regular Premium
Date in Qut In Out Worked Regular | Overtime Overtime Sick Vacation | Holiday Other Total
Sunday R —~ |
vy 57 BH BL0 £ | Z | 500 O
Tuesday L~ @50 = 9 é/y, A
Wednesday Q') B 2 // / & :ﬁ:bc - B
Thursday” |, Q‘ft VAYAS "Z[}O IS éé%’ T
Friday é'ﬂg Qg; {? y é// 5 ) 9
Saturday
Sunday
Monday | D 2301 /20| 6if5] 2
Tuesday é)“? 50 /‘\fC)'C 200| 6 [0 K>
Wednesday 9"/ O‘ H5 "Zf 3@ ?j (?Q ,é ;6 @
Thusdy | 2P| 95| J7.50 2.6 £20 D
Friday 6‘7 ’B m M %
Saturday
| certify that the above hours are true and correct and that | have PN
complied with all company policies regarding timekeeping. | also certify - U
that | have received all breaks required by law, unless | have notified my Regular Premium
supervisor in writing. Total Regular Overtime ~Overtime Sick Vaeatiopt | Holiday Other Total

. N~ 2

Employee Qertification uperv f#ﬁbrmél 288

RESP 1077

JDA1126Page 26 of 28



gz 40 sz 9bed LTI IVASL
1201 dS3Y

USCA Case #15-1074  Document #1647660 Filed: 11/23/2016 Page 246 of 290

Santa Barbara News-Press Timesheet

Directions: Timecards must be completed in ink. Once completed, employees must sign the timecard and submit it to his/her supervisor Saturday at the end of each pay period. .- ‘ ,

Name: 572://V(—‘/{ /%A’wq b—_ Pay Period Ending: é 70 ./@7
Department: /% 0/@ Department #: 7‘

Total
Hours Regular Premium 1 .
Date In Out In Out Worked Regular Overtime Overtime Sick Vacation Holiday Other .| - Total

Sunday in
Monday b’f% gé) 6 L l :

Tuesday <5;’ 47 %‘/g ?/ 7 éo% %
Wednesday < ZO 85_ /2.‘:3,: ﬁ/fi G}Ob %
Thursday 5":2/ 55: DJ"L' 2 (28 0] &
Friday ;2495 (7139 pFY o5 | B

L
Saturday
Sunday
Monday A 7)
3 e
Tuesday @'% %‘-)F / [ /[ - é[D @
Wednesday 6/27 %Lfﬂ / 2 /’?o 6/5: @
owm <

Thursday 4/2,% @b /2‘p [!755 /é/u %

- Ll -
Fiday__|5-27 | QY| < 480
Saturday ’ U hd
| certify that the above hours are true and correct and that | have 72‘ g
complied with all company policies regarding timekeeping. | also certify
that | have received all breaks required by law, unless | have notified my 7a
superyisqr in writing. otal

Employf?l Certification v &%er\?ﬁ? Approval

- Regul Premium ] S
Regular Overfime || Qvertime SicV}// Vacatjé’n Holiday Other “ Total

! / . ;

v / :
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| o arbara News-Press

Time Off Form

Instructions:

AlLemployees are required to complete this form to document paid time off taken during each pay
_period. Please print legibly. Completed forms should be submitted to the employee’s supervisor by
the last Saturday of each pay period. Exempt employees are not required to complete the tnmeshe.eu on "

the opposite side of this form. :

Sypervisors must verify that the staff member is eligible for paid time off, approve the form by signing
in the designated area, and forwarding approved form to payroll by Saturday.

Ali paid time off must comply W|th News-Press policy and further documentation may be requested.
Policy questions may be directed to the Human Resources Department.

Name 67/ v//yg Wﬂ/ﬂ 4/67
Department %f@ Pay Period Ending 5 /% /A ﬁﬁ

REASON DATE(S) # OF DAYS # OF HOURS
il Vacaton n
{: Sick Leave I —

' (sb_c-cify holiday below)

Holiday /yﬁ y Z;/ Z/O@ﬁ / %
/o ‘

0 Jury Duty L

J Bereavement
{specify relatior:ship balow)

Q  Other —_ _
(explain below)

TOTAL TIME OFF-: ' _ _—

RTHER EXPLANATION (when reqﬁired) X {
/ﬂﬁ7 25t ITALYAVYEY C{%/

N/ “C-d-07
/ |

Employee Signatuge Date .
- | ? @ [-0F
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Performance
Evaluation

[Marilyn McMahon ¥

Employee Name

(Two Levels of Approval Required)

INews
Department

Immediate Supervisor's Si ure Date

{Reporter
Job Title

i | | |

Date Started Present Job Date Started with SBNP

Depanment Hea' Bignature ‘

HR Qe rtment ignature

[2009 |

Date Next Review

[2008 |

Date Last Review

Publisher's Signature Date

Copies: [ ] Employee [ ]Supervisor | ]HR Department [ JPublisher’s Office

i . -
Changes made since last review
No changes necessary

Job Description Reviewed

SB News-Press Performance Review...

Performance Management plays a key role in helping the Santa Barbara News-Press fulfill its future
goals. The Performance Management System is designed to provide you with constructive feedback on
your performance and assist you with maximizing your productivity. The program is a comprehensive
managerial process for developing an environment that enables each employee to reach his/her potential

in pursuit of organizational objectives.

After you and your supervisor discuss your performance, the evaluation form will be returned to you
for your signature to confirm that a discussion took place. You may, if you wish, enter additional
comments of your own. A copy of the completed form, with your comments (if any), will be given to
you and the original will be on file in the Human Resources Department.

Additional information regarding the Performance Management System can be found in your

Employee Handbook.

RESP 1090
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Standards

Discuss strengths and weaknesses for the performance of the following standards using the scale
below:

Always excels or exceeds standards.
Consistently meets standards.
Generally meets standards. Improvement possible.

Meets standards sometimes. Improvement needed.

- W A W

Does not meet standards. Improvement required.

1. Knowledge of the job. Consider job-specific criteria in addition to the following:
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems
creatively and efficiently. Examines options and makes decisions in a timely manner. Considers
relationship of own work to others in the department and the rest of the newspaper. Interacts with
members of the team, department and organization effectively. Applies experience from successes and
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example
and challenge (supervisors).

Rating 4

Comments:

2. Use of time and resources. Consider job-specific criteria in addition to the following:
Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals
(supervisors).

Rating 3

Comments:

Marilyn could do a better job of planning things out, so that things don't seem to be so
burdensome. She sometimes looks at her load and sees an overwhelming amount of
work, but when it gets to the calendar, it is quite manageable, even considering the
variety of tasks.

RESP 1090
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3. Accuracy/quality of work. Consider job-specific criteria in addition to the following:
Produces accurate work according to instructions. Improves work based on feedback. Strives to
continually improve the newspaper.

Rating 3

Comments:

Her features sparkle; her briefs and short items often read like the press releases
from which they come. Whether she's doing the long piece or the short piece, every
piece deserves that sparkle.

4. Productivity/volume of work. Consider job-specific criteria in addition to the following:
Generates an acceptable volume of work. Works independently with appropriate level of supervision.
Is able to learn new procedures and systems at an acceptable pace.

Rating 4

Comments:

Marilyn should strive for more shorter pieces versus fewer longer pieces.

5. Communication. Consider job-specific criteria in addition to the following:

Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed.
Provides timely information to team members, supervisors and other departments about ongoing projects.
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity
is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to
achieve resolution (supervisors).

Rating 3

Comments:

When things aren't going right, like when it looks like Marilyn won't hit a deadline, she
needs to do a better job of saying so. :

RESP 1090
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6. Initiative. Consider job-specific criteria in addition to the following:

Recommends ways to improve the flow of work and processes. Demonstrates innovation and
looks for opportunities to improve the quality of the newspaper. Initiates requests for new
assignments and offers to help others. Takes appropriate follow-up actions. Delivers more than the
minimum required.

Rating 3
Comments:

Marilyn comes up with nice feature ideas. But when asked to submit new story
ideas, that's what she needs to bring. Not some of the same ideas from the last
go-round.

7. Professionalism. Consider job-specific criteria in addition to the following:
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful
situations. Demonstrates the highest ethical standards.

Rating 3
Comments:

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following:
Follows department and company procedures in a timely manner. Demonstrates knowledge of company
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes
accountability (supervisors).

Rating
Comments: 4

RESP 1090
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Future Performance Objectives
(Describe 1 - 3 mutually developed objectives.)

1. Objective:

2. Objective:

3. Objective:

Overall Performance

Considering the performance of the Standards calculate the employee's overall
job effectiveness as you see it.

Calculate the average of the performance standards by adding them and dividing by 8.

3.37

RESP 1090
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Employee Comments (Optional)

Employee's Signature ; 4 Date z / / ‘?E Zé7
(Your signature indicates that thisfvaluation has been discussed with you. It doe§ not

necessarily imply agreement.)

SBNP/revised- June 2004

RESP 1090
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Santa Barbara News-Press

Employee Information

iDennis Bateman }
Employee Name

INews ,J/
Department Z/
[Reporter |

Job Title

I | | |

Date Started Present Job Date Started with SBNP

[2009

Date Next Review

|2008 |

Date Last Review

Filed: 11/23/2016

Page 254 of 290

Performance
Evaluation

(Two Levels of Approval

Required)

W 0

Date

Publisher’s Signature

Date

Copies: [ ] Employee 1 Supervisor E[ HR Department [ JPublisher’s Office

- Changes made since last review
No changes necessary

Job Description Reviewed

SB News-Press Performance Review...

Performance Management plays a key role in helping the Santa Barbara News-Press fulfill its future
goals. The Performance Management System is designed to provide you with constructive feedback on
your performance and assist you with maximizing your productivity. The program is a comprehensive
managerial process for developing an environment that enables each employee to reach his/her potential

in pursuit of organizational objectives.

After you and your supervisor discuss your performance, the evaluation form will be returned to you
for your signature to confirm that a discussion took place. You may, if you wish, enter additional
comments of your own. A copy of the completed form, with your comments (if any), will be given to
you and the original will be on file in the Human Resources Department.

Additional information regardmg the Performance Management System can be found in your

Employee Handbook.
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Standards

Discuss strengths and weaknesses for the performance of the following standards using the scale

Always excels or exceeds standards.

Consistently meets standards.

5
4
3 Generally meets standards. Improvement possible.
2 Meets standards sometimes. Improvement needed.
1

Does not meet standards. Improvement required.

1. Knowledge of the job. Consider job-specific criteria in addition to the following:
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems
creatively and efficiently. Examines options and makes decisions in a timely manner. Considers
relationship of own work to others in the department and the rest of the newspaper. Interacts with
members of the team, department and organization effectively. Applies experience from successes and
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example
and challenge (supervisors).

Rating 4

Comments:

Dennis is clear on what has to happen whether he's in writer mode or designer mode,
and he is competent at both.

2. Use of time and resources. Consider job-specific criteria in addition to the following:
Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals
(supervisors).

Rating 4

Comments:
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3. Accuracy/quality of work. Consider job-specific criteria in addition to the following:
Produces accurate work according to instructions. Improves work based on feedback. Strives to
continually improve the newspaper.

Rating 3

Comments:

4. Productivity/volume of work. Consider job-specific criteria in addition to the following:
Generates an acceptable volume of work. Works independently with appropriate level of supervision.
Is able to learn new procedures and systems at an acceptable pace.

Rating 4

Comments:

Dennis contributes so much to the paper, from his prep reports to his designing. He is
a shining multitasker, which makes him a terrific producer.

5. Communication. Consider job-specific criteria in addition to the following:

Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed.
Provides timely information to team members, supervisors and other departments about ongoing projects.
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity
is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to
achieve resolution (supervisors).

Rating 4

Comments:

When things are going right and wrong, Dennis does a good jOb at Iettlng you know
~ IAnd he asks when he sees a need for direction. ST
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6. Initiative. Consider job-specific criteria in addition to the following:

Recommends ways to improve the flow of work and processes. Demonstrates innovation and
looks for opportunities to improve the quality of the newspaper. Initiates requests for new
assignments and offers to help others. Takes appropriate follow-up actions. Delivers more than the
minimum required.

Rating 4
Comments:

Like any reporter, Dennis could settle for doing the same thing game after game,
but he strives to make the next lead better than the last. He sincerely wants the
News-Press to have a top-notch sports report -- and his contributions show as
much.

7. Professionalism. Consider job-specific criteria in addition to the following:
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful
situations. Demonstrates the highest ethical standards.

Rating
Comments: 4

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following:
Follows department and company procedures in a timely manner. Demonstrates knowledge of company
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes
accountability (supervisors).

Rating 4
Comments:
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Future Performance Objectives
(Describe 1 - 3 mutually developed objectives.)

1. Objective:

2. Objective:

3. Objective:

Overall Performance

Considering the performance of the Standards calculate the employee's overall
job effectiveness as you see it.

Calculate the average of the performance standards by adding them and dividing by 8.

3.87
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Employee Comments (Optional)

Employee's Signature /fﬂ f %/ pate_/ Ly j 7

(Your signature indicates that this evaluation has been discussed with you. It does not
necessarily imply agreement.) ’

SBNP/revised- June 2004
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Santa Barbara News-Press

Employee Information

{Tom De Walt |
Employee Name

INews |
Department

IGraphic artist ]
Job Title

i | | |

Date Started Present Job Date Started with SBNP

[2009 ]

Date Next Review

[2008 |

Date Last Review

Filed: 11/23/2016  Page 260 of 290

Performance
Evaluation

(Two Levels of Approval Required)

Immedi upervisor’ lgnT{we ’ Date

Depa entHeapMM\l/l Og

I-f? ariyient Signature Date

Publisher's Signature Date

Copies:ﬁEmployee |1 Supervisor ‘KHR Department [_JPublisher’s Office

B Changes made since last review
No changes necessary

Job Description Reviewed

SB News-Press Performance Review...

Performance Management plays a key role in helping the Santa Barbara News-Press fulfill its future
goals. The Performance Management System is designed to provide you with constructive feedback on
your performance and assist you with maximizing your productivity. The program is a comprehensive
managerial process for developing an environment that enables each employee to reach his/her potential

in pursuit of organizational objectives.

After you and your supervisor discuss your performance, the evaluation form will be returned to you
for your signature to confirm that a discussion took place. You may, if you wish, enter additional
comments of your own. A copy of the completed form, with your comments (if any), will be given to
you and the original will be on file in the Human Resources Department.

Additional information regarding the Performance Management System can be found in your

Employee Handbook.
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Standards

Discuss strengths and weaknesses for the performance of the following standards using the scale
below:

Always excels or exceeds standards.
Consistently meets standards.
Generally meets standards. Improvement possible.

Meets standards sometimes. Improvement needed.

W A W

Does not meet standards. Improvement required.

1. Knowledge of the job. Consider job-specific criteria in addition to the following:
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems
creatively and efficiently. Examines options and makes decisions in a timely manner. Considers

" relationship of own work to others in the department and the rest of the newspaper. Interacts with
members of the team, department and organization effectively. Applies experience from successes and
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example
and challenge (supervisors).

Rating 5

Comments:

Tom knows the computer-aided graphic design environment inside and out. He
pitches ideas to make things better, and is always mindful of how his work can
improve the readability of the papers.

2. Use of time and resources. Consider job-specific criteria in addition to the following:
Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals
(supervisors).

Rating 4

Comments:
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"~ 3. Accuracy/quality of work. Consider job-specific criteria in addition to the following:
Produces accurate work according to instructions. Improves work based on feedback. Strives to
continually improve the newspaper.

Rating 4

Comments:

No one around here does a better job than Tom. Whether it's the time-consuming
large explainer graphics -- that tell a story all on their own -- or taking a breaking story
and turning it into a simple chart or graph, Tom does it all deftly.

4. Productivity/volume of work. Consider job-specific criteria in addition to the following:
Generates an acceptable volume of work. Works independently with appropriate level of supervision.
Is able to learn new procedures and systems at an acceptable pace.

Rating 5
Comments:

When asked, he does. And when not asked, he asks, "Can [...?"

5. Communication. Consider job-specific criteria in addition to the following:

Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed.
Provides timely information to team members, supervisors and other departments about ongoing projects.
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity
is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to
achieve resolution (supervisors).

Rating 4

Comments:

We always know what Tom is working on. And he is ever-ready to offer insight on
how his art can enhance a story. | would like to see him contribute more to the Life .
section.
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6. Initiative. Consider job-specific criteria in addition to the following:

Recommends ways to improve the flow of work and processes. Demonstrates innovation and
looks for opportunities to improve the quality of the newspaper. Initiates requests for new
assignments and offers to help others. Takes appropriate follow-up actions. Delivers more than the
minimum required.

Rating 5
Comments:

7. Professionalism. Consider job-specific criteria in addition to the following:
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful
sitnations. Demonstrates the highest ethical standards.

Rating
Comments: 5

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following:
Follows department and company procedures in a timely manner. Demonstrates knowledge of company
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes
accountability (supervisors).

Rating
Comments: 5
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Future Performance Objectives
(Describe 1 - 3 mutually developed objectives.)

1. Objective:

2. Objective:

3. Objective:

Overall Performance

Considering the performance of the Standards calculate the employee's overall
job effectiveness as you see it.

Calculate the average of the performance standards by adding them and dividing by 8.

4.62
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Employee Comments (Optional)

Employee's Signature WM Date b l2 - f

(Your signature indicates that this evaluation has been discussed with you. It does not
necessarily imply agreement.) .

SBNP/revised- June 2004
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Employee Comments (Optional)
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Employee Name
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Department

Staff-Photographer

Job Title
Date Started Present Job Date Started with SBNP
Date Last Review ' Date Next.Review
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Performance
-Evaluation

Publisher's Signature

_ Date

Copies: [_] Employee 1 supervisor D HR Department [_JPublisher’s Office

Changes made since last review
No changes necessary

SB News-Press Performance Review...

Job Description Reviewed

Performance Management plays a key role in helping the Santa Barbara News-Press fulfill its future
goals. The Performance Management System is designed to provide you with constructive feedback on
your performance and assist you with maximizing your productivity. The program is a comprehensive
managerial process for developing an environment that enables each employee to reach his/her potential

in pursuit of organizational objectives.

After you and your supervisor discuss your performance, the evaluation form will be returned to you
for your signature to confirm that a discussion took place. You may, if you wish, enter additional
comments of your own. A copy of the completed form, with your comments (if any), will be given to
you and the oniginal will be on file in the Human Resources Department.

Additional information regarding the Performance Management System can be found in your

Employee Handbook.
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Standards

Discuss strengths and weaknesses for the performance of the following standards using the scale
below:

: Alway's' excels or exceeds standards.
Consistently meets standards.
Generally meets standards. Improvement possible.

Meets standards sometimes. Improvement needed.

p—Nw.hud"

Does not meet standards. Improvement required.

1. Knowledge of the job. Consider job-specific criteria in addition to the following:
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems
creatively and efficiently. Examines options and makes decisions in a timely manner. Considers
relationship of own work to others in the department and the rest of the newspaper. Interacts with
members of the team, department and organization effectively. Applies experience from successes and
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example
and challenge (supervisors).

) 5
Rating
Comments:

teve demonstrates proficiency in the technical skills required for the jobJHe's skill in
rolling on saves time. He's
willing to seek the opinion of other team members in selecting a picture to go with
story. He is the model in covering spot news by being at the right place and time and
know what location to go to and the route to take depending on the time of day.

2. Use of time and resources. Consider job-specific criteria in addition to the following:

- Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals
(supervisors).

. 4
Rating l
Comments:

Steve could take fewer images per assignment shorting his editing time and allowing
more time for captioning and proof out photos for daily 2:30 pm editors meeting. Steve
has been improving his skills in using his laptop and sending image remotely to News-
Press FTP site from the field, giving the department more flexibility in covering late
Carpinteria assignments.

RESP 1100
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3. Accuracy/quality of werk. Consider job-specific criteria in addition to the following:
Produces accurate work according to instructions. Improves work based on feedback. Strives to
continually improve the newspaper.

' 4
Rating
Comments:

Steve makes great efforts to shoot accurate photos that fairly portray his subjects and
more than willing to reshoot and assignment. He's caption have improved by being
more complete, as well as, photo file re-naming.

4. Productivity/volume of work. Consider job-specific criteria in addition to the following:
Generates an acceptable volume of work. Works independently with appropriate level of supervision.
Is able to learn new procedures and systems at an acceptable pace.

4
Rating
Comments:

Steveg)is able to do his job with a minimum of supervision because of having more
than 37 years with the News-Press. He uses his own cameras, lens, flash and police
scanner equipment to cover his assignments. This year he was suppled with a
company laptop, allowing him to transmit photo to the News-Press from the field,
making his image available to the web sooner. His laptop has greatly improved the
photo departments coverage of breaking news for the web.

5. Communication. Consider job-specific criteria in addition to the following:

Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed.
Provides timely information to team members, supervisors and other departments about ongoing projects.
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity

is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to
achieve resolution (supervisors).

5

Rating
Comments:

Steve, understands the needs of editors, reports, and the subjects he's photographing
and if he don't he ask. He is interested in every assignment he shoots. He isn't afraid
to ask hard questions of sources and is respectful at all time. His knowledge of the
Santa Barbara community is one of the greats assets Steve brings to job every day

and has the willingness to share the information with new reports and editors in the
newsroom.
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6. Initiative. Consider job-specific criteria in addition to the following:

Recommends ways to improve the flow of work and processes. Demonstrates innovation and
looks for opportunities to improve the quality of the newspaper. Initiates requests for new
assignments and offers to-help others. Takes appropriate follow-up actions. Delivers more than the - -
minimum required. '

Rating S
Comments:

Steve, volunteers to shoot assignment that some times involves overtime. He
always want to improve on his photographs by going back at different time of day for
the lighting. Always delivers more images than we can use. Steve is the hardest
worker in the department. He makes sure his work is done for before he leaves for
the day.

7. Professionalism. Consider job-specific criteria in addition to the following:
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful
situations. Demonstrates the highest ethical standards.

Rating 5
Comments:

Even when the stress is high, he is a professional. He has the respect of his
colleagues, and the community speaks highly of him. If a 6 was possible, he'd
deserve it. He regularly keep me update on his location and statues through the
day.

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following:
Follows department and company procedures in a timely manner. Demonstrates knowledge of company
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes
accountability (supervisors).

5

Rating
Comments:

Steve is the best in the department in following department and company
procedures in a timely manner. He demonstrates knowledge of News-Press goals
and strives to achieve them. Uses good judgement regarding safety, and wanting to
support News-Press advertisers.
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Future Performance Objectives
(Describe 1 - 3 mutually developed objectives.)

1. - Objective:

2. Objective:

3. Objective:

Overall Performance

Considering the performance of the Standards calculate the employee's overall
job effectiveness as you see it.

Calculate the average of the performance standards by adding them and dividing by 8.

4.62
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Employee Comments (Optional)

Employee's Signature i ; E M\L)\/ Date (/ g'_ ©7

(Your signature zndzcates that this evaluation has been discussed with you. It does not
necessarily imply agreement.)

SBNP/revised- June 2004
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INTERVIEWEESANNOUNCER IRA GOTTLIEB MALE, MARTY KEEGAN PAUL BERENSON

[HOUR3]00 00:08 ' *_ANNOUNCER ' '
' 1t is now time for'the third hour of Santa Barbara's:only Progressive talk show, The Paul Berenson Show,
with your host, Paul Berénson. .

[HOUR3]00:00:14 : i PAUL BERENSON : : :
Hey, back again, Santa Barbara News-Press has been in the news the last two or thrée weeks all over the
world, and we've got labor leader Marty Kcegan withus, Marty, great to have you here.

" [HOUR300:00:27 | MARTY KEEGAN
- Thank you very much, Paul. '

[HOUR3]00 00:27 : PAUL BERENSON .
And attorney, labor attorney, Ira Gottlieb, Ira, great o have you on the show

- [HOUR3]00:00:31  IRAGOTTLIER
Nice to be here, thanks for inviting me.

[HOUR3100:00:33 PAUL BERENSON
Yeah, I had everybedy else on your family here, 50, (LAuGH) we've got to havc you, (LAUGH) 100. You re
Marcy Winograd's husband okay, (UNINTELLIGIBLE) .,

[HOUR3]00:00:41 ' IRA GOTTLIEB

(overLarring) I confess.

{HOUR3}00.00:41 : -- PAUL BERENSON

wand we're gonna try and get (Sounps uxc) Patti on the show to talk about the stock markct piece that she )

wrote about you last week.

[HOUR3]00 00:48 IRA GOTTLIEB
o , ,
~[HOUR3]00:00:49 o ' PAUL BERENSON
Okay, T1L...
[HOUR3]00:00:49 PAUL BERENSON

Okay, News-Press here, interesting story in today's LA Times, so, let's start here. Three of LA billionaires
have, are trying to buy the LA Times, (sounps uxe) Eli Broad, Ron Burkle, and David Geffen. Local

. “ownership of the media, we have that with the Santa Barbara News-Press, but we're Clear Channel, and
we're the ones who get bashed (srammers) for trying to control the media. And, you know, local
ownership, how important'is focal ownership, Marty?

[HOURS]OU 01:19 ' MARTY KEEGAN
Well, yeah, I'm sorry. I, that, yeah, it's, listen, it, this is , it, it's an interesting thing. T'd like to say that it's
a, simply a situation that's happening in Santa Barbara, But we're starting to see it everywhere. At the
Philadelphia Enquirer, a local gentleman who was a billionaire purchased that paper. Again, with the LA
Times facing this possible purchase from Geffen and the other two gentlemen, as we start to look at this,
there's an upside. There's certainly a dangerous side to this.
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INTERVIEWEES: ANNOUNCER IRA GOTTLIEB, MALE; MARTY KEEGAN PAUL BERENSON

[HOURB}OD 01:47 MARTY KEEGAN {CONTINUED)
And that is that as these people start to purchase these newspapers, they start to 1mpose basically their will
from not only the editorial pages but into the news sections, demandmg that news is covered the way they
see news to be covered.

[HOUR3)00:01:59 ’ PAUL BERENSON
You know, it's funny, because its interesting that David Geffen is involved in this, ‘cause David Getfen
shares something with Wendy McCaw. They're both, try to keep people from using the beach anywhere
near their house. McCaw has a (stammers) bluff top mansion, and she actually went to the Supreme Court
to try to overtum, to try to get the Coastal Commission disbanded because they wouldn't let her close her
beach below her mansion.

[HOUR3]00:02:31 MARTY KEEGAN
And, and Geffen's doing the same thmg, is that correct?

[HOUR3]00:02:31 ' PAUL BERENSON
Yeah. : )

[HOUR3]00:02:33 IRA GOTTLIEB

Yeah, in Malibu, he's, that's been his thing for quite a while. He's had that battle.

[HOUR3}00:02:37 : PAUL BERENSON
Yeah, Doonesbury did a whole series on that.

[HOUR3]00:02:42 MARTY KEEGAN -
Right, well, that's, again, what, what, what we've got is a situation where, and this is, this is obvmusly
where, whcxe the, the Santa Barbara News-Press comes in, is that with, with the ownership bemg,put in
this p051tion and then, the will of that owner spilling over into the newsroom, well, we've got the
situation that we've got, with (stammrrs) resignations of the editors, and sonie of the key reporters now,
and the situation is still very, very heated up there,

[HOUR3]00:03:13 PAUL BERENSON
What about, there was something. There was a big forum Wednesday night at Victoria theater, or
whatever building is the Victoria theater there, And my mind just went blank, (LaucH) but ckay.

[HOUR3]00:03:31- - MARTY KEEGAN :
Well, there was a, there was a forum. There were, there were six speakers, and (stammers) one of themy
was, one of the past editors. One's a current news reporter, And the others are experts in the area of
baswally freedom of, of the press. And I, T thought, it was a, it was a interesting forum, to say the Jeast.
And boy, I'll tell you. There was a large attendance.

[HOUR3]00:03:54 PAUL BERENSON
Overflowing? .

[HOUR3]00:03:55 : MARTY KEEGAN
It was. There were people in the street being turned away. The community has obvxously really turned
into a, at least tuned into this issue, And, and 1, I can tell you that they are very cancerned that their
paper's not going to represent what they feel to be truthful or, or, or at least ethical journalism.

AsK FOR TRANSCRIPTS FROM --- THE TRANSCRIPTION COMPANY: (818) 848-6560 ==~ WWW.TRANSCRIPTS.NET

NLRB00491

RESP 1105
JDA1155 Page20f17




USCA Case #15-1074  Document #1647660 Filed: 11/23/2016 - Page 275 of 290

INTERVIEWEES: ANNOUNCER IRA GOTFLIEB MALE, MARTY KEEGAN PAUL BERENSON

[HOUR3]00:04:14 IRAGOTTLIEB '
Yeah, as I understand it, this paper has been in the community for a very long time, and it's relied on for
the local news, and has always been considered having, has always had a reputation for independence and
quality reporting. And there's now some concern with this mass resignation of editors (sounps Likg) that,
and how they're treating the (stammers) reporters and other employees -generally, that this may go out the ~

window.

[HOURS3]00:04:42 - PAUL BERENSON
One -of the things I noticed here was, you've got Wendy McCaw owns this, and she hired Travis
Armstrong, who is known as poison pen around here. He just smears and attacks people personally. When
Wendy was fighting her battle against the Coastal Commission, somebody wrote. an op-ed piece for the
Coastal Conunission, which ran on the op-ed page. On the front page was a rebuttal to it, written by
Travis Armstrong, I behcve with, you know, (stammers) a disclaimer saying; you know, this is what the
issne is all about. .

[HOUR3]00:05:19 ’ PAUL BERENSON (CONTINUED)
But the Coastal Commission person has an article in the op-ed picce where they do, where they oppose
this, but the front page story was about thc Coastal Commission op-ed piece in the op-ed section.

[HOUR3]00:05:36 : MARTY KEEGAN
Well, that's, the, the, that's the mtercshng part of this, and T; and I can tell you, Paul, that, that, you know
as this gets further in, what we're seeing is it's somcwhat convoluted. We're not sure of the, of, of the
(stammens) , of the, the real divection. The paper is, without a question, trying to replace these editors now.
And T, I can tell you, it's very confusing there, no, no question about it.

[HOUR3]00:06;00 PAUL BERENSON _
I've got a friend who used to work in radio, and pathered some sanity at some point, and get into a
different business, {Laucn) but, but he, [ was talking to him last week. He's, oh, I want to be around Wendy
McCaw, 1, I'm thinking of applying for a job there as a journalist. Have you ever had any experience in
journalism? None, but that doesn't matter. I just (Laugn) can suck up to Wendy McCaw and Travis
Armstrong. (sounps Likg) You know, he'd probably get a job.

- [HOUR3)00:06:22 MARTY KEEGAN 0

Well, well, T dori't know how far that's gone, but [ will say this. Again, here, here, here’s, here's where the
problem lies, and it, and it's, and it's a very important problem because the community and the people that
want to read this paper, and, and especially your listeners, I tell you that when you pick that paper up in
the morning, if it's your community paper, if it's your national paper, whatever it is, you expect to see
what you would call fair and balanced news, or in this case, at least objective reporting.

[HOUR3]00:06:51 MARTY KEEGAN (CONTINUED)
You don't want to pick up something that may simply be a slant or a, or a political agenda, and, and, and
that certainly is not the news. And I know someone at the forum mentioned that Wendy may own the
paper-but she doesn't own the news, Well, I, I can say that the struggle is simply, and it's not just here at,
at, at the Santa Barbara paper, but it's everywhere, that the, the, the reporters are, are under the gun and
being pushed to report news in certain manners.

{HOUR3]00 07:22 MARTY KEEGAN (CONTINUED)
And. and of course, they've got ethics, and, and, and (stammers) in journalism that they've got to try to-
stand-up for, and this is becoming a big struggle nationally.
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INTERVIEWEES: ANNOUNCER IRA GOTTLIEB MALE, MARTY KEEGAN PAUL BERENSON

[HOUR3}00:07:29 : . PAUL BERENSON
One of the things, I remember what I wanted to say there, when I lost my train of thought. I had talked to
one of the writers there, who wrote a critical piece of city councilman, and the editorial page editor,
Travis Armstrong, took it and ran with it, and left out, you know, just kind of selectively ]chked parts of it
to write about to smear this perscn. And I talked to the reporter recently.

[HOUR3]00:07:54 PAUL BERENSON (CONTINUED)
And 1 said, you know, it's like, you know, did, you know, basically, you're kind of, you know t‘hxs this
wasn't really true, and you knew it wasn't true. And, you know, why did you, , you know, what did you do
. there? And he says, well, you know, I was as hard on the other Progressive candidate, too,

[HOURS3]00:08:12 MARTY KEEGAN
Oh.
[HOUR3]00:08:12 : ' " PAUL BERENSON

You know, and that said some, that said volumes to me right there.

[HOUR3)00:08:17 MARTY KEEGAN
Well, I, you know, Ira, I don't know if you want to comment on that, but I think that that's, that, that is
part of where the problem les, and I can tel! you this. I, it's, it's a very interesting conundrum for a writer,
when you know you're reporting something that not necessarily is, is an exact lie, but it's definitely in
your opinion as a, as a reporter, does not reflect exactly what the story is, what do you do?

[HOUR3]00:08:43 MARTY KEEGAN {CONTINUED)
And, and, and, and part of that struggle has been exactly what the staff faced there, and, and, and nine of
the editors themselves decided to simply resign based on ethical, ethical questions, and they could not
continue under those circumstances based on, on, on those questions of ethics. They had to throw in the

towel.

[HOUR3100:09:04 IRA GOTTLIEB
You know, what, what's going on there, Paul, is, is, is the wall between the editorial and the ownership,
and, I should say the editorial page, and run by the ownership, and the other writing in the paper, which is
supposed to be news, is supposed to be objective, I hate to use the word fair and balanced,

[HOUR3]00:09:21 . PAUL BERENSON
(L.auar) Yeah, 1 know.

[HOUR3]00:09:21 IRA GOTTLIEB
(sounns Like) 'Cause who else uses it? (Laug) But (stammers) , and that wall is coming down. And that's
what led to the editors exiting. And that is what's making the reporters.there look for some support
collectively, and's what's making them look for some support from the community. And that's why it's
become such big news in Santa Barbara.

[HOUR3100:09:47 PAUL BERENSON

[ra, there was originally a gag order at the Santa Barbara News-Press.
{HOUR3]00:09:50 IRA GOTTLIEB

Mm hmm. '
[HOUR3}00:09:51 PAUL BERENSON

What's the status of that right now?
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[HOUR3]00:09:53 : IRA GOTTLIEB
Well, what happened was, T gather, back about a month ago, there was a gag order that seemed on it
seemed literally to prevent any employee at the paper from talking about their.own terms and conditions
of employment, and, and what the situation was at the paper. If you read it quite literally, it seemed to, to
impinge on their rights, 'cause it's illegal to, to repress people in that way at the workplace.

[HOUR3]00:10:27 IRA GOTTLIEB (CONTINUED)
And we were coming up there last week to announce that we were gonna file an unfair labor practice
charge with the National Labor Relations Board to protest and challenge that gag order. And that very
day, they changed, the paper changed the gag order, and at least tried to indicate in B new (STaMMERS) i
employee rule that they just promulgated that day that we were up there for the conference, that, that you
“could, in fact, talk about your terms and conditions of employment and talk about mutual aid and
protection.

" [HOUR3]00:10:59 IRAGOTTLIEB (CONTINUED) :
And that's the actual language that's now, for the first time, in this employee rule. S6, they, they've, must
have gotten word about what we were doing, and changed it to at least come closer to conforming with

the law,

[HOUR3]00:11;15 PAUL BERENSON
Paul Berenson Show, news radio 990, KTMS, we're here- with labor leader Marty Keegan who's
organizing, who's (srammERs) (SOUNDs Like) taught, organizing Santa Barbara News-Press newsroom, and Ira
Gottlieb, an attorney, a-labor attorney; from Los Angeles, who's also involved in this. And let's talk some
more about this. We're gonna take a break here, so, let's take our break, and we'll be back in a couple

minutes, (TECHNICAL)

[HOUR3]00:11:38 PAUL BERENSON {CONTINUED) ‘
Back to the Paul Berenson Show, newsradio 990 KTMS, we're here with labor leader Marty Keegan.

[HOUR3]00:11:42 MARTY KEEGAN
(UNINTELLIGIBLE) (Sounps LIKE) Yes, T did, Actually, I talked to her at length,

[HOUR3]00:11:43 PAUL BERENSON
And attorney Ira Gottlieb, and we're on the air. (Lavan) And we're talking about the Santa Barbara News-

Press, Marty, Ira.

[HOUR3]00:11:53 IRA GOTTLIEB
How you doing? ,

[HOUR3]00:11:53 PAUL BERENSON
Good. .

[HOUR3]00:11:54 MARTY KEEGAN

‘Good, good afternoon.

[HOUR3]00:11:55 PAUL BERENSON
Got a cartoon from the Ventura County Star a few miles down the road here from, it's from a few days
ago, (sounns Like) Santa Barbara News-Suppress, (Laua) all the news that fits our owner's peculiar whims,
happy news, ads, and opinions all squished together. If it appears in a newspaper, then, it must be news,
right?
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[HOUR3]00:12;18 MARTY KEEGAN
(auan) Well, unfortunately, that's actually sad, and (Lauan) that's, that's what's caused, you know, this, this
complete situation, and it's, it's continuing. I can tell you that the staff has attempted now to reach out to
the administration of the newspaper to sit down and have discussions over this issue. And they've been
rebuffed and told, in a letter, apparently, that they do not want to sit down.

[HOUR3]00:12:44 MARTY KEEGAN (CONTINUED)
And now, we haven't heard anything recently since, since that last communiqué, but I know that the staff
is attempting, that every, very angle and every way they can.reach out to administration; they want to sit
down and, and start to resolve these issues. But they want to make sure that if they're gonna do it, that it's
in writing in a collective bargaining agreement so the, their interests are protected.

[HOUR3]00:13:10 PAUL BERENSON
"This is the, this is our community record of newspaper, has been, this is our news. This is our record,
newspaper of record for our community. (sounps uxke) God, I,'I'm a talk show host. T can't even talk
sometimes. (Lauvon) This is our newspaper of record for our community for over 100 years. It's
transcended Wendy McCaw by a long time. She's a steward of it. What do you..

[HOUR3]00:13;32 . MARTY KEEGAN
(WORD?) ' .
[HOUR3]00:13:32 ) . PAUL BERENSON

Think about that? (sounps Like) There was talk about that. It's, like, she owns a football team.

[HOUR3100:13:36 . JRA GOTTLIEB ,
Well, it is, it's a shame when you know, (srammers) somebody comes into a community and, and-they're,
and they do ‘acquire an institution, whether it's a, a, a, a (sounos LikE) vaunted team that, that‘s always has
brought the community together, it, it, there is a public quality, whether that's legal or not. And I can,
speaking a little out of turn here, because it, | mean, it's not strictly a legal issue, but it, like any institution
that's been around for a long time, and people get used to it, people identify with it, and people have
cerlain expectations for it.

[HOUR3}00:14:10 ' IRA GOTTLIEB (CONTINUED)
When it, (stammERS) it goes sour, it, it, it harms the community in ways that goes beyond rcally money or,
or business concerns, Tt goes into community morale. It goes into the quality of life in 2, in a place you
live.

[HOUR3]00:14:25 PAUL BERENSON
Yeah, the, how are you doing with the labor organizing with the News-Press? Does, does it look like
they're going ta give or anything, or who's the (srammers) , who's the law firm they hived to fight you

guys?

[HOUR3]00:14:40 - . Co IRA GOTTLIEB
Well, I'l let Marty ask the (srammers) , answer the part about how it's going or, other than to say that, you
know, so far, they've been pretty (srammers) resistant, the management has. 1 understand that they've hired
a firm called Ogletree Deakins, which is a firm, a union busting firm out of Atlanta, which does have an. .
LA office. And I understand they hired a, a gentleman named (sounps Likg) Scott Widlan, who is an
experienced anti-union lawyer in LA.
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[HOUR3)00:15:11 ' IRA GOTTLIEB (CONTINUED)
And, and (stammers), and at this point, we, all the signs seem to point to an ongoing battle and resistance
but the union and the reporters are, (srammers) are energized and motivated, and have been doing quite a
job motivating, keeping themselves motivated, and keeping the, again, the community involved.

[HOUR3]00:15:37 MARTY KEEGAN
Yeah, Paul, I, Il tell you, the staff, without question, and reporters there, are, are absolutely, in my
opinion, on the same page. They're moving in.a direction. The company at this point, like I said, with the
hiring of these anti-union lawyers, that's not a good sign and means instead of her trying to resolve the
issues, it's, it's digging in, and, and, and that's, that's without question causmg the opposite and equal
reaction, which is, we have been out now.

[HOUR3]00:16:08 MARTY KEEGAN (CONTINUED)

And we are falking to the community. We started with a, a couple press conferences, and we've moved on »i
now to, we now Have 15,000 cards out in the community, asking for people to pledge to cancel their paper

as of September 5th if these issues and these concerns of the staff are not resolved to their, to, to. their
satisfaction. We are everywhere, This weekend, we're going to be at the, the fairs, the festivals, the, we're
going to be in the shopping centers. We are everywhere. :

[HOUR3]00:16:44 MARTY KEEGAN (CONTINUEDY
And we are passing cards out. On top of thal, we've already started.a programmed outreach to the
politicians for their support. We will be and are already reaching out to advertisers, and we'll be asking
for their support. The religious community will be contacted or is already being contacted. We have or
will be putting together a delegation of people that are very 1mportant individuals from the commumty,
who will be trying to approach Wendy in an attempt to resolve this issue.

[HOUR3JG0:17:15 MARTY KEEGAN (CONTINUED)
Meanwhile, we will be moving forward with-the campaign, the, for recognition for the union, and we are
putting together a complete program around that to reach out to every segment of the community.

[HOUR3]00:17:30 PAUL BERENSON
Paul Berenson Show on news radio 990 KTMS, we're here with News-Press Iabm leader Marty Keegan
and attorney, (stammers) labor attorney Ira Gottlieb. We're talking about the sorry mess.at the News-Press.
And, you know, just what's happening to our local newspaper. We had nine editors and columnists resign.
These are good jobs that are hard to come by. And, you know, there's another column from last Sunday's
News-Press by their CEO and editor, Randy Alcorn. where he's talking about, you know, a lot of people
can't afford to walk away from their mortgages, and their families, and their job, ‘

[HOUR3]00:18:06 MARTY KEEGAN
Well, that's all true, and that's part of the reason we've launched this program. We know that people that
resign did so because they (stammers) , their, no question about their integrity and the fact that they felt
they could not continue under these circumstances, The employees that felt they wanted to stay and fight
are the ones that we've met with now, and, and organized into a, a, a, 2 committee to get recognition for
the union.

[HOUR3]00:18:34 - MARTY KEEGAN (CONTINUED)
And at the same time, if you don't mind, Paul, I'd like to say, we've set up a Website. It's www and then
one word, savethenewspress.com, And we've got all the information up there, There's all the news items
up there. And also, there's a cancellation or a pledge for cancellation of subscriptions there that you ¢an
download and send to the Santa Barbara News-Press,
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[HOUR3]00:19:02 IRA GOTTLIEB
[ would just add, Paul, that, that the fact that so many folks resigned, and obviously, as you point out, that
that's about as consequential an employment action as any individual can do.

[HOUR3]00:19:13 PAUL BERENSON
Mm hmm.
[HOUR3100:19:14 IRA GOTTLIEB

And doing it en masse shows how, how significant and how egregious the situation was that they would
walk away from a good job, from a, from a paper that is so well respected in the community.

(HOUR3)00:18:30 PAUL BERENSON
- Yeah, savethenewspress.com, I cancelled my subscription right after this whole controversy.
[HOURS3]00:19:37 MARTY KEEGAN
Thank you, Paul, I, you know, I...
[HOUR3]00:19:39 o PAUL BERENSON
Sure.
[HOUR3]00:19:40 * MARTY KEEGAN

I think, and this is, this is the amazing part, as Ira and I talk, and I want you to know that thc the people
that work there really anguished over this decision. This was not easy for them because it's the paper that
they love, the paper they're fighting really to save, and, and, but they felt that if they could not get the
administration's, at least, attention on this situation, that there wouldn't be any other way then to bring the
community into this.

[HOUR3)00:20:086 = MARTY KEEGAN (CONTINUED)
And [ can say, before we even called for cancellations, they were coming in by the hundreds, (Lauah) and
we don't know at this point. We are gorma try to get the ABC to audit and-see what the circulation
numbers will be around September 5th, when we turn in our, our, our cancellations, But I can tell you, it's
a fantastic response we're getting from the public and the support is growing every day.

[HOUR3]00:20:33 PAUL BERENSON
This is a fact. It scems like journalistic integrity is being assaulted now on (stamMers) , on various levels,
on, at every level, from the News-Press to The New York Times, and Judith Miller, and, you know,
(sTamMmERS) Where are we going with the free press? See anything there? Ira, you probably have comments

on that.
[HOUR3]00:20:49 IRA GOTTLIEB :

{Laugn) Oh, well, you know I mean, you're, now, you're kind of looking for the big picture,
[HOUR3]00:20:54 PAUL BERENSON

Yeah. '
[HOUR3)00:20:54 - IRA GOTTLIEB

You know, I, obviously, we've seen, over the last decades a complete (stammers) concentration of the
‘media, and I think (stammers) , I see some good signs and bad signs. The bad signs are, where you have
fewer and fewer wealthy corporations that are controllmg the media. And if you have local, it's possible
that, that Wendy McCaw could have led a trend in the other direction, that, that a, that a, a well
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intentioned wealthy person could have bought and then prodiced a, a truly independent paper that could
have been, could have stood (srammers) separately from, from all the, from all the chajn papers.

" [HOUR3]00:21:35 . IRA GOTTLIEB (CONTINUED)

But.that doesn't seem 1o be happening now. She seems to, from what I've seen, treat this paper as her
hobby, as her (sounps Like) playpen. On the other hand, you, there are some aspects in general, as long, as
long as we're (UNINTELLIOIBLE) about a general, (stammens) generalities that, that there, more and more people
have access to computers, to the Internet, to the blogosphere, and there may be sort of a trend away from
this concentration, where morve people can (stammers) , can have more outlets and more resources than
they ever have had before.

[HOUR3])00:22:06 IRA GOTTLIEB (CONTINUED)
So, there's, there's a disturbing trend in terms of concentration, which has not been discouraged by our

federal governiment, Jjust the contrary, but there are, technology may (stammsrs) have some encouraging.

developments in the future.

[HOUR3]00:22:24 ' PAUL BERENSON
* Paul Berenson Show, news radio 990, KTMS, we're here with labor leader Marty Keegan and labor
attorney Ira Gottlieb. We're talking about the News-Press. Gotta take a break, and we'll be right back.
(TECHNICAL) '

[HOUR3}00:22:36 : PAUL BERENSON (CONTINUED) :
Back to the Paul Berenson Show, news radio 990 KTMS, we're here with labor leader Marty Keegan and
labor attorney Ira Gottlieb. We're talking about the Santa Barbara News- Prcss and its importance to the
community. Great to have you here, guys.

[HOUR3]00:22:49 MARTY KEEGAN
Thank you.
[HOUR3)00:22:49 | IRA GOTTLIEB

(univreLuiGsee) Be here.

[HOUR3]00:22:49 PAUL BERENSON
. This cartoon in the Ventura County Star, (sounps Like) Santa Barbara News-Suppress, all the news that fits
our owner's peculiar whims, every top editor quits this paper, no idea why, we guess people are just fussy.
Santa Barbara News-Press just won a number of awards for local news coverage. One of the things
they're accusing Jerry Roberts of is that he wasn't promoting and reporting local news.

[HOUR3]00:23:16 PAUL BERENSGN {CONTINUED)
[ mean, to me, this is ludicrous. ] mean, that's the only thing, that's, to me, that's the only area where this
- News-Press is superior to the previous News-Press, owned by The New York Times, is in local news
reporting.

[HOUR3]00:23:28 ‘ MARTY KEEGAN
Well, I can tell you this, that (stammens) it's, it's pretty amazing to me to hear that that would be some
claim made by the company when they just won these awards and it's for that exact thing, great local
coverage, and it's probably one of the finer newspapers in the country. This staff and, and under Jerry's
(stammers) editorial leadership, actually really brought national attention to this newspaper.
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[HOUR3]00:23:53 PAUL BERENSON
Yeah, you know, it's funny because before I started doing this particular show on this particular station, I
did. my interest is, you know, international, national, that sort of stuff. I'm not that interested in local
niews, I do it here. You know, I've gotten into it since I've been doing this show. Before, I subscribed to
the LA Times, a convenient thing came along to cancel my subscription to the LA Times, and.then,
{Lauay) I subscribed to the News-Press.

[HOURS]00:24:18 MARTY KEEGAN
- Mm hmm,
. |HOUR3]00:24:18 " PAUL BERENSON

And the only reason 1 subscribed to it, vthough, is 'cayse of local news coverage. That's it.

[HOUR3]00:24:23 MARTY KEEGAN
Well, agam, T mean, that's what they excel in, and, and it's, it's amazing to me 'that that was one of the
(stammens) allegations or charges, or, or, or, or statements against Jerry. But I have to say that it, it, it hurt
the entire staff, who's worked very hard to bring up the credibility of this newspaper and build it, and
then, win those awards. And I can tell you that, just so you know, and 1, 1, 1 think this, this really goes
back to the exact thing we were talking about, Paul.

[HOU R3]00 24:50 MARTY KEEGAN (CONTINUED)
And that is that the peqple in this community have always felt a part of this papel, and felt that it is
definitely their voice in the community, and it's been a place for, for open. discussion on all sides of
issues. And, and, and I can tell you that they are taking this very personally, and the community, I can tell
you, is fired up about this. Everywhere we go, everywhere we speak, everywhere the, the staff goes,
everywhere they speak, and everyone they talk to, this is the topic right now, throughout Santa Barbara.

[HOUR3)00:25:24 IRA GOTTLIEB
And it's a, Santa Barbara is a unique community, and, you know, and it's, it's really kind of perfectly
situated for a paper like this, and this, and then, you, and you just can't substitute. I mean, for all the other,
the, the other papers that are around, that are local, are good papers as well. And they've got their niches.
But there really isn't one that can step in and substitute for the News-Press. And, and so, naturally, the, the
community's gonna be quite concerned if, if the changes that seem to be happening continue in this
direction. .

[HOUR3]00:25:57 : PAUL BERENSON
Well, yeah, Marty, you said that this is the voice of the people in Santa Barbara, and it's a]ways promoted
open discussion, which it has, but now, you can't get a letter printed in the News-Press if you disagree
with the opinion of the editor Travis Armstrong. I've scen one letter about this whole thing in the News-
Press, one. And.T know a lot of people who have written letters to the editor who don't get them
published, ‘cause they post them on email.

[HOUR3]00:26:21 PAUL BERENSON (CONTINUED)
(sounps LK) This Lou Cannon (stammers) , famous Jocal journalist, if you don't know who Lou Cannon is,
he's a very famous joumalist biographer of Ronald Reagan. You righties listening to this know (Lauch)
who Ronald Reagan is. He couldn't get a !ette1 published in the News-Press, The Independent had to
publish it for him.

[HOUR3]00:26:41 o MARTY KEEGAN
Well, this used to be the forum for open discourse. In fact, people felt that when they did write the paper
that even if their opinion was absolutely diametrically opposed to the editorial opinion section that they
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would, would be able to at least express that, that position or issue and concern, and I can tell you that I
heard many times at the forum the other night that they don't feel that's the, the situation any longer.

[HOUR3)00:27:10 PAUL BERENSON
Yeah, it's funny because Travis Armstrong and Wendy McCaw have a standing invitation to come on this
show. I would love to talk to them, especially Travis. So, Travis; if you're listening, love to have you on

the show.
[HOUR3}00:27:21 MARTY KEEGAN
And I'd love to listen to that, (Lauch) Paul. T would.
[HOUR3]00:27:22 IRA GOTTLIEB
Yeah, do, do warmn us if they take you up on that invitation,
[HOU R3]00:27:27 PAUL BERENSON
Oh, 1 will. T don't think it's-gonna happen, but I certainly would, 'cause a lot of people would like to listen
to this. ’
[HOUR3]00:27:31 MARTY KEEGAN

Well, it is a little strange, Paul. ] mean, | just want to add this. While all of this is going on, (staMmers)
apparently, Wendy's gone somewhere, (Lauch) and nobody seems to know exactly where, unless you do.
And, and we're still considering that very strange, considering the crisis that this paper, and especially at
the level it's reached, this is national news now, and international news. This is appearing in every paper
that I know across the country, and, and this story is, is that important. And yet; we don't kmow where she
is. .
[HOUR3100:28:03 PAUL BERENSON
Funny. because this seems to be a trend in our entire country now, we see, we have a president, crisis, it's
£0 oni vacation, (LAUGH)

[HOUR3]00:28:11 MARTY KEEGAN
(LUNINTELLIGIBLE) R
[HOUR3]00:28:11 PAUL BERENSON -

1 had to get that shot in. (LaugH) And now, Wen‘dy. now crisis hits the News-Press, go on vacation.

[HOUR3]00:28:18 MARTY KEEGAN

Well, and that's, and that's part of the reason this is so important to labor unions in general Someone
asked the other day, well, why, why is your union so mlcnsely involved in this? The fact is that labor
unions understand that the voice in those communities are the newspapers. And if we can't get stories
about situations that arise in the paper, in the communities, into those newspapers, or we can't tell an
opposite side of a story or for that matter present an opposition, a, a. position, this is where the death or
the, or the possible death of democracy starts. If we can't have discourse in our papers, where it is
allowing for both opinions to appear, we're in serious trouble in this country.

[HOUR3]00:29:05 IRA GOTTLIEB
And, and union organizing, I think. is one (stammEers) very 1mportant area of engagemcnt with, of the not
Jjust the individuals who are, who are specifically interested in, in having a union represent them, but it, it,
it's a strength in the community when unions are strong. And it's, and its voice, both at the workplace and
in the community. and, and it's a way for people to express themselves, especially when you, when you
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have detached ownership that doesn't scem to be (stammirs) (sounps Like) attending to what's going on, no
matter how (srammsrs) frightening it seems to be getting. .

[HOUR3]00:29:43 PAUL BERENSON
Speaking of unions, we just passed a hvmg wage in Santa Barbara against the bitter opposition of Wendy
McCaw and Travis Armstrong. And it's like these people, they had an editorial on Labor Day last year
about how, whether you work with a, working with a work pail, with a lunch pail, or you're a banker, you
know, let's just all be friends. (Lauam) And, the problem is, these people think everybody should have
minimum wage except them. .

[HOUR3]00:00:15 MARTY KEEGAN
Well, that's true and, Paul, here, here's, here's the hard part. This s, actually, kind of power dynamics in a
way. When we find that these people become so isolated, and so removed, and so out of touch from
what's really going on in their communities, that's when it becomes a danger. This fight for the living
wage, [ congratulate the community on the fight, the fact is that most people feel that they don't want to
see poverty in their community, they want people to make a living wage, and those are important issues to
the community,

[HOURS3]00:00:52 . - MARTY KEEGAN (CONTINUED)
But -when you see the ownership of these large, large conglomerates or large newspapers, or, or
billionaires who, who purchase these papers, that simply don't run in those circles and have no
understanding of what it is to try to pay your bills every month, make sure your vent's there, and still be
able to buy your daughter or son a birthday present at the end of the month. They don't understand the
struggle ‘it is today with the cost of living, the cost of gasoline, the cost of even food, milk, rent,

everything else going up, it's a struggle to make ends meet. And, and, and they just seem to be totally out .

of touch about these issues.

[HOUR3]00:01:29 - PAUL BERENSON
Well, (sounps Liks) I don't know, on the national level, and the, the, it looks like there is going to be a
(stammERs) increase in the minimum wage on the federa) level, and it's kind of scary that it, that it, you had
so much congressional resistance from Republicans, primarily, on this, and that they had to pass
(sTammErs) @ tax break for the rich at the same time in order to make the minimum wage happen, which is
prelty outrageous, since that tax break isn't really necessary.

[HOUR3]00:01:58 : PAUL BERENSON (CONTINUED)
But in Santa Barbara and the, and in the swrrounding community, this is, it's a very high standard of
living, it's very hard to make ends meet and, and live somewhere decently in, in the, in this environment,
and. you know, people like Wendy McCaw and the, and, and perhaps some of these folks who are, who
may be trying to buy the L.A, Times, aren't really in touch with what's going on at the grassroots.

[HOURB]00:02:22 ’ MARTY KEEGAN
toveruarring) And, and Paul, with it being the voice of this community, that paper, that's where the
discourse is supposed to take place. And when, when, and when any kind of debate is silenced, for

political advantage, the community literally is robbed of, of honest (stammers) opinion, and not only

honest opinion, but sometimes facts that back up those opinions.

[HOUR3)00:02:48 MARTY KEEGAN (CONTINUED)
That's why this is a very scrious str uggle here. Santa Barbara, to ne, is, is definitely the precedent that's
going to set a tone for the rest of this country. This fight's huge, and we've got to continue. And we're
asking.the community te support the Cancellation Program, sign the card, your cancellation doesn't go
into effect until September Sth, which gives us still time to try to work with this management somehow,
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and get them to sit down and negotiate a fair contract, and build that wall back up that protects the
-.community when it's opinion versus news.

. [HOUR3]00:03:25 - PAUL BERENSON
Savethenewspress.com?
[HOUR3]00:03:27 MARTY KEEGAN

Correct, savethenewspress, all one word, savethenewspress.com, and they'll be able to get all of the
updated news, upcoming activities, and the way they can help.

[HOUR3]00:03:38 ' PAUL BERENSON
Are you worried that the, that it might cool off between now and then?

[HOUR3]00:03:44 MARTY KEEGAN
You know, I, I'would if this was simply just an issue of, let's say, the employees had a small grievance of
some kind, but since, really and truly, the Freedom Of Press is a question here, and their ability to report
what they see the way they see it, 1 don't feel that that's ever gonna cool off, Paul. I think, if anything, this
is gorna generate more energy and more energy as we get closer and closer to that September 5th date.

[HOUR3]00:04:10 PAUL BERENSON
Okay, we've got tocal ownership of the News Press by Wendy McCaw, billionaire Wendy McCaw, and
now we've got three billionaires, Eli Broad, Ron Burkle and David Geffen trying to buy the Los Angeles
Times, and we've got another billionaire who owns the Phl]adelphla Inquirer, This is going to be where
we get our news from if we lct this happen. .

[HOUR3]00:04: 30 ) MARTY KEEGAN
It's true Paul, and, and T will tell you, you know, T know businesspeople are gonna scream saying, listen,
billionaires should be able to buy whatever they want. It, it, it, and it may be true that they have the right,
again, like [ said, to purchase the newspaper, but they don't own the news, and that's where this wall is so
important, and that's why their staff’s so courageous. :

[HOUR3]00:04:53 T MARTY KEEGAN (CONTINUED)
They are standing up against a powerful, powerfiil individual and, and a community that's wealthy,
supporting that (sounps LIkg) from her position, yet we start to find that in reality, the community definitely
wants this Freedom Of Press and, and we are excited by the fact that so many cards are being signed.

[HOUR3]00:05:13 . PAUL BERENSON

(sounps Like) Homer?

[HOUR3]00:05:10 - : ) IRA GOTTLIEB-
Paul, yeah, there has to be, no matter whether it's a corporation that's controlling the, a newspaper and the
other media, (cLeArs THROAT) Or, or a single billionaire, there's gotta be some kind of countervailing
institutional internal way of making sure that the news remains the news and is properly and objectively
reported, and they can do what they want on the editorial side, and that's presumably always gonna be the

" case.

[HOURS3]00:05:41 IRA GOTTLIEB {CONTINUED)
But that's what we're concerned about here at the Santa Barbara News Press is that, that wall, that
countervailing structure that, that keeps the news, keeps (stammers) journalistic integrity alive and
functioning, that's been deteriorating which caused these editors to walk.
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[HOUR3]00:05:57 ' PAUL BERENSON
Yeah, Iwork for Clear Channel which has a reputation as bashed by everybody, but one of the things
- they have told me since day one is, you say what you want to say, we're not gorna tell you what to say.

[HOUR3]00:06:08 MARTY KEEGAN
Well, that's very important, and Il tell you, maybe that's what separates our country from a lot of
countries where state-owned papers or papers run by powerful interest in those countries turn it into,
literally, just a simply propaganda sheet,and, and people in those countries never (srammers) receive news
of, of any varying opinion, it's simply a voice of whoever happens to have control. And that's what we're

fighting apainst here.

[HOUR3]00:06:38 PAUL BERENSON
One of my favorite presidential speeches was President Kennedy's American University Speech shortly
before he died about peace, and one of the things he said in there was about propagandists, you know, in
the Soviet Union with their propagandists, but we have to be careful of that in our own media, too.

[HOUR3])00:06:57 : IRA GOTTLIEB
Sure, and, and, and whereas you have the government getting out what the government wants in
government-controlled media, you have the corporatists, you know, if we (LaugH) have to rep, we have to
mention Fox, among ofhers, they get out what they want to say about, about, and they basically support
the current administration and the, and, and they, that bleeds into their news reporting pretty clearly and

pretty obviously,

[HOUR3]00;07:25 PAUL BERENSON
Right.
[HOUR3]00:07:26 MARTY KEEGAN

I have to say, sometimes, at least at Wall Street Journal, as, as right wing as its Editorial Page is, it does
have a pretty good reputation for news reporting integrity. So, you knaw, it is possible to have that wall
regardless of what, what paper and whose, who owns it, but there has to be some kind of institutional

integrity.

[HOUR3]00:07:47 PAUL BERENSON
Paul Berenson Show, news 1ad1o, 990, KTMS, we're here with Labor Leader Marty Keegan and attorney,
labor attorncy Ira Gottlieb, and we're talking about the Santa Barbara News Press and media in general,
because it's all lumping together, we are leading the nation right now in what's going on here with the
News Press, and we gotta take one more break and we'll be right back.

[COMMERCIAL BREAK]

[HOUR3]00:08:08 PAUL BERENSON
And we're back to the Paul Berenson Show, news radio 990, KTMS, we're here with labor leader Marty

Keegan and labor attorney Ira Gottlieb.

[HOUR3100:08:17 MARTY KEEGAN
How's it going over there?

{HOUR3]00:08:19 PAUL BERENSON
Pretty good, how about you? (Lauan) We're talking about the News Press, and this is really a community
asset, and (srammers) what we're talking about it, [ mean, this goes to the heart of the, basically who we
are as a community. We have seven, we have a seven member city council including the mayor.
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[HOUR3}00:08:37 PAUL BERENSON {CONTINUED)
Every one of themn are Democrats, and most of them have been, all but about two of them have been
smeared pretty bad by the Editorial pages of the newspaper, News Press, and, you know, it's like they
_don't allow any sort of discussion. Comment? Yeah.

[HOUR3}00:08:52 MARTY KEEGAN
Well, 1, 1, again, the, this is, this is the concern of all of us, if, if, if, again, any kind of, like I, I, Ihate to
beat a drum here, but if discourse is stopped and if people can't have open debate, and if
(3ackGROUND noisi) that newspaper is not the forum for that place, then there won't be one. And that's the
problem, and that, for that matter, that's what scares the community now, and that's what's having them
rally around this cause.

[HOUR3]00:09:16 - IRAGOTTLIEB

I, yeah, T think the community not only supports employees as employees at the paper, both the editors
and the reporters, and everybody clse who works there and makes that paper happen-and makes that paper
(SOUNDS LIKE) an 1mportant institution within this community, they, they also see it as a voice, and see it as
areflection of the community. (sounps LikE) And if it's only reflecting one side and if, if the Editorial side
of the paper is bleeding into the, into the news, and, and becoming, and, and, and shaping the news, and,
and, and deciding what actually gets printed and what's get, gets left out of a story, then there's a real
problem with the paper and I think that perception wnll get out there i the community and that, and the
paper-will fail. .

[HOUR3]00:10:05 _ PAUL BERENSON
We have a supervisor in Santa Barbara County, Second District Supervisor Susan Rose, she's one of the
targets of the Editorial pages on a regular basis. she's, she's actually one of the two local politicians who
has been banned from any appearances on their radio station, because she declined an invitation from
Travis Armstrong one time.

[HOUR3]00:10:25 PAUL BERENSON (CONTINUED)
But she wrote an Op Ed piece several months ago, and they published it, but they prefaced it with a little,
you know, italicized thing saying that we're publishing this piece but we know it contains lies.

[HOUR3]00:10:39 IRA GOTTLIEB
Yes. : :
[HOUR3]00:10:36 ) MARTY KEEGAN

Well, the only thing I can say is that's shocking. I didn't seethe piece but I can tell you, that, that is
absolutely shocking, and, you know, Paul, here's the, here's the bottom line, to you and your listeners, and
everybody in that community, they are finally, the final judges of, of the accountability of this newspaper,
and they have to hold them accountable and part of that is making sure that this newspaper stays open
{srammars) and available to this community for all, all opinions.

[HOUR3}00:11:10 - MARTY KEEGAN (CONTINUED)
And I, T will tell you, that's the siruggle, and it is the community's responsibility to stand up now
(stammers) and push back, and make sure that anybody, it doesn't have to be Wendy McCaw, it could be
anyone, who comes in with their own agenda and trics to impose that (srammers) agenda on the
newspaper, has to be held accountable by the community.

[HOUR3]00:11:32 ‘ IRAGOTTLIEB -
Paul, yeah, if } can just add a comment that's a little off-the-cuff; I, I'm, I come from New York, and when
I grew up in New York the New York Post was actually a good paper, (INTERVIEWER LAUGHS) (STAMMERS) 4, 4
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credible paper, and it, i, it had great writing, it had great editorials, and there was that respect for the,
(stammers) for the wall. And now with Rupert (srammers) Murdock having taken over that paper, I mean,
it's a joke.

[HOUR3]00:11:56 IRA GOTTLIEB (CONTINUED)
I mean, I guess people read it, it's still published, but it's, but I think anybody outside of New York, and
in, {(sounns Liki) even a lot of people in New York, think it's, is just a joke, and we don't really, we wanna
make sure that doesn't happen with the Santa Barbara News Press. But if that, if that penetration between
Tditorial and Reporting ¢ontinues, and, and you have this kind of quality going on then I think that, that
the, the community is going to turn its back on this paper,

[HOUR3]00:12:26 PAUL BERENSON
Yeah, we have Susan Rose on this show next week, so, and I'm sure this subject's gonna come up with
Susan, 'cause she likes to talk about them. We've also got Congresswoman Lois Capps who's another one
of the frequent smearee, (stammErs) another one who they smear a lot, is also gonna be on the show next
week. Thaven't talked to Lois about the News Press but I think we will next week, just because she's one
of the targets, one of the usual tavgets, of them t00. And it is national news now.

[HOUR3}00:12:53 MARTY KEEGAN
It is, (stammers) without question, this whole situation, I mean, [ will tell you, everybody is watchmg now,
and this community, and, and, and, and everybody across the country is, is observing every day the turns
that are taking place in this picture, and I will tell you, it's gonna do nothing but grow until something is
done internally where these people sit down and make some honest changes and attempts to try to rebuild
that wall, and recognize these people’s right to a collective bargaining agreement, or it is consigned to
continue to be on the front pages everywhere.

[HOUR3}00:13:33 PAUL BERENSON
Yeah, and, once again, this is not just a focal issue. [t is a local issue but we're trendsefters right now.
Today's L.A. Times, three L.A. billionaires are trying to buy the L.A. Times, Eli Broad, Ron Burkle, and
David Geffen. I know Geffen has his own agenda, which is similar to Wendy McCaw's as far as closing
the beaches to ordinary people.

[HOUR3]00:13:56 MARTY-KEEGAN
Well, again, (LauGi) Mr. Geifen or anyone, they may buy the newspaper but they don't own the news, and,
and this is where the accountability comes from the readership. They hold these people accountable. It is
not a tennis match for the community to simply watch the union and the, and the, and the reporters
struggling against Wendy McCaw. This is the community trying to keep demoeracy in their paper.

[HOUR3]00:14:22 PAUL BERENSON
And we do have to keep this alive, because Wendy McCaw is a billionaire and she can hold out for a long
time.

[HOUR3]00:14:30 MARTY KEEGAN

Well, we know that the wealthy always can hold out, but we can hold out one day longer, Paul, that's
what we've been able to do in several other big cases like this, and we're gonna continue to push and fight
aand put every effort we can into this, and-you have a fantastic staff at that newspaper that are gonna stand
up and they're not gonna leave, they're gonna fight this thing right to the end.

[HOUR3]00:14:51 IRA GOTTLIEB

Though, 1 have to say Paul, I mean, the, the demands are really not that hard to meet, | mean, we're not
asking to take Wendy McCaw's billions from her. And, and journalistic integrity ought not to be a hard
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thing to, (staMmers) to achieve or re-establish. So, you know, it's a little (srammers) mysterious, other than
Just the issue of control, why there is this resistance, but there is. And, you know, so we are prepared to,
. to go the whoIe nine yards, if you will.

[HOUR3]00:15:18 . PAUL BERENSON
Paul Berenson Show, news radio, 990, KTMS, we're here with Marty Keegan, labor leader, and Ira
* Gottlieb, Jabor attorney, and we got a couple seconds left here? How much time have we got left?

[HOUR3]00:15:31 MALE
" Ten,
[HOUR3])00:1 5:32 PAUL BERENSON

Ten seconds. I guess that’s about it, (LAUGH) §0...

[HOUR3]00:15:37 " MARTY KEEGAN
(overLarping) Paul, can we give the website one more time? savethenewspress.com. We hope everybody
takes a look at that site, it's got some very valuable information.

[END OF TAPE: [HOUR3]00:15:47]
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